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Governance of the University

Pursuant to The Education University of Hong Kong Ordinance
(“Ordinance”), the Council is the executive governing body of the
University and has general control over the administration of the
University and the conduct of its affairs, whereas the Academic Board
is responsible for planning, reviewing and advising the Council on and,
if so empowered by the Council, regulating the academic programmes,
examinations and conferment of academic awards; and admission of
students and academic matters of the University.

Council

At present, the Council comprises 26 Members, 15 of whom are lay
members appointed by the Chief Executive of the Hong Kong Special
Administrative Region, including the Chairman, the Deputy Chairman,
the Treasurer, and five other Members who have had relevant experience
in commerce, industry or a profession; three Members who have had
relevant experience in higher education; three Members who have had
relevant experience in education other than higher education; and a
Public Officer. The other Members are the University’s President and
three Vice Presidents appointed by the Council; six Staff Members (three
are elected by staff members and the other three are nominated by the
Academic Board and appointed by the Council); and a full-time student
appointed by the Council.

Council Members as at 30 June 2022 and the subsequent
changes up to the date of the Report
Chairman

Dr David WONG Yau-kar, GBS, JP

Deputy Chairman

Mr Dieter YIH, JP (up to 30 April 2022)
Dr Terence CHAN Ho-wah (from 1 May 2022)

Treasurer

Ms Imma LING Kit-sum

50 The Education University of Hong Kong Annual Report 2021-2022

ARBEIR

RIBEBHE RBEN (D)) - REGDHARITH
REFEHRE - HARITR R AER F A2 HIZHHE © M3
BEZEeREERESRER  ARBMRE - ERH
RAMBRBMERE - WAEREMBMEBETE » (FHR
B RE BE O TMRESRMUER -

RES

REGBAIB-TREBREANX  BEFTHRRERR
MTRRITREEZEZRINLE - BFEXFE  BEE
o BE - ARERATHREXERFIEROKE - =
HREAREHELBNKE —LASEHEUINNEE
BIEERIKE  UR—RABAE - EBKEDRIR
ARRE - ZZAREGREZERE - NEARHE
B(Z2mABEHRE 2R UBZESRBLER
EERME) AR RHRESZENZARISE -

ZEZZHEABZt+HZRKEEHRE -
UREZAFHRAHABES

%
BEREEL SEMESE  AFaL
BER

ERELE APt (E-FE-——FWA=1HI)
BotER T (- F-—FaH—HitE)

7 B
BERLRE



Members

Ms Sylvia CHAN May-kuen, MH (up to 30 April 2022)
Dr Anissa CHAN-WONG Lai-kuen, SBS, MH, JP

Mr Tony CHOI Siu-chow, JP (up to 30 April 2022)
Mr Glenn FOK (up to 31 August 2021)

Mr Armstrong LEE Hon-cheung (from 1 May 2022)
Mrs Joanna LI-LAU Lai-hing, MH

Mr Kennedy LIU Tat-yin (from 20 September 2021)
Professor LUI Hon-kwong

Mr Willie LUl Pok-shek, JP (from 1 May 2022)

Ms Winnie NG, JP (from 1 May 2022)

Professor Enboa WU (up to 23 November 2021)
Mr YAU Siu-hung, MH

Mr Eric YEUNG Chuen-sing, JP

Ms Jennifer YEUNG

Professor Ben YOUNG

Public Officer
Mrs CHAN-SIU Suk-fan

President & Vice Presidents

Professor Stephen CHEUNG Yan-leung, SBS, JP,
Officier dans I'Ordre des Palmes Académiques
President

Professor John LEE Chi-kin, JP
Vice President (Academic) and Provost

Professor Chetwyn CHAN Che-hin
Vice President (Research & Development)

Ms Sarah WONG Man-yee
Vice President (Administration)

Elected Staff Council Members

Dr Maxwell HO Chun-sing (from 1 February 2022)
Ms Anna HUI Sui-yee

Mr LI Chin-wa (up to 31 January 2022)

Dr PARK Jae Hyung

Staff nominated by the Academic Board

Professor May CHENG May-hung

Dr Sammy HUI King-fai (from 1 January 2022)
Professor Mark MASON (up to 31 December 2021)
Professor Eric TSANG Po-keung

Student Member
Mr YEUNG Yat-ming (up to 30 April 2022)
Miss LAM Sing-loi (from 23 May 2022)

Secretary

Ms Sarah WONG Man-yee
Vice President (Administration)
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The Council usually holds four meetings in an academic year. If
necessary, additional meetings may be scheduled. To enhance
communications with staff and students, Council papers and confirmed
Council minutes which are classified as non-confidential are posted on
the University’s intranet. Summaries of matters considered, discussed
and approved at Council Meetings are published in iConnect, the
University’s eNewsletter for staff and students.

Council Members are involved in the University’s affairs through meetings
of the Council, Council Committees and ad hoc working groups, and
participation in the University’s many activities and functions. Hence, the
information of individual Members about their attendance at meetings
of the Council and its standing Committees during the financial year
2021-22 does not fully reflect their involvement in the University’s affairs,
as some Members may have been absent from meetings to represent the
University in other functions.

The attendance record of Council Members in 2021-22 at Council and
Council Committee meetings can be viewed on the University’s website.
Biographies of Council Members are set out in Appendix.

In 2021-22, there was no contract of significance for the provision of
services or goods to the University or the subsidiary of the University
in which a Council Member or Committee Member is or was materially
interested, either directly or indirectly.

Academic Board

The Academic Board (“AB”) is the chief academic forum of the University
with the President as the Chairperson. The AB comprises members

from faculties, academic departments, academic support units and
students. The main function of the AB is to formulate academic policies
and oversee all academic matters of the University. To realise this
function, an infrastructure of boards and committees is set up to deal
with different academic decisions within the University. The quorum and
procedures of the AB meetings are governed by its Rules of Procedure. It
met ten times during the academic year 2021/22.
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Council Committees

The Council has established four committees, namely the Audit
Committee, the Finance Committee, the Staffing Committee and
the Honorary Awards Committee; and The Education University of
Hong Kong Foundation. They are delegated with specific roles and
responsibilities by the Council.

The Audit Committee makes recommendations to the Council on the
appointment or re-appointment of auditors, and reviews the annual
financial statements of the University before submission of the same to
the Council for approval. It also reviews and approves the University’s
internal audit plans; ensures co-ordination between the internal and
external auditors; reviews audit findings, recommendations and the
management’s responses; oversees governance, internal controls

and risk management issues; and considers findings to improve cost
effectiveness and efficiency in University operation.

The Finance Committee makes recommendations to the Council on

all matters within the jurisdiction of the Council which have important
financial implications, and approves matters as delegated by the
Council. The Investment Sub-committee under the Finance Committee
advises on the University’s investment strategies, makes decisions on
the investment portfolio under the approved policy guidelines, and
reviews the performance of the University’s portfolio. In addition, a
Superannuation and MPF Schemes Management Sub-committee is
appointed to oversee matters relating to the Superannuation Schemes
and the MPF Scheme.

The Staffing Committee advises the Council on policies relating to terms
and conditions of service including but not limited to staff recruitment,
appointment, compensation and benefits, as well as staff relations

and staff development. It also reviews cases of appeals lodged by staff,
through the Staff Appeal Sub-committee which considers and makes
decisions on staff members’ appeals on procedural grounds in relation
to personnel decisions, grievances, disciplinary matters and complaints
of discrimination/acts of harassment.

The Honorary Awards Committee considers and makes recommendations
to the Council for the conferment of honorary degrees and honorary
fellowships.

The terms of reference of the Committees are set out on the University’s
website.

The Education University of Hong Kong Foundation is a high-level
platform that solicits, procures and accepts donations for the
development of the University and for the promotion and advancement
of science, social sciences, humanities, educational and cultural
activities. It provides long-term strategic advice on fundraising to the
Council and monitors and reports all matters relating to fundraising
activities and initiatives.
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Internal Control and Measures

The Council is responsible for ensuring that the University’s system of
internal control is sound and that principal risks are properly managed
to achieve the University’s vision and mission. It oversees not only the
long-term sustainability but also the reputation of the University.

Risk management is a critical element of University administration. The
Senior Management Team has responsibility for devising adequate and
effective internal control to safeguard the University’s assets, and to
ensure that liabilities incurred are recorded and managed effectively. The
Senior Management Team is also responsible for proper management
of risks identified from time to time. On a regular basis, the Senior
Management Team will review and report the principal risks faced by the
University, together with the risk mitigation strategies, to the Council.

Under the delegated authority of the Council, the authority to make
major decisions on staffing and financial matters rests with the Staffing
Committee and Finance Committee respectively. Appointments of
staff, with the exception of appointments of the President and Vice
Presidents, are approved by the Staffing Committee and the President
(up to a certain rank). Procurement authorisation for purchase of goods
and services has also been delegated to the Finance Committee and
appropriate internal committees and officers. The Senior Management
Team conducts periodic reviews of the Financial and Internal Control
Policy and the Purchasing Policy and Procedures to ensure that they
are effective. Appropriate revisions to the policies and procedures

and enhancements of controls and safeguards will be examined and
approved by the Finance Committee.

For the sake of good corporate governance, the Council has established
an Audit Committee, which consists of lay Council Members and co-
opted external members. It usually meets four times a year to provide
independent reviews of the University’s financial reporting and audit
processes, internal controls and risk management.

At the operational level, risk management is an embedded element

in operations which forms an integral part of the University’s internal
controls and daily work processes. The University risk matrix and risk
register are reviewed by the Senior Management Team, Audit Committee
and the Council on an annual basis. To ensure effective and efficient

risk management in all aspects of operations, specific risk owners are
assigned to oversee principal risks and a chief risk officer is assigned to
oversee the adequacy and effectiveness of the existing risk management
framework.
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KPMG provides external audit services for the University. The audit is
conducted in accordance with Hong Kong Standards on Auditing (HKSAs)
issued by the Hong Kong Institute of Certified Public Accountants
(HKICPA) and will have regard to relevant Practice Notes and Auditing
Guidelines and other applicable professional requirements of the
HKICPA. KPMG will report to the Management and the Audit Committee
of the University, where appropriate, any detected significant deficiencies
in the University’s financial reporting system or internal control system
and other matters of governance interest that come to their notice and
to which they think attention should be drawn.

Ernst & Young Advisory Services Limited (EY) provides internal audit
services for the University in accordance with its approved annual audit
plan and carries out periodic independent reviews over key business
processes and controls to assess the adequacy and the effectiveness of
internal control and risk management systems across the University.

Principal Risks and Mitigation Plans

In 2021-22, the COVID-19 pandemic continued to pose challenges to the
city and the education sector. The University took vigorous measures to
minimise disruption to its day-to-day operation: including continuation
of online classes; conducting block practice, assessments and student
admission through electronic or other alternative means; enhancing
campus security and hygiene; and implementing flexible class and work
arrangements to reduce social contact to help contain the spread of the
virus.

The pandemic served as a catalyst for the University to critically review its
policies and procedures. EY conducted reviews and tests on ongoing risk
awareness, personal data collection and handling, support for learning
and teaching and IT general controls to ensure robust mechanisms and
sound policies and measures were in place to mitigate potential risks.
The Business Contingency Plan of critical operations was enhanced

for effective management of issues. The University has strengthened/

is strengthening the mechanism for managing conflict of interest
applicable to Council/Committee members, staff and contractors, the
code of conduct of staff and the Purchasing Policies and Procedures to
ensure high probity standards have been putin place.

A series of assessment exercises were conducted to identify risks and the
measures in managing such risks, different challenges and uncertainties.
The University, with the assistance of EY, continues to monitor its risk
exposure as well as to assess the design and operations of the mitigation
plansin place on aregular basis, and as and when necessary.

The University will continue to monitor internal factors as well as the
external environment that impact its risk profile and formulate the
appropriate risk-treatment activities as needed, on a timely basis. The
University organises regular sharing sessions with heads of academic
and administrative units and their supporting staff to enhance their
understanding of the University’s risks and their awareness of risk
management.
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The five principal risks, mitigation plans and relevant risk treatment activities identified as of this financial year are illustrated as

follows:

AT ATBEEAEZIN T EE2RARER - BEARERRERERERT

Risk Themes

B35

Risk Statements
[ B R it

Mitigation Plans
LA B B =t 281

Risk Treatment
EREE

Human
resources
ANEIR

Information
systems and
cyber security
BAFT R AR
[ E

« Challengesin recruiting and

retaining the right talents
impacted by the current
external environment on the
talent market and perceptions
over career prospects in Hong
Kong may affect EdUHK'’s ability
to deliver on its objectives

- BESIMNERRH A DTS ERF

2 MmEHABHREAMTHOE
B HHHABIENIBE AT &
BRkE - HEFEARERBR
HBE

Insufficient support by
information systems and
safeguards from cyber security
threats may affect EdUHK’s
efficiency and effectiveness

in daily operations such as
remote teaching, management
and decision making. Risks
related to personal data
breaches and unauthorised
access to EAUHK'’s sensitive
information may increase

- B EASRET R RBER L2

Z SR EARBREENREX
KB ee - PIIEIEH S - BEK
REE o HABBINERREE
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+ Develop a sustainable human
resources strategy and
plan that can support the
University’s overall objectives

+ Review and maintain
competitive remuneration
packages, and fair and
transparent appraisal and
reward systems

« Cultivate a performance
driven culture to reward high
performers

« Draw up a succession plan for
key positions

 BRAFEANNERER &G
2 XHAREREREAR

BB REFARFHIOHEMNG
B LR AT ASRE N Z
REEHIE

- BEUAXRB /AN UL - K
REENET

- HEZRBAREEE

+ Active planning, organisation
and control of coherent,
reliable and accessible
information to meet the
University’s objectives and
needs

+ Implement, renew and update
cyber security measures
and protocol to safeguard
information systems and IT
infrastructure

+ Keep University community’s
guard up about IT threats and
attacks
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5 AERNER SRR KRE

YREREE

- Bt ERURENARZEHE
MR AER - AT D REPGER

KA ERZRL

- RRITABM B E A AR EAE A

ERBENEE
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Continued to conduct global
search to attract quality
academic staff

Provided career prospects to
staff via promotion
Implemented reward schemes
to enhance remuneration
package for the purpose of staff
retention

Re-engaged appropriate staff
beyond retirement age to meet
strategic needs

Created new positions i.e.
Teaching Assistants and
Research Assistant Professors
to alleviate the teaching load of
academic staff
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Continued to upgrade and
update information systems
and accelerated automation of
business workflow

Conducted regular reviews

of IT security policies and
procedures

Conducted regular security
audits and surprise checking
on critical IT infrastructure and
information systems
Conducted training workshops
and promotional activities to
raise awareness
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Risk Themes Risk Statements

L5

Mitigation Plans
AR B B =T )
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Risk Treatment
EpEE

Reputation
2

+ Damage to reputation will
affect EdUHK’s competitiveness
and ability in achieving its
overall (near and longer-term)

objectives
c BENTHESVELAREREER
MRS R AR R evEE

Stakeholder + Prevailing scepticism

engagement of the higher education
R E R 2 sector, coupled with recent

geopolitical changes may pose
risks to EAUHK’s reputation,
sources of funding, recruitment
and retention of staff and
students

- HeSHERAFEREE M
i EBURE L EHARE
B ELEE ATHENBR
RABEER T E

« Sustain a good corporate
governance culture and
environment

« Maintain/improve the
University’s ranking in
international league tables

« Maintain positive publicity
through thought leadership
in the education sector and
contribution to the society

- HRREFHRBEAERIRE

< RE/RIAARBEBEES

- EREREZEEE/AE - HERE
B BRME RIFEEW
£

« Continuous 2-way
communication with various
stakeholders through different
channels

+ Regular open-minded and
direct dialogue with respective
stakeholders

- BRETENEBEFTHERTE
AR

- EHETREREGEEEMMEE
E%I5E

« Continuous promotion of good
governance practices

+ Maintained effective
communication among the
senior management team,
Communications Office and
other offices in response to
internal and external incidents
under public concern

+ Undertook impactful
knowledge transfer and
EdTech projects, collaborations
with overseas partners and
counterparts, and provision
of free multimedia teaching
materials
SEMEHRIFNERTE

c BREEEK  BHEREMBE

FIBERBR - LR ERRET
AN

- MRAZEINNBEB A

BRERIKIER - IR EEIMTR
B URRBRHZREHN

+ Continued to adhere to the
University’s core values,
policies and procedures

« Maintained regular formal and
informal communications with
various stakeholders including
donors, school partners and
non-local collaborators, in
addition to staff, students and
alumni

- BEFHABROEE  BEM

RBEEF

- BERKNHE BEBERAL B

REERH - ERBBIEBH
MIERRIFEXER

EBHEARB 201200 FH 57



Governance Report | &5 %

Risk Treatment
EpEE

« Reviewed and revised

Risk Themes Risk Statements
[ B pR it

+ Inadequate clarity of focus,

Mitigation Plans
LB B B =T 281

« Establish multidisciplinary

Bz 5

Research and

development
ToE MR

capacity and resources, given
the increasing expectations
for high quality and impact
of research and development
activities, may limit EdUHK’s
ability to diversify its research
portfolio, upgrade research
infrastructure, achieve better
research standing, seek
future funding, attract and
develop strategic partnerships
with well-respected known
researchers

- MRBEEEREW  BEHMER
TR - MEHKERESEEZMN
B e NifEEa 2 HETER
Tt RERABANERHAREER
- BERAREAMTEREE
NMAFTIAL - BRES - WEIM
HEAMBHEANERULKEAIER
HRR

and interdisciplinary research
clusters to embark on timely
and impactful research agenda
to address research problems
of global significance

« Create nurturing environments
for faculty members to engage
in high-quality research works

« Launch talent and global
network programmes to
strengthen the University’s
capacity in research and
development

« Promote EdUHK scholars’
research profiles and
talents in local, regional and
international arena

« Streamline the use of internal
resources to support identified
research focus areas and
facilities

- BUZBERNBE SR REAE
REERKMATZE HNHRE
B UHERIRETRME

- RBMABEERIAE Bt
MitE=ERMRIE

« RBASFEIRBETE - U
SRR M R AL

< EARH - RIEAERER - HEE
HRBENHRITERRE
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58 The Education University of Hong Kong Annual Report 2021-2022

. AR

performance targets for
University and faculty level
research centres with respect
to grantincome, outputs and
global networking activities
Assessed the cost-effectiveness
of the utilisation of funds

at University, faculty and
department levels in research
and development

Monitored the success rate and
number of secured competitive
external research grants in
order to identify areas for
improvement

Reviewed and revised
requirements regarding
research-related activities,
including quality and quantity
of outputs and professional
development

Made sustained effort to
publicise exemplary research
projects, especially those

with competitive funding and
documentable societal impact
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Biography of Council Members (Appendix)
REGM S (HgR)

Dr David WONG Yau-kar & & %1, GBS, JP
Chairman of the Council KEZE/E

Dr David Wong received a PhD in Economics at the University of Chicago in 1987. He
previously served as an Economist at the Federal Reserve Bank of Philadelphia. Dr Wong has
since worked in various industries including corporate finance, manufacturing and trading. He
currently serves as a non-executive director at a number of listed and non-listed companies.
Dr Wong actively participates in various community services. He is presently Hong Kong
Deputy to The National People’s Congress, Chairman of the Panel of Advisors of the Land
Sharing Pilot Scheme and Chairman of the Board of Governors of HKCT Institute of Higher
Education. He previously served as President of the Chinese Manufacturers’ Association of
Hong Kong (2010-2011). Dr Wong was conferred an Honorary Fellow by Lingnan University

in 2012, the Vocational Training Council in 2013, Hong Kong Baptist University in 2018 and
The Open University of Hong Kong (currently known as Hong Kong Metropolitan University)
in 2020, respectively. Dr Wong was appointed a Justice of the Peace (JP) in 2010 and was
awarded a Bronze Bauhinia Star (BBS) and a Gold Bauhinia Star (GBS) in 2012 and 2017
respectively.

BEREBIR -NWN\CFEEZBZNTABRRCHEEE LB - LD HERE BB
BIRTTIOBE — B - UEA TRBENEELR  BRECERE TRXLEERESE -BRZR
EHRFEETARMNENTES - R LHGRZEARE  EEREZBEAXRETERRFIITHRERR
THHFAEABER/NMEEE BHEBERNES IS -FHLRBTETEHBMS TS
R(ZE-ZE_F—F) - AFLESTHARBRERER L HRREEARB(ZT—Z
F) BEIRB(ZZE—=F) BRRGRB(ZZE-N\F)RBFELARAZREZTEHEX
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Dr Terence CHAN Ho-wah [ #{#H 1
Deputy Chairman of the Council REEEIEL/E

Dr Terence Chan is the Chairman of Bay Area Capital Partners Limited which focuses on
private equity investment in the area of real estate, ESG enhancement and smart cities
applications. He has been an Adjunct Associate Professor in the Department of Real Estate
and Construction of The University of Hong Kong.

Dr Chan not only holds a PhD in Economics and an MSc in Real Estate, but also possesses
professional membership in CPA Australia (FCPA) and Royal Institute of Chartered Surveyors
(FRICS) as well as the designation of Chartered Financial Analyst (CFA). He is deeply

devoted to industry and professional bodies through assuming active roles in Hong Kong
Independent Non-Executive Director Association, Hong Kong Green Finance Association, the
Committee on REITs of the SFC, the Mainland Opportunities Committee of Financial Services
Development Council and the Advisory Board of CFA Society Hong Kong.

Dr Chan actively participates in education and social service. He was a Council Member of
Hong Kong Baptist University. He is currently assuming positions in advisory bodies to the
HKIVE and The Hang Seng University of Hong Kong, the Security and Guarding Services
Industry Authority and the Witness Protection Review Board of Security Bureau.

REEE LI RBERESRMEETECE - BREANARARIRE  ARE2REFME - 7
SEEREMREBNTEANLERZEESERE - RELRRATEAREHERERRZRE
BIHUE

RELHRTHEECEZE L REMESET2M - tIERMEREM & ETED (FCPA Aust) ~ B
BEREFIFIORE A (FRICS) REBISFFSBAMNAD (CFA) - thLBESEITR G REXKE - B
REBBIIFNTESHE  BTERCERHE (HKGFA) - BARESFEESRETIEZEE
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Ms Imma LING Kit-sum #&&:0&+
Treasurer of the Council REZ FlE

Ms Imma Ling is a Certified Public Accountant and a retired assurance partner of
PricewaterhouseCoopers. She is Independent Non-executive Director of Wise Ally
International Holdings Limited, Raymond Industrial Limited, EVA Precision Industrial Holdings
Limited and Arta TechFin Corporation Limited; all of which are listed on the Main Board of
The Hong Kong Stock Exchange. She is a Council Member of The Hong Kong Federation of
Youth Groups, an Executive Committee Member of Hong Kong Youth Hostels Association, and
a Member of the Appeal Board Panel (Town Planning). She was also a former Board Member
of the Estates Agents Authority and the Employees Compensation Assistance Fund Board.
She previously served as a Member of Hospital Governing Committee. Ms Ling is a Member
of the Hong Kong Institute of Certified Public Accountants, Association of Chartered Certified
Accountants, Chartered Professional Accountants of Canada and Chartered Institute of
Management Accountants. She is an accredited general mediator.

BRLZ L RAEGE R AELBAERHMEBHBTEBA - RAUTRARNEL
FHITET  EFERZERARAR  MREXERAF - ERE T RERER DA AR
SERDA] ARARARONEEBMARZMERLT - AL REEEFHEREGKE &
BFEREHETREEERE  UR EHFZBE RMAE)KE - thoh - B R EmERIEE
ERKE REMEERDESEERKBNEREARAZEENKE - ARIA/ABBEHMAE - &
BT AREAE  MEANFEXESTMHE LABESFERSHNASEE - WERA
RATRE

Dr Anissa CHAN WONG Lai-kuen [FZEi5#+, SBS, MH, JP
Member &

Dr Anissa Chan was the Principal of St. Paul’s Co-educational College and the Supervisor of
St. Paul’s Co-educational College Primary School (2004-2017), and has been the Supervisor
of Sheng Kung Hui Kindergarten since 2004, the Manager of Hong Kong True Light College
and the Trustee of School Board of True Light Middle School of Hong Kong since 2021. In
addition to many public services, Dr Chan is currently Chairman of the Standing Committee
on Language Education and Research, Chairman of the Task Force on Review of School
Curriculum, Founding Chairman of the Hong Kong Principals’ Institute, Honorary Court
Member of the Hong Kong University of Science and Technology, Member of Presidential
Advisory Group of the University, Scholar-Practitioner Fellow of Asia Pacific Centre for
Leadership and Change, Member of the Independent Police Complaints Council, Honorary
Fellow of the University and Member of the Board of Governors of Centennial College, The
University of Hong Kong.

REBRELILZAERESATERENRERES LT ENE N ERE(CZTNFE-_T—+F)
WEZZTEFRHAERSPHRERE AREZZ-—FRHEEBELERNEFELHER
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Mr Armstrong LEE Hon-cheung ZE# %4
Member K&

Mr Armstrong Lee Hon-cheung is a seasoned management and HR consultant and Managing
Director of Worldwide Consulting Group Company Limited.

Mr Lee is currently Chairman of the Board of Directors of Hong Kong Education City Limited,
a Member of the 6th Election Committee of the Hong Kong Special Administrative Region,
the Social Welfare Advisory Committee, the Standing Committee on Language Education
and Research, the Lump Sum Grant Steering Committee of the Government and the Human
Capital Committee of the Financial Services Development Council. Mr Lee is also a Member
of Non-local Higher and Professional Education Appeal Board, a Member of the Finance
Committee of The Chinese University of Hong Kong, Shenzhen, a Board Member of Muse
College of The Chinese University of Hong Kong, Shenzhen and an Honorary Chairman of
Hong Kong Children Foundation.

Mr Lee was previously a Council Member of Lingnan University (2015-2021), City University
of Hong Kong (2008-2013) and The Open University of Hong Kong (currently known as Hong
Kong Metropolitan University) (2003-2005).

FPEFLEERUEREEMANERER - TEREREEZABTRAFNEFTALE -

FEERERBHENEEFS LR  TERFITHERENEERZEGNE  HEBMHBHAZE SN
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ARB(REERHLERE)(CZZ=E_ZTTHF )NNEFKE -

Mrs Joanna LI LAU Lai-hing Z2|E B4« + , MH
Member K&

Mrs Joanna Li is the Managing Partner of King and Company, Solicitors & Notaries. She is
also a China-Appointed Attesting Officer. Throughout her career, Mrs Li has acquired ample
experience and knowledge in the areas of commercial, dispute resolution, family disputes,
regulatory and real estate. Outside of the legal sphere, Mrs Li has been a devoted member of
public offices. Currently, she is a Member of the Court of Hong Kong Metropolitan University
and a Chairman of the Appeal Panel constituted under section 45 of the Buildings Ordinance
(Cap. 123). Previously, Mrs Joanna Li served on the Council of The Open University of Hong
Kong (currently known as Hong Kong Metropolitan University) (Council Member, Chairperson
of the University’s Human Resources Committee and Chairperson of the University’s Main
Tender Board), Social Workers Registration Board - Disciplinary Committee Panel, Social
Welfare Department - Lump Sum Grant Independent Complaints Handling Committee, Social
Welfare Department - Lotteries Fund Advisory Committee, Women’s Commission, Hong
Kong Institute of Certified Public Accountants - Disciplinary Committee Panel & Investigation
Committee Panel, the Board of Directors of the HKSAR Surviving Spouses’ and Children’s
Pensions Scheme, and Hong Kong Mediation Centre (Vice President).

FRABH AL REREARHNZZBHEMITZIEARA  TRTPEEREALA - TREERHE - F
BRR  REMY  LENRHESRAGSEERAMNE - BWEARTHEN TR —EEREEIR
B BB REEMERBHARGNE MRIBECGEEMIGH)) (F123F) F45 (FRAMH LFFESE E
B BHERELARAR(REEEHLEGABIRESGKE  URBZRANERZEGEFEREE
HARBRREEIRE HETFEEIMRLRZESREZE/MKE  HERNERERFEVRE
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Mr Kennedy LIU Tat-yin BEB %4
Member &

Mr Kennedy Liu is a Certified Public Accountant and holds an MBA degree from The University
of Warwick, UK. He was a partner of PricewaterhouseCoopers (PwC), where he served over

38 years, including 28 years as a partner. He was the leader of PwC’s Capital Markets Services
in China (including mainland China and Hong Kong) and Asia-Pacific, and served on PwC
China’s Management Board and Assurance Services Leadership Team and PwC Global’s
Capital Markets Services Leadership Team.

Mr Liu is active in serving the community. At present, he is the Vice-Chairperson of the Hong
Kong Council of Social Service, the Chairman of the Employees Compensation Assistance
Fund Board of the Government of Hong Kong SAR, among others. In the past, he served as an
elected Council Member of the Hong Kong Institute of Certified Public Accountants (HKICPA),
a Council Member of the City University of Hong Kong, a Council Member of the Vocational
Training Council, the Chairman of the Board of Governors of Canadian International School
of Hong Kong, among others.

PEBALEREMESA(CPA)  UHARBERASTHEIRBRLEN - BEAERBERAESR
BEBET(PWC)RIERBA - RBBBA=TN\F BE_TN\FRABA - BEERTEIRKETE
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Professor LUl Hon-kwong &£ 1%
Member &

Professor Lui Hon-kwong is Professor of the Department of Marketing and International
Business at Lingnan University. He received his PhD in economics from The University of
Hong Kong and worked for a few years as a marketing executive in the retail industry and

as Statistician in the civil service. He is a Member of the Hong Kong Committee for Pacific
Economic Cooperation and was the Member of the EcoPark Advisory Committee, Solicitors
Disciplinary Tribunal Panel and Disciplinary Panel A of the Hong Kong Institute of Certified
Public Accountants. Moreover, he was a Council Member of the Hong Kong Examinations and
Assessment Authority and Deputy Chairman of its Research and Development Committee.

REABERABRAZTSLBERCESRZHER - N BEERERELEREEBLEM - FF T
ERTEHEHENBTRABRBBBURRAA - BHEXRAKFPFEHESIEREZEEKE - B
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Mr Willie LUI Pok-shek B1EE%L S, JP
Member &

Mr Willie Lui is an Executive Director of Union Paper Box & Printing Press Limited. He is a
current Member of the Advisory Board of Tung Wah Group of Hospitals, the Supervisor of
TWGHs Lui Yun Choy Memorial College and a Member of Caritas Medical Centre - Hospital
Governing Committee. Mr Lui is also active in public services in Hong Kong, previously served
as a Member of Appeal Panel (Housing), a Member of Appeal Board Panel (Town Planning),

a Member of The Board of Management of the Chinese Permanent Cemeteries, a Member of
Hong Kong Tuberculosis, Chest and Heart Diseases Association, a Member of Administrative
Appeals Board, an Adjudicator of Immigration Tribunal and an Adjudicator of Registration of
Persons Tribunal.

EREALARBESHRBERADNTES AARE=REMBKE - RE=[ZaBMLIH
ERENATBRBREARZEGHKE - AALETEBRZEETENLHARY - CELFEES(BE)
KB LRZEBEHMRENKE EAKEESEEZERLR BENBLRLEEREHESES
TREREEEKE AREBEREBHE PAFECEHREHE -

Ms Winnie NG {h58t#E&Z L, JP
Member &

Ms Winnie Ng is an outstanding businesswoman in Hong Kong. She holds a Master of
Business Administration from the University of Chicago, and a Master of Public Administration
from Harvard University, where she was a Mason Fellow. Ms Ng is a Director of Transport
International Holdings Limited and The Kowloon Motor Bus Company (1933) Limited.

She is also an Independent Non-executive Director of Century City International Holdings
Limited, Paliburg Holdings Limited and Regal Hotels International Holdings Limited. Ms

Ng has received much recognition and numerous awards, including the Outstanding
Businesswomen Award in 2019, and was appointed Justice of the Peace in 2017. In previous
years, she was named a Woman of Excellence, and won the Yazhou Zhoukan Young Chinese
Entrepreneur Award.

Ms Ng is also active in public service, as a Director of Po Leung Kuk, a Member of Women’s
Commission, a Member of Town Planning Board, a Director of CUHK Medical Centre, a Supervisor
of Mr & Mrs Chan Pak Keung Tsing Yi School. She was Chairman of the Hospital Governing
Committee of the Prince of Wales Hospital from 2014 to 2020, a Member of the Hospital Authority
and its Supporting Services Development Committee Chairman from 2010 to 2016.

HEBLXLAEBFELLALER B MTFREINEERBHBREQARTHRELEN - I
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Mr YAU Siu-hung BB #E5E 4, MH
Member &

Mr Yau Siu-hung is currently the Principal of Yan Chai Hospital Wong Wha San Secondary
School. He is the Chairman of New Territories School Heads Association, the Chairman of
Hong Kong Teachers’ Association, a Member of Education Sector Committee of 2021 Election
Committee, a Member of the Hong Kong Examinations and Assessment Authority Council, the
Chairman of the Research and Development Committee of the Hong Kong Examinations and
Assessment Authority, a Member of Committee on Home-School-Co-operation of Education
Bureau, the Chairman of Sai Kung District Youth Programme Committee, and the Vice-Chairman
of Sai Kung District School Heads Association.

MrYau is also a Member of Steering Committee on Prevention and Control of Non-
Communicable Diseases, a Co-opted Member of Ocean Park Corporation Education
Committee, a Member of the Health Education and Health Promotion Foundation and the
Chairman of Tseung Kwan O Cultural and Recreational Centre. Mr Yau received a Medal of
Honour of the Hong Kong Special Administrative Region in 2018.

BOERERECEERTEMTERE IARESLE  TEHMgeRk  —T-—FEEEZE
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Mr Eric YEUNG Chuen-sing i5 2 %4, JP
Member &

Mr Eric Yeung is the Chief Executive Officer and Co-founder of Skyzer VC Group and is active in
the innovation & technology industry. He is the Founding President of the Esports Association
Hong Kong, the Founder and Honorary President of Smart City Consortium and the Honorary
Associate Professor of Lee Shau Kee School of Business and Administration at Hong Kong
Metropolitan University. Mr Yeung is also the Director of Hong Kong Cyberport Management
Company Limited and Digital Economy Development Committee Member. With regard to youth
development, Mr Yeung advocates youth contribution to society. He disseminates positive
information to the public with a view to shaping a harmonious society with innovative
technology. MrYeung was selected as the 4th Young Leader of the Junior Chamber International
Harbour in 2010.

BEBRAERRNBHMBRRESEB QAN ABTHAR - BESEAMBMEANES - W2 BEEHR
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Ms Jennifer YEUNG B#Z &+
Member &

Ms Jennifer Yeung is a Director of The Glorious Sun Holdings Limited. She received the
Outstanding Businesswomen Award in 2020.

She is also active in public services in Hong Kong. She is currently a Member of Committee on
the Promotion of Civic Education, an Observer of the Independent Police Complaints Council,
a Member of Appeal Board (Amusement Game Centres), a Council Member of the Hong Kong
Award for Young People, a Standing Committee Member of the Chinese General Chamber

of Commerce, Hong Kong, a School of Business Advisory Committee Member of Hong Kong
Baptist University, and a Director of Tung Wah Group of Hospitals (2021-2023). She has been
appointed as a Member of the Assessment Panel for the Multi-faceted Excellence Scholarship
(MES) 2022.
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Professor Ben YOUNG #5 37 {2 ##%
Member &

Professor Ben Young is Vice President (Student and Global Affairs) and Chair Professor of Steel
Structures of The Hong Kong Polytechnic University, overseeing the institutional policies and
plans related to student development and promotion of culture, as well as the global
engagement endeavours in educational initiatives involving the establishment of partnership
with leading universities and strategic partners in overseas countries. He is an Advisory
Member of the American Institute of Steel Construction for the Committee on Structural
Stainless Steel. He served as a Panel Member for the Research Assessment Exercise 2014 in
the Built Environment Panel under the University Grants Committee, Hong Kong. Professor
Young is currently a Co-Editor-in-Chief of the Journal of Constructional Steel Research,
published by Elsevier. He has published over 630 international journal and conference
papers, of which over 330 are SCl indexed journal papers. He has an h-index of 57 in Scopus.
Professor Young received the Shortridge Hardesty Award for his research contributions to

the stability design of cold-formed steel and stainless steel structures given by the American
Society of Civil Engineers in 2020.

BURHBRREBBEIARZIRR (BERIIRIKER) RMABERHE  EE24ER - b
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Professor Stephen CHEUNG Yan-leung iR1I— R##%, SBS, JP,
Officier dans 'Ordre des Palmes Académiques

President K &
Member &

Professor Stephen Cheung is the President and Chair Professor of Public Policy of the
University.

R REBR BB S A B R B

Professor John LEE Chi-kin ZF &2 JP
Vice President (Academic) and Provost 2#i R B EEI KRR

Member # &

Professor John Lee is the Vice President (Academic) and Provost, Chair Professor of
Curriculum and Instruction, Director of the Centre for Religious and Spirituality Education,
Co-Director (Research) of the Centre for Excellence in Learning and Teaching, and Co-Director
of the Centre for Environment and Sustainable Development of the University. Professor Lee
is also the UNESCO Chair in Regional Education Development and Lifelong Learning and
SEAMEO Research Fellow.

FTRABERARBMREFEIRE  REEHEFELE  FEHBFRLBEHEPLOMAE - 8K
BERERPLEBEAE (%K) - UERIBEMSERRT LBFEAE - FERINRE [BaBHRxA
BEREHEERELFEEYE | WHRE [REEHEDPRAR] FEE -

Professor Chetwyn CHAN Che-hin [ & & #i%
Vice President (Research and Development) Bl R (FFR &2 R)

Member K&
Professor Chetwyn Chan is the Vice President (Research and Development) of the University.

REFHERAIREIRE (FFRRAER) -

Mrs CHAN SIU Suk-fan fRE RIS &+
Public Officer 2#A &

Mrs Chan Siu Suk-fan is a teacher by profession. She is a Deputy Secretary of Education of
the Education Bureau, with a portfolio covering the policy formulation and implementation
in respect of the following areas: kindergarten education, special and integrated education,
teacher development and professional development for teachers and principals.
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Dr Maxwell HO Chun-sing {TiR &8+
Elected Staff Council Member #%# &5 #41895% 8

Dr Maxwell Ho is Senior Lecturer of the Department of Education Policy and Leadership at the
University. He is a Staff Council Member elected by eligible staff members of the University.

Dr Ho has been invited to hold school leader training programmes for primary and secondary
schools in Hong Kong. He was awarded the 2021 Emerald Young Researcher Award, in
recognition of his contribution to research and practice, as well as its impact on Hong Kong’s
schools.

AREHELRARNBEBREEEERGREN  bEAARAGERIBETENRNESKE -
MELERASE ST /N SRMRZIRBREMIBIEE - MR T T - —FE Emerald EFHREE
R ZRBSERDMOUEMENERNER  ARMBHEEERNTE -

Ms Anna HUI Sui-yee #f iR {&E &+
Elected Staff Council Member #(%# & #1495k &

Ms Anna Hui is Information Technology Manager of the Office of the Chief Information Officer
of the University. She is a Staff Council Member elected by eligible staff members of the
University.

FHREZ T RAREAMRAERAEEARREE  tEhARAERHBETRORESNKE -

Dr PARK Jae Hyung fPEZ {8+
Elected Staff Council Member ## 52 41895% 8

Dr Jae Park is Assistant Professor of the Department of International Education of the
University. He is a Staff Council Member elected by eligible staff members of the University.

HEFHEIRARBEBERERRYEHR  hEa ARG ERBBELENREGKE -

Professor May CHENG May-hung £} 3= 41 % %
Staff Member Nominated by the Academic Board #5Z R @124 #IK 8

Professor May Cheng is the Associate Vice President (Academic Affairs) cum Registrar; and
Chair Professor of Teacher Education at the Department of Curriculum and Instruction of the
University. She is a Staff Council Member nominated by the Academic Board and appointed
by the Council of the University.

BEAHRA/TIRIBIEEIRR (BIER) REBR - RRAHBZ2ZYMAE BERR - LRHEAR
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68 The Education University of Hong Kong Annual Report 2021-2022



Governance Report | &% %

Dr Sammy HUI King-fai F =118+
Staff Member Nominated by the Academic Board #%ZR €18 /KK

Dr Sammy Hui is the Associate Vice President (Student Learning) and Principal Lecturer of
the Department of Curriculum and Instruction of the University. He is a Staff Council Member
nominated by the Academic Board and appointed by the Council of the University.

ASEE I RAARGEERK (BERE) RRAIEERBERGFEHE - HREAARBBLE SRS -
RESREIHREEGNKE °

Professor Eric TSANG Po-keung & & 5% (1%
Staff Member Nominated by the Academic Board #%Z R &1e# /KK

Professor Eric Tsang is Associate Dean (Undergraduate Studies and Student Learning) of
the Faculty of Liberal Arts and Social Sciences and Head of the Department of Science and
Environmental Studies of the University. He is a Staff Council Member nominated by the
Academic Board and appointed by the Council of the University.

LERBBERAREXRUENBELE R E (ANAERBEER) RHNBRRFERRATML - 52
HARKBBEE GRS NESZENREGKE -

Miss Lam Sing-loi # 5 3k /)\$8
Student Member S4£/K &

Miss Lam Sing-loi is a full-time student of the Bachelor of Education (Honours) (Chinese
Language) Programme. She is the Student Council Member nominated by the Selection Panel
for Appointment of Student Members to the Council and the Academic Board, and appointed
by the Council.

MEFNERTEEXHERBELREZ 2L - WRREIREGNHBEE G2 EK B M
BEEERY  ITRRESZEIRRESRLENKE -

Ms Sarah WONG Man-yee &R &+
Vice President (Administration) E|#&& (1TH)

Member and Secretary of the Council FXE&/E

Ms Sarah Wong is the Vice President (Administration) and Secretary to Council of the
University.
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