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1) Research objectives

The objectives of the study are to:

1. investigate Secondary 7 students’ perceptions in pursuing teaching as a career and examine the factors which may have affected their perceptions;

2. identify the relation of background characteristics of Secondary 7 students with their choice of teaching as a career; and

3. investigate the perceptions of Secondary 7 students on teaching as a career compared with other selected professions or occupations.

2) Methodology

The study was conducted between January and March 2002.  It consisted of a questionnaire survey in which 1,238 Secondary 7 students from 20 secondary schools participated.  The schools were selected by stratified sampling according to the types of schools, academic standards, and student gender.  In addition, 74 students were invited to participate in 12 focus group interviews.

3) Students’ Interest in Teaching as a Career

Among the 1238 respondents, 50.8% (629) indicated they were interested in joining the teaching profession while 49.2% (609) were not interested. 

	
	Frequency
	Percent

	Interested
	629
	50.8

	Not Interested
	609
	49.2

	Total
	1238
	100.0


4) Relative Ranking of Teaching in Career Choice

The respondents were invited to select among 20 occupations the first five they most wanted to join and most respected respectively.  The top three careers that the students most wanted to join were Business Executive, Government Executive and Teacher.  The top three careers that students most respected were Doctor, Fire Services Personnel, and Teacher. It is notable that teaching ranked high in both measures.

	
	Career Most Wanted to Join
	
	
	Career Most Respected

	Rank
	Occupation
	Score
	
	Rank
	Occupation
	Score

	1
	Business Executive
	2327
	
	1
	Doctor
	3912

	2
	Government Executive
	2065
	
	2
	Fire Services Personnel
	2952

	3
	Teacher
	1625
	
	3
	Teacher
	2200

	4
	Accountant
	1224
	
	4
	Police Officer
	1927

	5
	Mass Media Personnel
	1164
	
	5
	Health Care Personnel
	969

	6
	Designer
	1079
	
	6
	Lawyer
	928

	7
	IT Personnel
	947
	
	7
	Social Worker
	913

	8
	Engineer
	894
	
	8
	Artist
	778

	9
	Scientific Researcher
	885
	
	9
	Scientific Researcher
	588

	10
	Social Worker
	742
	
	10
	Architect
	564


Note: Students were asked to select the top five occupations from 20 occupations.  The first choice was assigned 5 points, the second 4 points… and so on.  The total score of an occupation was computed from the total points assigned by the students.

5) Reasons for Being Interested in Teaching

For students who were interested in teaching, they were asked to respond to attitudinal statements indicating the factors that had influenced their interest in teaching.  The most strongly agreed reason for was desire to teach subject(s) I like (mean=4.17, SD=0.87), followed by meaningful job nature (mean=4.05, SD=0.81), better job security (mean=3.84, SD=0.86) and desire to help others (mean=3.84, SD=0.81).  While many students expressed a desire to teach the subjects they like, work with children and serve in a meaningful occupation, they were also attracted by the relatively favourable conditions of service and job security.


	Reasons
	N
	Mean*
	SD
	

	1
	Desire to teach subject(s) I like
	629
	4.17 
	0.87

	2
	Meaningful job nature
	628
	4.05 
	0.81

	3
	Better job security
	629
	3.84 
	0.86

	4
	Desire to help others
	628
	3.84 
	0.81

	5
	Challenging job nature
	627
	3.78 
	0.92

	6
	More holidays
	629
	3.75 
	1.01

	7
	Interest to work with teenagers
	629
	3.65 
	0.91

	8
	Interest to work on campus
	629
	3.64 
	0.95

	9
	Higher salary
	629
	3.62 
	0.87

	10
	Interest to work with children
	629
	3.60 
	1.05

	11
	More opportunities for continuing education
	629
	3.53 
	0.93

	12
	Fitting my personality
	628
	3.39 
	0.95

	13
	Better working hours
	629
	3.23 
	1.09

	14
	Government's regard for education
	628
	3.10 
	1.03

	15
	Influence of teacher(s)
	629
	3.10 
	1.07


* 5=Strongly Agree; 1=Strongly Disagree

6) Reasons For Being Not Interested in Teaching

For students who were not interested in teaching, they were asked to respond to attitudinal statements explaining the reasons for their lack of interest in teaching.  The most important factors given were not fitting my personality (mean=4.24, SD=0.94) and educating children/teenagers requires too big a commitment  (mean=4.20, SD=0.90).  Other top factors were mainly related to the job nature of teaching which were perceived by the students as strenuous and monotonous, and with poorer career prospect when compared with other occupations.  Some students also cited the frequent changes in education policies as a factor turning them away from teaching.

	
	Reasons
	N
	Mean*
	SD

	1
	Not fitting my personality
	604
	4.24 
	0.94

	2
	Educating children/teenagers requires too big a commitment
	603
	4.20 
	0.90

	3
	Frequent changes in education policies
	602
	3.76 
	1.03

	4
	Strenuous duties
	602
	3.75 
	1.09

	5
	Monotonous job nature
	603
	3.64 
	1.08

	6
	Poorer career prospect
	603
	3.27 
	1.15

	7
	Dislike working in school environment
	602
	3.14 
	1.14


* 5=Strongly Agree; 1=Strongly Disagree

7) Demographic Characteristics

Students’ demographics were analyzed in order to account for the differences in respondents’ interests in joining the teaching profession.  Chi-square tests showed that there were significant differences between students’ gender, academic stream, religious belief, and average monthly household income and their interest in teaching.

	
	 
	Interested
	Not Interested
	Total

	 
	 
	N
	%
	N
	%
	N
	%

	Gender** 
	Male
	254
	46.3%
	295
	53.7%
	549
	100.0%

	
	Female
	374
	54.7%
	310
	45.3%
	684
	100.0%

	Academic stream* 
	Arts
	227
	57.3%
	169
	42.7%
	396
	100.0%

	
	Science
	309
	48.6%
	327
	51.4%
	636
	100.0%

	
	Commerce
	92
	46.9%
	104
	53.1%
	196
	100.0%

	Religious belief** 
	with religious belief
	254
	56.7%
	194
	43.3%
	448
	100.0%

	
	without religious belief
	373
	47.8%
	407
	52.2%
	780
	100.0%

	Average monthly household income**
	<= $10,000
	138
	52.3%
	126
	47.7%
	264
	100.0%

	
	$10,001-$20,000
	315
	55.2%
	256
	44.8%
	571
	100.0%

	
	$20,001-$40,000
	134
	45.1%
	163
	54.9%
	297
	100.0%

	
	>= $40,001
	31
	37.8%
	51
	62.2%
	82
	100.0%


* p<0.05, ** p<0.01

8) Discussion and Recommendations

1. The success of improving the quality of education in Hong Kong depend on whether quality and motivated graduates eventually decide to join teaching. It is encouraging to note from the findings that teaching was perceived by S.7 students as an occupation which was among those most respected and most wanted to join.  Many students were also attracted to teaching because of their desire to serve others and their interest in working with children and youngsters.  It is important for the Government and the school management to provide adequate support for teachers so that they can focus their efforts in providing better care and inspiration for students.
2. S. 7 students were also attracted to teaching because of its relatively favourable initial conditions of service and better job security.  The attractiveness of teaching will be significantly reduced if this factor is undermined, such as proliferation of short contracts, reduced pay, and employment practices which results in job insecurity.  It is important for the government to move cautiously in any reforms in teachers’ pay system which may result in teaching being perceived as an unstable career.
3. From the interviews, we noted that students’ perception of teaching as a career was largely influenced by their years of school experience.  Many students were turned away from teaching because they perceived teaching as strenuous and monotonous and the working environment as unattractive. Therefore if serving teachers have a higher job satisfaction and commitment, it would indirectly increase the attractiveness of the teaching profession to their students.  We would recommend the government to implement the following measures:
i. Relieving teachers’ pressure of work through measures such as improving the teacher-student ratio and strengthening administrative support to teachers;

ii. Improving the working environments in school, such as reducing the congestion in teaching staff rooms; and

iii. Providing time and more professional development opportunities for teachers to enrich their experiences, such as exchanges with other schools inside and outside Hong Kong, attachment in other workplaces etc.
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