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ﬂﬁfﬁﬁ%i{i@mﬁ(synergy)

SR F B35 e 4H 8% (OECD) 3L
HE BURBE LAY T[]
s ZETEZE N E (emphasizing teacher quality over teacher quantity)

o ATE 2R 2R B AR EE K B85 (developing teacher profiles to align teacher
development and performance with school needs)

o ZHTEEE 2 L&Y (viewing teacher development as a continuum)
o ZEMEE ¥ 555 4 (making teacher education more flexible)
s WEEEEL A Y S B A5k (transforming teaching into a knowledge rich

profession)

o EERE T AEEREIZEN (providing schools with more responsibility for

teacher personnel management)
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