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Colonial era: Diversity conflated with “chaos,” 
“promiscuity,” “Oriental quaintness,” and a lack 
of discipline and order

Age of globalization: “Truly cosmopolitan with 
a fascinating mixture of people and culture. 
One of the most diverse centers in Asia. …”
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 “Foreign Talents” (skilled labor or employees holding positions at the professional and 

managerial levels; PMETs); 

 “Foreign Workers” (unskilled/low skilled labor in the construction, manual labor, and 

domestic industries); 

 Workers with mid-level skills (such as technicians, chefs, and health care workers);

 International students (from the primary to tertiary levels); 

 Entrepreneurs; 

 Trainees; 

 Confinement nannies; 

 Athletes and sporting talent; 

 Family (spouses, parents or unmarried children of Singapore citizens/PRs, mothers 

accompanying their children to Singapore schools who stay in Singapore as dependents or on 

long-term visit passes).



Pass type Eligible foreigners Additional features
(1) Professionals Employment

Pass (EP)
Foreign professionals, managers 
and executives who hold 
acceptable degrees, professional 
qualifications and relevant 
experiences.
Minimum salary: candidates need
to earn at least S$3,600 a month.
Passes for certain family members 
are available but subject to 
specific corresponding criteria.

Eligible to apply for permanent 
residency and citizenship.
EP is granted for particular 
employer and prior permission is 
needed for the change of 
employer. However, PEP holder is 
not tied to any employer.
No restrictions on nationality.

EntrePass Eligible foreign entrepreneurs 
wanting to start and operate a 
new business in Singapore. Passes 
for certain family members are 
available but subject to specific 
corresponding criteria.

Personalized Employment Pass
(PEP)

High-earning existing EP holders 
or overseas foreign professionals.
Minimum salary: For current EP 
holders, S$12,000 a month; For 
overseas professionals, S$18,000 
a month
Passes for certain family members 
are available but subject to 
specific corresponding criteria.

The PEP offers greater job 
flexibility than an EP.



Pass type Eligible foreigners Additional features
(2) Skilled and semi-
skilled workers

S pass Mid-level personnel; candidates 
need to earn at least S$2,200 a 
month and meet the assessment 
criteria. Passes for certain family 
members are available but subject 
to specific corresponding criteria.

Employers are subject to a quota 
and levy for S pass employees.
Employers must provide medical 
insurance.

WP for foreign worker (WP) Semi-skilled foreign
workers in the constructive, 
manufacturing, marine, process or 
services sector. 

Sector requirements, including 
approved source countries, 
security bond (S$5000) for non-
Malaysians, quota and levy 
Employer must provide medical 
insurance.

Acceptable housing.

WP for foreign domestic worker 
(WP)

Foreign domestic workers to work 
in Singapore. Age must be 
between 23 and
50 years at the time of 
application. Minimum
8 years of formal education with a 
recognized certificate

Approved source countries, 
security bond and levy 
requirements
Medical and personal accident 
insurance
Every 6 monthly medical 
examinations

WP for confinement nanny Malaysian confinement nannies to 
work in Singapore for up to
16 weeks starting from the birth 
of the employer’s child

Non-renewable and levy payable; 
the confinement nanny must be a 
Malaysian and between 23 and
65 years old



Singapore’s Population and Annual Growth

Year

Number as at June (Mid-Year) (‘000) Average Annual Growth1 (%)

Total Population2

Residents
Total Population2

Residents

Total Citizens
Permanent 
Residents

Non-
Residents

Total Citizens
Permanent 
Residents

Non-
Residents

1970 2,074.5 2,013.6 1,874.8 138.8 60.9 2.8 na

1980 2,413.9 2,282.1 2,194.3 87.8 131.8 1.5 1.3

1990 3,047.1 2,735.9 2,623.7 112.1 311.3 2.33 1.73 1.73 2.33 9.0

2000 4,027.9 3,273.4 2,985.9 287.5 754.5 2.8 1.8 1.3 9.9 9.3

2004 4,166.7 3,413.3 3,057.1 356.2 753.4 1.3 1.4 0.8 6.5 0.7

2005 4,265.8 3,467.8 3,081.0 386.8 797.9 2.4 1.6 0.8 8.6 5.9

2006 4,401.4 3,525.9 3,107.9 418.0 875.5 3.2 1.7 0.9 8.1 9.7

2007 4,588.6 3,583.1 3,133.8 449.2 1,005.5 4.3 1.6 0.8 7.5 14.9

2008 4,839.4 3,642.7 3,164.4 478.2 1,196.7 5.5 1.7 1.0 6.5 19.0

2009 4,987.6 3733.9 3,200.7 533.2 1,253.7 3.1 2.5 1.1 11.5 4.8

2010 5,076.7 3,771.7 3,230.7 541.0 1,305.0 1.8 1.0 0.9 1.54 4.1

2011 5,183.7 3,789.3 3,257.2 532.0 1,394.4 2.1 0.5 0.8 -1.7 6.9

2012 5,312.4 3,818.2 3,258.1 533.1 1,494.2 2.5 0.8 0.9 0.2 7.2

2013 5,399.2 3,844.8 3,313.5 531.2 1,554.4 1.6 0.7 0.9 -0.3 4.0

2014 5,469.7 3,870.7 3,343.0 527.7 1,599.0 1.3 0.7 0.9 -0.7 2.9

2015 5,535.0 3,902.7 3,375.0 527.7 1,632.3 1.2 0.8 1.0 - 2.1

2016 5,607.3 3,933.6 3,408.9 524.6 1,673.7 1.3 0.8 1.0 -0.6 2.5

2017 5,612.3 3,965.8 3,439.2 526.6 1,646.5 0.1 0.8 0.9 0.4 -1.6
 

1. For 1970, 1980, 1990 and 2000, refers to average annual growth rate over the last ten years. From 2004 onwards, growth rate 

refers to the change over the previous year.  

2. Total population comprises Singapore residents and non-residents. Resident population comprises Singapore citizens and 

permanent residents.  

3. Average annual growth rate between 1980 and 1990 are computed based on 1980 and 1990 using de facto concept.  

4. The growth in the permanent resident population started to slow down from 2010 due to the tightened immigration framework.  

 

Source: Compiled from Singapore Department of Statistics (2008, 2017) 
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Christian Yeo is 10 months old. His dad 

Leonard is Chinese, and his mom 

Cheryl is Eurasian.
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