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Governance of the University

Pursuant to The Education University of Hong Kong Ordinance
(“Ordinance”), the Council is the executive governing body of the
University and has general control over the administration of the
University and the conduct of its affairs, whereas the Academic Board
is responsible for planning, reviewing and advising the Council on and,
if so empowered by the Council, regulating the academic programmes,
examinations and conferment of academic awards; and admission of

students and academic matters of the University.

Council

At present, the Council comprises 26 Members, 15 of whom are lay
members appointed by the Chief Executive of HKSAR, including the
Chairman, the Deputy Chairman, the Treasurer, and five other Members
who have had relevant experience in commerce, industry or a profession;
three Members who have had relevant experience in higher education;
three Members who have had relevant experience in education other
than higher education; and a Public Officer. The other Members are

the University’s President and three Vice Presidents appointed by the
Council; six Staff Members (three are elected by staff members and the
other three are nominated by the Academic Board and appointed by the

Council); and a full-time student appointed by the Council.

Council Members as at 30 June 2021 and the subsequent

changes up to the date of the Report

Chairman

Professor Frederick MA Si-hang, GBS, JP (up to 31 December 2020)

Dr David WONG Yau-kar, GBS, JP (from 1 January 2021)

Deputy Chairman

Mr Dieter YIH, JP

Treasurer

Ms Susanna CHIU Lai-kuen, MH, JP (up to 24 April 2021)

Ms Imma LING Kit-sum (from 25 April 2021)
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Members

Professor Chetwyn CHAN Che-hin (up to 30 November 2020)

Ms Sylvia CHAN May-kuen, MH

Dr Anissa CHAN-WONG Lai-kuen, SBS, MH, JP

Dr CHIU Cheung-ki (up to 24 April 2021)

Mr Tony CHOI Siu-chow, JP

Mr Glenn FOK (up to 31 August 2021)

Mrs Joanna LI-LAU Lai-hing, MH

Mr Kennedy LIU Tat-yin (from 20 September 2021)
Professor LUl Hon-kwong

Dr Grace POON Wing-kit (up to 24 April 2021)
Professor Enboa WU

Mr YAU Siu-hung, MH (from 25 April 2021)

Mr Eric YEUNG Chuen-sing, JP (from 25 April 2021)
Ms Jennifer YEUNG Yin-chi (from 25 April 2021)
Professor Ben YOUNG (from 25 April 2021)

Public Officer
Mrs CHAN-SIU Suk-fan

President & Vice Presidents

Professor Stephen CHEUNG Yan-leung, SBS, JP,
Officier dans I'Ordre des Palmes Académiques
President

Professor John LEE Chi-kin, JP
Vice President (Academic) and Provost

Professor LUI Tai-lok, JP (up to 30 June 2021)

Vice President (Research & Development)

Professor Chetwyn CHAN Che-hin (from 1 July 2021)
Vice President (Research & Development)

Ms Sarah WONG Man-yee
Vice President (Administration)

Elected Staff Council Members

Drlrene CHENG Nga-yee (up to 30 June 2021)
Ms Anna HUI Sui-yee

Mr LI Chin-wa

Dr PARK Jae Hyung (from 1 July 2021)

Staff nominated by the Academic Board

Professor May CHENG May-hung
Professor Mark MASON
Professor Eric TSANG Po-keung

Student Member
Miss Kris WONG Wing-ki (up to 30 April 2021)
Mr YEUNG Yat-ming (from 1 May 2021)

Secretary

Ms Sarah WONG Man-yee
Vice President (Administration)
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Governance Report

The Council usually holds four meetings in an academic year. If
necessary, additional meetings may be scheduled. To enhance
communications with staff and students, Council papers and confirmed
Council minutes which are classified as non-confidential are posted on

the University’s intranet.

Council Members are involved in the University’s affairs through
meetings of the Council, Council Committees and ad hoc working
groups, and participation in the University’s many activities and
functions. Hence, the information of individual Members about their
attendance at meetings of the Council and its standing Committees
during the financial year 2020-21 does not fully reflect their involvement
in the University’s affairs, as some Members may have been absent from

meetings to represent the University in other functions.

The attendance record of Council Members in 2020-21 and their
biographies are set out in Appendix | and Appendix Il respectively.

In 2020-21, there was no contract of significance for the provision of
services or goods to the University or the subsidiary of the University
in which a Council Member or Committee Member is or was materially

interested, either directly or indirectly.
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ERWmE

Photo taken before the Council meeting on 25 June 2021
REIE-—FRA-tTHARESSHAE

Front row from left:
Ms Sarah Wong, Professor John Lee, Ms Imma Ling, Dr David Wong,
Mr Dieter Yih, Professor Stephen Cheung, Professor Lui Tai-lok

Back row from left:

Dr Jae Park*, Professor Chetwyn Chan*, Dr Irene Cheng,

Professor May Cheng, Professor Eric Tsang, Mr Eric Yeung,

Mr Yau Siu-hung, Mrs Chan Siu Suk-fan, Professor Lui Hon-kwong,
Mr Tony Choi, Ms Sylvia Chan, Mr Glenn Fok,

Mrs Joanna Li, Professor Enboa Wu, Professor Ben Young,

Ms Jennifer Yeung, Mr Li Chin-wa, Ms Anna Hui, Mr Yeung Yat-ming

Absent with apologies:
Dr Anissa Chan, Professor Mark Mason

* DrJae Park and Professor Chetwyn Chan, Council Members (designate) on
25 June 2021, formally assume the role of Council Members on 1 July 2021
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Academic Board RBEEE

The Academic Board (“AB”) is the chief academic forum of the University ~ #BZEE@RARGEREMEE - ARERETEER K
with the President as the Chairperson. The AB comprises members from EREER BR BWNIEBEURREBERE -
faculties, academic departments, academic support units and student BEERTEZRET AR 2MBRREBRRAE

representatives. The main function of the AB is to formulate academic B E% - RTEE  HETRAZEZES &2
policies and oversee all academic matters of the University. To realise ARTIAHENEINREEE - AL ESERNEE
this function, an infrastructure of boards and committees is set up ABREFORZENEFRANMRE - 228N
to deal with different academic decisions within the University. The ZoBRCFEBETTNREGE -

quorum and procedures of the AB meetings are governed by its Rules of
Procedure. It met nine times during the academic year 2020-21.

Council Committees REGZES

The Council has established four committees, namely the Audit REGHJUNEEES S5 BIIEEE MK
Committee, the Finance Committee, the Staffing Committee and ZEg ABLESRKREBBUBREZES  UEZRE
the Honorary Awards Committee; and The Education University of BHEREES - ZEREHRRESMUARACH
Hong Kong Foundation. They are delegated with specific roles and BE -

responsibilities by the Council.

The Audit Committee makes recommendations to the Council on the ENZEEREARBEERBNETEARESRME
appointment or re-appointment of auditors, and reviews the annual F o WRARFERBRERR FREGEM\A - £17
financial statements of the University before submission of the same to WEZWE - ZZESNE BERE BB AR A ERT
the Council for approval. It also reviews and approves the University’s T BRAIBEINBES 2 R HA - BAREA IS
internal audit plans; ensures co-ordination between the internal and MER BELERENDE  BEEL  NHEER
external auditors; reviews audit findings, recommendations and the EREREN  WEREZHIE  NEAREDEMNRAR
management’s responses; oversees governance, internal controls WEs MR -

and risk management issues; and considers findings to improve cost
effectiveness and efficiency in University operation.

The Finance Committee makes recommendations to the Council on UHEEeRNESRECREN I AEZNBLEN
all matters within the jurisdiction of the Council which have important FH G MRESFELES  UERRESHRERBIEM
financial implications, and approves matters as delegated by the B MBEESETHRENZEEERTRMIRE
Council. The Investment Sub-committee under the Finance Committee FHELER  RREBBNBRESIREREES -
advises on the University’s investment strategies, makes decisions on WRTARKELE RS - ho - AR EBE DT
the investment portfolio under the approved policy guidelines, and HERSZREAEEAH B ERERIIE

o

fm}

reviews the performance of the University’s portfolio. In addition, a
Superannuation and MPF Schemes Management Sub-committee is
appointed to oversee matters relating to the Superannuation Schemes
and the MPF Scheme.

The Staffing Committee advises the Council on policies relating to terms  AFZE@HMAFEE - ZE - HFHiEN BEIHERR
and conditions of service including but not limited to staff recruitment, BRBIFREEAKISZE AIRESIEHESR TR

appointment, compensation and benefits, as well as staff relations BB RO ZERE LHER  REBEEASE
and staff development. It also reviews cases of appeals lodged by staff, & B LR KBRS RS REEF LAAE
through the Staff Appeal Sub-committee which considers and makes B E5fF - EEE B IR o

decisions on staff members’ appeals on procedural grounds in relation
to personnel decisions, grievances, disciplinary matters and complaints
of discrimination/acts of harassment.

The Honorary Awards Committee considers and makes REBMNEAREZEERKBEMRKEERLNWRER
W&

recommendations to the Council for the conferment of honorary MRESEHER
degrees and honorary fellowships.
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The terms of reference of the four Committees are set out in Appendix MEZESnBERESINHE= -
1.

The Education University of Hong Kong Foundation is a high- ERYEABES N —BERTE  AREH  EOK
level platform that solicits, procures and accepts donations for the BESBR - UHARNERE - B RIRERS - i
development of the University and for the promotion and advancement ~ EFHE » AXBIE - HEA(EEFEE) - ZELNER
of science, social sciences, humanities, educational and cultural EFENRERE  MRESRABERLES  IE
activities. It provides long-term strategic advice on fundraising to the ERERESSESERNEE -

Council and monitors and reports all matters relating to fundraising
activities and initiatives.

Attendance of Council Members at Council and Committee —E_FEE-_—FEREGREZTETE
Meetings in 2020-21 ZHEXR

Average Attendance Rate of

Total Number of Meetings

Council Members

SREY

REGHEFIHEE
Council 4 97%
RES
Audit Committee 4 100%
EiTLRBE
Finance Committee 4 100%
BsEES
The Education University of Hong Kong Foundation 1 100%
BEREHAERELES
Honorary Awards Committee 0 N/A
KEBUBEEEZER TNE R
Staffing Committee 3 100%
AELREE®
Investment Sub-committee 1 100%
REDESR
Staff Appeal Sub-committee 0 N/A
HBE LHFNES TE R
The Superannuation and MPF Schemes Management Sub-committee 2 75%

AETHBESIEEN TS
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Internal Control and Measures

The Council is responsible for ensuring that the University’s system of
internal control is sound and that principal risks are properly managed
to achieve the University’s vision and mission. It oversees not only the
long-term sustainability but also the reputation of the University.

The Senior Management Team has responsibility for devising adequate
and effective internal control to safeguard the University’s assets,

and to ensure that liabilities incurred are recorded and managed
effectively. The Senior Management Team is also responsible for proper
management of risks identified from time to time. On a regular basis,
the Senior Management Team will review and report the principal risks
faced by the University, together with the risk mitigation strategies, to

the Council.

Under the delegated authority of the Council, the authority to make
major decisions on staffing and financial matters rests with the Staffing
Committee and Finance Committee respectively. Appointments of
staff, with the exception of appointments of the President and Vice
Presidents, are approved by the Staffing Committee and the President
(up to a certain rank). Procurement authorisation for purchase of goods
and services has also been delegated to the Finance Committee and
appropriate internal committees and officers. The Senior Management
Team conducts periodic reviews of the Financial and Internal Control
Policy and the Purchasing Policy and Procedures to ensure that they
are effective. Appropriate revisions to the policies and procedures

and enhancements of controls and safeguards will be examined and

approved by the Finance Committee.

For the sake of good corporate governance, the Council has established
an Audit Committee, which consists of lay Council Members and external
members. It usually meets four times a year to provide independent
reviews of the University’s financial reporting and audit processes,

internal controls and risk management.

KPMG provides external audit services for the University. The audit is
conducted in accordance with Hong Kong Standards on Auditing (HKSAs)
issued by the Hong Kong Institute of Certified Public Accountants
(HKICPA) and will have regard to relevant Practice Notes and Auditing
Guidelines and other applicable professional requirements of the
HKICPA. KPMG will report to the management and the Audit Committee

of the University, where appropriate, any detected significant

deficiencies in the University’s financial reporting system or internal
control system and other matters of governance interest that come to
their notice and to which they think attention should be drawn.
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Ernst & Young Advisory Services Limited (EY) provides internal audit
services for the University under the direction of the Audit Committee in
providing an independent and objective assurance in accordance with
its approved annual audit plan. EY carries out periodic independent
reviews over key business processes and controls to assess the
adequacy and the effectiveness of internal control and risk management
systems across the University, and with regard to compliance with
applicable University Grants Committee rules and regulations and
Enterprise Risk Management framework of the University.

Principal Risks and Mitigation Plans

In 2020-21, the COVID-19 pandemic continued to pose challenges to the
city and the education sector. The University took vigorous measures to
minimise disruption to its day-to-day operation: including continuation
of online classes; conducting block practice, assessments and student
admission through electronic or other alternative means; enhancing
campus security and hygiene; and implementing flexible class and work
arrangements to reduce social contact to help contain the spread of the
virus.

A series of assessment exercises was conducted to identify risks and the
measures in managing such risks, different challenges and uncertainties.
The University, with assistance from the Internal Auditors, continues to
monitor its risk exposure as well as to assess the design and operations
of the mitigation plans in place on a regular basis, and as and when
necessary.

The University will continue to monitor internal factors as well as the
external environment that impact its risk profile and formulate the
appropriate risk-treatment activities as needed, on a timely basis.
The University will regularly organise sharing sessions with heads of
academic and administrative units to enhance their understanding of
the University’s risks and their awareness of risk management.
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The five principal risks, mitigation plans and relevant risk treatment activities identified as of this financial year are illustrated as

follows:

AT A B E AR T EEZ2RARESR -

Risk Themes

B 2851

Risk Statements
[ B R it

1ERE YRR R R AT B R R R

BREIRITE) :

Mitigation Plans
A B B =t 21

Risk Treatment
ERER

Reputation
BE

Stakeholder
engagement
&R 2

Damage to reputation

will affect EAdUHK’s
competitiveness and ability in
achieving its overall (near and
longer-term) objectives

c BENTHESYEAREBREER

MRS R AN B R EVEe

Previous social activism and
recent geopolitical shifts may
increase the management
and operations complexity

of EdUHK and reduced level
of trust and empathy from
stakeholders may pose risks
to EdUHK’s sources of funding,
recruitment of staff and
students and reputation

- HEEFHRMKBUAREZL -

%ﬁKMEI’JMEE&M,@ HaE
TR E B E R FIE LR
AR EAREENES

EHRE  BERERARNE

;23 E \\

- BETRNES

« Sustain a good corporate
governance culture and
environment

+ Maintain/improve the
University’s ranking in
international league tables

« Maintain positive publicity
through thought leadership
in the education sector and
contribution to the society

- BRREORBEAXERIRE

o REF/ERFIAREREES

- EREREZREAG  HEAN
B EitE - REFEETER

« Continuous 2-way

communication with various
stakeholders through different
channels

+ Regular open-minded and

direct dialogue with respective
stakeholders

HFHERFE
[EER

- EHES R & EEHR B X

B
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- FEREARHS

« Continuous promotion of good

governance practices
Maintained effective
communication among the
senior management team,
Communications Office and
other offices in response to
internal and external incidents
under public concern
Undertook impactful
knowledge transfer and IT
projects, collaborations with
overseas counterparts, and
provision of free multimedia
teaching materials

- BEESHRINERTHE
C HBEE

PR - EEALRE N E A A
FIBERERE  UEEARET
RSN

- HRAZEZHOAZBES AN

MR - migEENRERAe
1E - AR BRHZRERM

Maintained regular formal and
informal communications
with various stakeholders
including students and staff
representatives

Continued to follow internal
protocols in handling
emergency cases and
management of student-
related crisis

- BERFNHE BRBERHEBE

KT REEHNEAKIFER
B

BREEZRE
SRR



ERRE

Risk Statements

Risk Themes

5

Mitigation Plans
AR B B 5T )

Risk Treatment
EpaEE

Information « Insufficient support by
systems and information systems and
cyber security safeguards from cyber security
BRRG RS threats may affect EdUHK’s

Rz efficiency and effectiveness
in daily operations such as
remote teaching, management
and decision making. In
addition, risks related to
personal data breaches may
increase

c BAERXETRARREZ R

B - A BEARATEEENR
K RARRE - DlanEEHENE R
FOREE - I 7] g4 1A A B RSN
RS

Safety and « Uncertainties arising from the
environment proliferation and continuance
72 E NERE of the COVID-19 pandemic
poses potential threats to
the daily operations, and
impacting safety of staff and
students
c HAERBEEMREBFERE
A HRER BB EEBRERE
BE  FERBENBANTE

« Active planning, organisation

and control of coherent,
reliable and accessible
information to meet the
University’s objectives and
needs

Implement, renew and update
cyber security measures

and protocol to safeguard
information systems and IT
infrastructure

Keep University community’s
guard up about IT threats and
attacks

. TERARE - SEFES B 75
AEREER - WREAEHRE &

- Bin - EERURENPBLEER

T AR PAFE A RERR AR AR
ARG

- BRABHBESHBEE

Maintain a safe campus for all
staff, students and campus
users

- BAORMBHEE  BERRE

ERE#ES —EARERE

« Continued to upgrade

information systems and
accelerated automation of
business workflow

Conducted regular reviews

of IT security policies and
procedures

Conducted regular security
audits and surprise checking
on critical IT infrastructure and
information systems
Conducted training workshops
and promotional activities to
raise awareness

FETRE ARSI R TAER

A=l
- ERRRERRLBERRIERF
c EHERRREREEZNHE

Hiz RARBAMER

- BPHEIIEEREEEE - R

B oo A =y
REEER

Formed a cross-unit
Emergency Task Force to
coordinate efforts in the
prevention and control of
infectious diseases on campus
Implemented appropriate
public health and social
measures as recommended by
relevant authorities
Encouraged staff members to
get vaccinated

c RUBHPIZRZEENE  HH

RE N RRTRN RIS T

- REBEBEBIZER  REGEED

RAEE R RN

- BEHBEERERE
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Risk Themes

5

Risk Statements
[ B B it

Mitigation Plans
RS B B =t 281

Risk Treatment
EpsEE

Learning and
teaching
B

+ The proliferation and
continuance of COVID-19
also poses challenges in
programme including the
adoption of blended teaching
approach, interactive
pedagogy and engagement
with students; competition
for quality staff and students;
and employability of future
graduates

« ETELE AR B B AR 1 B H A R

B TMRARIEITRIZHE REE
e PINFEREREA A
B RMEBHHBERRETEE
SEEES  RIFME AT
EHEERMEEHARBERELET
EBFRESEERERTE

« Continuous communication
with faculties and departments
for concerted efforts to meet
programme objectives

« Sustain efforts in delivering
quality learning and teaching

« Enrich student support
services to facilitate students’
integration and adaptation
to campus life and university
learning

« Tailor academic advising to
address students’ learning
needs and concerns and
monitor their academic
progress

« Strengthen career planning
and advising services to
enhance students’ internship
and career development

 BBEERBREEER ROB

- BEBRHEENSEY

- MRBAEXERY - BHELER
REARBOREEE - HES
BExXt

- EHTHBMELM  NEEEE
WBEEZF2LEE  Wini b
BT R

- MERBERBRBETIE R
BANEELR ML FER
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- BPRESURITRIE

+ Maintained regular
communication with faculties
and departments through
meetings and committees

« Continued to follow internal
protocols to conduct regular
analyses, surveys, and
reviews to collect feedback for
enhancement

« Organised orientation and
induction programmes to
familiarise students with the
learning support and resources
available, Buddy Scheme,
Student Ambassadors and
Student Mentors

« Provided academic advising to
better connect students with
lecturers and to offer timely
help and guidance to students
in need

« Provided language
enhancement courses,
organised career workshops
and seminars, and built a
network of employer contacts
for student internship
and future employment
opportunities

cBEEZEGRTEEGE HER
RBEERTHER
FEKRAEAER - 1T T
D BERRS RKEE
R EHE
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Attendance Record of Council Members in 2020-21 (Appendix I)
“ECFEC—FEREGHREHEERALEH (M)

Name of the Council Member of Total no. of meetings of the Total no. of meetings of the
Members as at 30 June 2021 K E Council/ standing Committee Council/ standing Committee
R-ZBE-—FXA=t+H83% held during the term of the attended during the term of
REGRE member in the financial year the member in the financial
from 1 July 2020 to 30 June year from 1 July 2020 to 30

2021 June 2021
EEI—q—qu-I:H BEZ=% EH—?— F+tA-RE=F
—FRAZTENMREE =——FAXA=tHEHNUERFE
R RES/EREEEEE R FEREEHEHAHE
BREEHARTHERIAE RES/FREESEERY

Professor Frederick - Council k&g 3 3
MA Si-hang, GBS, JP - Honorary Awards Committee
(up to 31 December 2020) KEBMEREES
B F 3% - - The Education University of
SEFEE - KFMT Hong Kong Foundation
(2= =FF+=H EEHBEREES
=+—HIE)
Dr David WONG - Council RE® 2 2
Yau-kar, GBS, JP - Honorary Awards Committee
(from 1 January 2021) SEBNBEIREES
EREEL - - The Education University of
SEFER  KF#HtL Hong Kong Foundation
(5_7_ F—H—HE) BEEHEREES
Mr Dieter YIH, JP - Council k&g 7 7
HReELE - Kt - Honorary Awards Committee
REBVEREES
- Staffing Committee
AELZEE
Ms Susanna CHIU - Council k&g 7 7
Lai-kuen, MH, JP - Finance Committee
(up to 24 April 2021) MBEER
HEBIE L - The Education University of
%‘*@Dﬁa ANt Hong Kong Foundation
(Z=F=——FMA=+m BAHEREES
HiE) - Investment Sub-committee
BENEE
Ms Imma LING Kit-sum - Council RES 9 9
EBOZ L - Audit Committee Bt EZEE

- Finance Committee B EZES
- The Education University of

Hong Kong Foundation
EBHUEREES
- Investment Sub-committee

REDESR
Professor Chetwyn - Council RE® 1 1
CHAN Che-hin - Staffing Committee AZZE®
(up to 30 November 2020)
BREBFHIR
(E=ZE—FF+—HA=+
A1)
Ms Sylvia CHAN - Council RE® 7 7
May-kuen, MH - Staffing Committee ASZEE
PRERZ T - REFHE - Staff Appeal Sub-committee

HBE FRNEE
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Member of

KB

Name of the Council
Members as at 30 June 2021
R-ZB-—FXA=1+HA
REGRE

Total no. of meetings of the
Council/ standing Committee
held during the term of the
member in the financial year
from 1 July 2020 to 30 June
2021
M-B-SFLA-AE-%
Z—EXRAZTHNUBREFEE
W REG/IEREESES
EREERARTHERRE

Total no. of meetings of the
Council/ standing Committee
attended during the term of
the member in the financial
year from 1 July 2020 to 30
June 2021
M-2-SFLA-AZE=%
Z-FARAAZTHENBRFEE
N FEREEEEHAHE
REG | BERESSERRH

Mrs CHAN-SIU Suk-fan - Council RES 4 4
BREIR S XL
Dr Anissa CHAN-WONG - Council RES 7 6
Lai-kuen, SBS, MH, JP - Honorary Awards Committee
RERBEEL KEBUEREZEES
REFEE  REHE - - Staffing Committee AEZE &
Rt - Staff Appeal Sub-committee
BBELHFNES
Drlrene CHENG Nga-yee - Council &%&& 7 7
HHEERL - Staffing Committee AFZEE
Professor May - Council RE® 10 9
CHENG May-hung - Finance Committee M1 ZE&
BRSEAT R - The Superannuation and
MPF Schemes Management
Sub-committee
AEHBESFHEATESES
Professor Stephen - Council RES 12 12
CHEUNG Yan-leung, SBS, - Finance Committee i Z 8 &
JP, Officier dans 'Ordre - Honorary Awards Committee
des Palmes Académiques KEBNEREESY
SRICR#EER - - The Education University of
REFES - KFHL Hong Kong Foundation
FERIREHEERRERE BERHEREES
- Staffing Committee ASZE &
- Staff Appeal Sub-committee
HBE LSRN EE
Dr CHIU Cheung-ki - CouncilRE® 8 7
(up to 24 April 2021) - Finance Committee MK Z 8 &
BEEEL - The Superannuation and
(ZEZE-_—FMH=—+H MPF Schemes Management
A1) Sub-committee
RNERHEBELFEAEESES
MrTony CHOI Siu-chow, - Council &Z&& 8 8
JP - Audit Committee Bt £ E®
BOMEE - K4
Mr Glenn FOK - Council REE 4 4
EREEs - Honorary Awards Committee
KEBMERESS
Ms Anna HUI Sui-yee - CounciliREg 10 9
FHmiE Lt - Finance Committee Bi#§Z 8 &
- The Superannuation and
MPF Schemes Management
Sub-committee
NEGHEBEHEAEESES
Professor John LEE - Council RE® 4 4

Chi-kin, JP
FFRHER - KFML
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Member of

KB

Name of the Council
Members as at 30 June 2021

Total no. of meetings of the
Council/ standing Committee

Total no. of meetings of the
Council/ standing Committee

R-ZB--FXA=1HA
REGHS

Mr LI Chin-wa
TRELE

Mrs Joanna LI-LAU
Lai-hing, MH
TRARHLZ L KEFE

Professor LUI Hon-kwong
RERHR

Professor LUI Tai-lok, JP
BASHIE - KL

Professor Mark MASON
Mark MASON 2§#%

Dr Grace POON Wing-kit
(up to 24 April 2021)
EAOREEE
(ZE-F-—FmA—+NH
HiF)

Professor Eric

TSANG Po-keung
BERIX

Ms Sarah WONG Man-yee
EHRLL

Miss Kris WONG Wing-ki
(Up to 30 April 2021)
FOKE/NE
(E=F-——FHA=+H
1)

Professor Enboa WU
RBEmBEE

MrYAU Siu-hung, MH
(from 25 April 2021)
BOERLE - REFE
(B=F—_—FmA—+H
H#E)

Council K& &

Staff Appeal Sub-committee
HBE FFAEE

Council R&EE

Finance Committee i #EZ 8 &
Staff Appeal Sub-committee
BB FFAEY

Council RZE g

Audit Committee Bt ZE €

Councili&Ee

Council REg

Staff Appeal Sub-committee
HBE LHNES

Council RZEeg

Staffing Committee AZZEE
Staff Appeal Sub-committee
HBE FRNEE

Council REE
Staffing Committee AZEZE &

Council RE#®

Finance Committee % ZE 8 &
Staffing Committee AZEZE S
Investment Sub-committee
REDESR

The Superannuation and

MPF Schemes Management
Sub-committee
NELHBESEEENES

Council KZE&

Council RE®

Finance Committee M1 Z 8 &
The Superannuation and

MPF Schemes Management
Sub-committee

A EBEFATESRS

Council K& =
Finance Committee I EZE€

held during the term of the
member in the financial year
from 1 July 2020 to 30 June
2021
M-F-¥FLA-HE-%
Z—FEXRAZTHNUBREE
N REZ/ERZEESESR
B EEHRNERTHERRH

14

attended during the term of
the member in the financial
year from 1 July 2020 to 30
June 2021
M-B-BFLA-AE-%
Z—FXRA=ZTHNYBREE
A FRAREEHEHRHE
REG|EREEFETRRH

14
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Member of

KB

Name of the Council
Members as at 30 June 2021
R=-=2=—
REGRE

FRA=THA

Mr Eric YEUNG - Council R#EE
Chuen-sing, JP - Audit Committee &t ZE®
(from 25 April 2021)

BEREE  KRFEHL
(B=F=-—FA=—+4A

H#E)

Mr YEUNG Yat-ming - Council ‘&S

(from 1 May 2021)

BRI E

(B=ZF=—FaA—HE)

Ms Jennifer YEUNG - Council k&g

Yin-chi - Finance Committee i ZE &
(from 25Apr/' 2021) - Investment Sub-committee
HIE KENELE

(5’_7_ FUA=+H

A#)

Professor Ben YOUNG - Council &REg

(from 25 April 2021) - Staffing Committee AFZEE
GBI

(B=F=——FMWA=+7

H#)
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Total no. of meetings of the
Council/ standing Committee
attended during the term of
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year from 1 July 2020 to 30
June 2021
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ERWmE

Biography of Council Members (Appendix I1)
REGMEE T (FHEET)

Dr David WONG Yau-kar =R =18+, GBS, JP
Chairman of the Council KEE+/E

Dr David Wong received a PhD in Economics at the University of Chicago in 1987. He
previously served as an Economist at the Federal Reserve Bank of Philadelphia. Dr Wong

has since worked in various industries including corporate finance, manufacturing and
trading. He currently serves as a non-executive director at a number of listed and non-listed
companies. Dr Wong actively participates in various community services. He is presently Hong
Kong Deputy to The National People’s Congress, a member of the Chief Executive’s Council
of Advisers on Innovation and Strategic Development and also a member of Exchange Fund
Advisory Committee. Dr Wong is also Chairman of the Panel of Advisors of the Land Sharing
Pilot Scheme and Chairman of the Board of Governors of HKCT Institute of Higher Education.
He previously served as President of the Chinese Manufacturers’ Association of Hong Kong
(2010-2011). Dr Wong was conferred an Honorary Fellow by Lingnan University in 2012, the
Vocational Training Council in 2013, Hong Kong Baptist University in 2018 and The Open
University of Hong Kong in 2020, respectively. Dr Wong was appointed a Justice of the Peace
(JP) in 2010 and was awarded a Bronze Bauhinia Star (BBS) and a Gold Bauhinia Star (GBS) in
2012 and 2017 respectively.

BERRBIN - NANCFEXEZ NFASERXEESBEL2M0 - SEL LB ERBR BB A REER
ITHROBR —B - YA TRAERNSELR  BRECERE TELERESZ -BRERLETRIE
EHRABMFATES - ERLHFRZEALRE - BRE2EARBTERITRRAR  THREBEHK
REBHREFNENEMIMNEESHAZTEREZE - DHFREHIBEH NEIRE  BEERRES
ITRE - ERETAFTATPERRBESNER(CE-2E-T—F) - AR IR ESTHERBERER
RERL  HRREMABR(ZE——F) BEIRB(ZZ—=F) FERGRB(ZZ-N\F)
REBLARARE(ZZ-ZF) - BB IN T ZTFEEBRITHREBRNZEAKFHL  R-F
—CERCEFEDHEBERRFIEEREENES -
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Mr Dieter YIH ZE#EE %, JP
Deputy Chairman of the Council REE&/E/E

Mr Dieter Yih is a partner of Kwok Yih & Chan, Solicitors. His practice focuses on capital
markets, corporate finance, securities, mergers & acquisitions in Hong Kong, mainland China
and the Asian region. He is currently the Chairman of the Financial Dispute Resolution Centre,
a Member of the Education Commission, a Member of the Quality Education Fund Steering
Committee, a Member of the Standing Committee on Judicial Salaries and Conditions of
Service, a Member of the Standing Committee on Legal Education and Training, and the
Chairman of the King’s College London Hong Kong Foundation. Mr Yih is a Past President of
The Law Society of Hong Kong (2012-2013).

ERBALEADEREMEHEMABA  EREBUER - FREANBRENRNEARTS - XN
% B5 - WEBAHRE EALRRSBAUDAERILOLE HEMEZEGKE  BEHELES
BYEZEGZE  AEAEFERRBENHEBZESRER  ZRBERIBIERZEGHE - UK
RERBHEREEEESELE - EEA SR ERMEER(ZE——E—=F) -

Ms Imma LING Kit-sum &Z2: 0 &+
Treasurer of the Council REE FlE

Ms Imma Ling is a Certified Public Accountant and a retired assurance partner of
PricewaterhouseCoopers. She is Independent Non-executive Director of Wise Ally
International Holdings Limited, Raymond Industrial Limited and EVA Precision Industrial
Holdings Limited; all of which are listed on the Main Board of The Hong Kong Stock Exchange.
She is also a Board Member of the Estate Agents Authority, a Council Member of Hong

Kong Federation of Youth Groups, an Executive Committee Member of Hong Kong Youth
Hostels Association, a Member of the Appeal Board Panel (Town Planning), and a Member of
Hospital Governing Committee. Ms Ling is a Member of the Hong Kong Institute of Certified
Public Accountants, Association of Chartered Certified Accountants, Chartered Professional
Accountants, Canada (CMA, Ontario), and Chartered Institute of Management Accountants.
She is an accredited general mediator.

BERODE L RMEGERD - RARABRSAKESMEBABEAEGBA - RAATATNBEILIEHR
TEF : BEFRBRZERARAR MREXERAFARENEE LEXERERLIR - BALHARE
BBMAERZMERLET - RRLNAMEREEERKE BESFHEEETENE BESFIKS
BEITBREZEGKRE  LHRZEEETMREDKE  URBRELSZEGKE - ZRLARBB S

ANE  BEFKFAREAE  MEAFHEXEST MBS RAESTERESTMASEER - 12
RAERABMEE o
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Ms Sylvia CHAN May-kuen RE15%&+, MH
Member K&

Ms Sylvia Chan is currently the Principal of Ying Wa Primary School. Passionate about
contributing to society, she is a member of several social organisations and government
departments, including the Advisory Council on the Environment, Social Welfare Advisory
Committee, Committee on Professional Development of Teachers and Principals, Hong
Kong St. John Ambulance, Hong Kong Arts Development Council, Steering Committee on
Prevention and Control of Non-Communicable Diseases and Steering Committee for Jockey
Club BEAM Plus in Schools Project. She is also the Chairperson of the Education Committee
of World Wide Fund for Nature (HK), the Convenor of the Education Working Group under the
Environmental Campaign Committee, and the Director of Hong Kong Education City Limited
(HKEdCity). Ms Chan was also awarded the Chief Executive’s Commendation for Community
Service and the Award of Excellent Educational Administration in 2013, and the Medal of
Honour in 2019.

BREBLALHAERE N ERERZ AL SHEMBUTHIIKE @ 815  REFAZESEZE - HTR
BABHSENEAZEGERE  HEIIREEEERZEGERE  BEENPRERBEERE - B8
BMERPAAGERE  PIEFERRELERESEE  ESSNRRTEREIBEZEEEE
RERECEBTEDSRENAHEZESIR REEDZESHE LHENMABEA UREEH
BEREE BRIRIN T =FERTERELEREERREBHEITRAERE YR -—T—NF
ERRERE -

Dr Anissa CHAN WONG Lai-kuen fR = E 1§18+, SBS, MH, JP
Member #&

Dr Anissa Chan was the Principal of St. Paul’s Co-educational College and the Supervisor of
St. Paul’s Co-educational College Primary School (2004-2017), and has been the Supervisor
of Sheng Kung Hui Kindergarten since 2004. In addition to many public services, Dr Chan

is currently Chairman of the Standing Committee on Language Education and Research,
Chairman of the Task Force on Review of School Curriculum, Founding Chairman of the Hong
Kong Principals’ Institute, Honorary Court Member of the Hong Kong University of Science
and Technology, Member of the Advisory Committee on Teacher Education (Faculty of
Education, The Chinese University of Hong Kong), Member of Presidential Advisory Group of
the University, Scholar-Practitioner Fellow of Asia Pacific Centre for Leadership and Change,
Member of the Independent Police Complaints Council, Honorary Fellow of the University,
Member of the Board of Governors of Centennial College, The University of Hong Kong and
Member of the ICAC Complaints Committee.

REBRELIZAERESKTERRRERES KT ENE N ERE(CZTWNFE-_T—+F)
YE-ZZNFREFEASHHERE  -RELEREXHERMEEBHLZES LR  2RRE
BENEEDETE  BEREPLAGIR  BAMBRAKBEMZEE@REERE  BEPXKREH
BEE2mAUMBIIFZAZEEKE ARBRRFERNNEKE  TRAREREFMAPLOHAEELELA
(APCLC) ~ BYBEREHRIERFZEGNE - AREBRL BEREHABEHENEGHE MFRK
NEFRHRHEZEGKE -
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Mr Tony CHOI Siu-chow £l %4 | JP
Member K&

Mr Tony Choi is an Executive Director of Hong Kong Garment Manufacturing Co. Ltd., and

a Director of a number of private companies in various industries. He is a current member

of the Committee on Professional Development of Teachers and Principals (COTAP), the
Supervisor of Yan Chai Hospital Choi Hin To Primary School, and a Director of the Hong

Kong Chiu Chow Chamber of Commerce. He previously served on the Board of the Hong
Kong Science & Technology Parks Corporation, Hong Kong Applied Science and Technology
Research Institute (ASTRI), Logistics and Supply Chain MultiTech R&D Centre (LSCM), and was
a Council Member of Lingnan University.

BEOMNEERAERKBRARNNTES - YN TRATENLEARNHEES  BRABMEREESE
BHREZEELE  CHEBRFNS N ERENEBINHEEE - BLELGERENRERRES
BRRBMEMARES BEVALBEES TRMMERLESR  UREBEEAERE -

Mrs Joanna LI LAU Lai-hing Z%|EH &+, MH
Member #&

Mrs Joanna Li is the Managing Partner of King and Company, Solicitors & Notaries. She is
also a China-Appointed Attesting Officer. Throughout her career, Mrs Li has acquired ample
experience and knowledge in the areas of commercial, dispute resolution, family disputes,
regulatory and real estate. Outside of the legal sphere, Mrs Li has been a devoted member of
public offices. Currently, she is a member of the Court of The Open University of Hong Kong
and a Chairman of the Appeal Panel constituted under section 45 of the Buildings Ordinance
(Cap. 123). Previously, Mrs Joanna Li served on the Council of The Open University of Hong
Kong (Council Member, Chairperson of the University’s Human Resources Committee and
Chairperson of the University’s Main Tender Board), Social Workers Registration Board -
Disciplinary Committee Panel, Social Welfare Department - Lump Sum Grant Independent
Complaints Handling Committee, Social Welfare Department - Lotteries Fund Advisory
Committee, Women’s Commission, Hong Kong Institute of Certified Public Accountants -
Disciplinary Committee Panel & Investigation Committee Panel, the Board of Directors of
the HKSAR Surviving Spouses’ and Children’s Pensions Scheme, and Hong Kong Mediation
Centre (Vice President).

FRABALTIRECEERARZBHARMITZIIEARA  TREFEREALA - TRLHEFHE - F
PR FEAY BEVFHESREEEEERNME - RARTHEN  FLE—EEREER
B HRRREEARABRHER SN E MREGEEMGD) (F1238) F45 (FAKN LFERE T
o B HETEAHABREGKE  URZRANERZEGEERIZEARELZES LR
HETHEEEIMRLRZESHEZR/MEKE - HERNBREATBYRERHEZEEERE 1
BREMNBESESHENEZESEZE  FREKEZEGERE  FARHMASLERE e/ MAKE KX
ELZEEERE BERITREANFLEBRFENSFEERERSERE  UEEBMEH L
(Blgk) -
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Mr Kennedy LIU Tat-yin BEEB %4
Member FX&

Mr Kennedy Liu Tat-yin is a partner at PricewaterhouseCoopers (PwC). He is the leader of
PwC’s Capital Markets Services in China (including mainland China and Hong Kong) and
Asia-Pacific.

Mr Liu holds an MBA degree from the University of Warwick, U.K., and is a Certified

Public Accountant in Hong Kong. He was selected by the Hong Kong Institute of Certified
Public Accountants (HKICPA) as the “Young Accountant of the Year 1999’, recognising his
achievements, and contribution to the accountancy profession and the community. He is an
Honorary Fellow of the Vocational Training Council.

Mr Liu is active in serving the community. He is the Vice-Chairperson of The Hong Kong
Council of Social Service, the Chairman of the Employees Compensation Assistance Fund
Board of the Government of Hong Kong SAR, among others. In the past, he served as an
elected Council Member of the HKICPA, a Council Member of the City University of Hong
Kong, a Council Member of the Vocational Training Council, among others.

BPEBLRERELFACESMEEMABA  BEREZEBANTE (BEEERAN) K
K&V E AR5 R

BEEFARBEERAZBTHERBELTSM - WAREEIMSF - RN - NNFREES
SN AERR [GEHBFEA ] URBHAESFT AR ENTRERH - tEBEIRBRE
Brt o

BRAERLRBLE  BRECEELSREB SRR  SEFITREBGEEHERE
SERRIFESEY tEEEESHMASEREERE  UREBNHTABREGNREIR
REEGKE -

Professor LUl Hon-kwong & & £ %1%
Member #&

Professor Lui Hon-kwong is the Associate Vice-President (Projects) and Professor of the
Department of Marketing and International Business at Lingnan University. He received

his PhD in economics from The University of Hong Kong and worked for a few years as a
marketing executive in the retail industry and as Statistician in the civil service. He was the
member of the EcoPark Advisory Committee, Solicitors Disciplinary Tribunal Panel and
Disciplinary Panel A of the Hong Kong Institute of Certified Public Accountants. Moreover, he
was a Council Member of the Hong Kong Examinations and Assessment Authority and Deputy
Chairman of its Research and Development Committee.

PENRBERARERAARHERIRE CRR) KMSEEBEREESRIE - SHENBTEABRERE
BUSH LB PFEETERHETRTHITHRABREEBMASE - b B ERREZAZE
BLE  RMLEFHERBLBLSIMASLREZEENE - aHENEREIEEZALINER
ZEEZ8MEMERBEREZESRELE -
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Professor Enboa WU & Bl iA%$Z
Member &

Professor Enboa Wu is currently Senior Advisor to Vice-President for Research and
Development of The Hong Kong University of Science and Technology (HKUST). Before
joining HKUST, he devoted 10 years in Hong Kong Applied Science and Technology Research
Institute (ASTRI) as a Vice President and Founding Group Director. Under his leadership, the
team invented 60% of ASTRI’s total patents, created six start-ups, and received 30 technology
awards. Before joining ASTRI, Professor Wu was the Deputy General Director of ERSO/ITRI

in Taiwan and led the semiconductor backend team and the flat panel display team. Both
were the largest applied research teams in Taiwan in support of the two Taiwan’s world-class
industries. Professor Wu received his PhD degree from the University of California at Berkeley.
He started his career in Silicon Valley and then devoted 15 years as a professor at National
Taiwan University. He is a fellow of IEEE and ASME, and a registered professional civil engineer
in California and Taiwan.

REBMAEANEEEBHEARERE (MERER) ERER - ENATBRZABZA - b

TR AN EERRERARREATF  BHAIET 60% BREHNRESH - ARHMEIL
B WES=TERMER - U ZA RBREEETERMARREEEFARIAE - REER
EEFANFER R RITEBA R FERERRITEE - REENREY RREXRHE - REE
EXERRFIMMABEBELEM - BREEENY A UERTEBABEEHRTHF -
MARERREHEF TRMES MR TIZMESRROS TRE - AR LIXE NN REERN
M ER L ARTARAD -

Mr YAU Siu-hung BB 04564 | MH
Member K&

Mr Yau Siu-Hung is currently the Principal of Yan Chai Hospital Wong Wha San Secondary
School. He is the chairman of New Territories School Heads Association, the chairman

of Hong Kong Teachers’ Association, a member of the Hong Kong Examinations and
Assessment Authority Council, the vice-chairman of the Research and Development
Committee of the Hong Kong Examinations and Assessment Authority, a member of
Committee on Home-School-Co-operation of Education Bureau, the chairman of Sai Kung
District Youth Programme Committee, the vice-chairman of Sai Kung District School Heads
Association. Mr Yau is also a member of Steering Committee on Prevention and Control of
Non-Communicable Diseases, a Co-opted member of Ocean Park Corporation Education
Committee, a member of the Health Education and Health Promotion Foundation and the
chairman of Tseung Kwan O Cultural and Recreational Centre. Mr Yau received a Medal of
Honour of the Hong Kong Special Administrative Region in 2018.

BOERERECOBEBEEEMATERE IARKRGIE  BEHMEER ?5’&%%&%@9%%
BRZE  BRZHRAERARARERZEGELE HERRELEZERAEEEEZEEZE -

EEFLHEESIR THERREEEIFE DERFEERMFESRERZE R I%ﬂ?éﬁi%
FZERZE  ERREERERMEVEZERMEREREET LR - BIHELEER_F—NF
EREFERITHEAERS -
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Mr Eric YEUNG Chuen-sing 5254, JP
Member &

Mr Eric Yeung is the Chief Executive Officer and Co-founder of Skyzer VC Group and is

active in the innovation & technology industry. He is the Founding President of the Esports
Association Hong Kong, the Founder and Honorary President of Smart City Consortium and
the Honorary Associate Professor of Lee Shau Kee School of Business and Administration

at The Open University of Hong Kong. Mr Yeung is also the Director of Hong Kong Cyberport
Management Company Limited. With regard to youth development, Mr Yeung advocates
youth contribution to society. He disseminates positive information to the public with a view
to shaping a harmonious society with innovative technology. Mr Yeung was selected as the
4th Young Leader of the Junior Chamber International Harbour in 2010.

BREEERRNEREIRE SEMS AR ABTHRAS  BEL2HAFNBZANER - t2EBEE
Heflegk TELTEWTBBEARARKESR URBEEAMAEFKEFREEBHRKLEE
BES - BEERRIBTERBEETEARATNES - HEAELBRFTIFEARRE BB BHERER
MERAMEEHEAER  YRBELFRLOERMME R —ZF  HELESESFRER
REVEEFEM o

Ms Jennifer YEUNG Yin-chi 52 4+
Member &

Ms Jennifer Yeung is a Director of The Glorious Sun Holdings Limited. She is also active in
public services in Hong Kong. Currently, she is a Member of the Committee on the Promotion
of Civic Education, an Observer of the Independent Police Complaints Council, a Council
Member of the Hong Kong Award for Young People, a Standing Committee Member of

the Chinese General Chamber of Commerce, Hong Kong, a School of Business Advisory
Committee Member of Hong Kong Baptist University, and a Director of Tung Wah Group of
Hospitals (2021/2022).

HELTHRBEEEERRARES - A - WIIER2EEBNARRY - HRARARBEEZE
Z8 BURRENRBERFEZECHES AESFRAHIEESERE  FEPELRNIEY
2E BRRGABHERGAZEGERE  URRE=_T——/"F - —#%-

) I b
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Professor Ben YOUNG #5 37 & (1%
Member K&

Professor Ben Young is Vice President (Student and International Affairs) and Chair Professor
of Steel Structures of The Hong Kong Polytechnic University, overseeing the institutional
policies and plans related to student development and promotion of culture, as well as

the global engagement endeavours in educational initiatives involving the establishment
of partnership with leading universities and strategic partners in overseas countries. He

is an advisory member of the American Institute of Steel Construction for the Committee

on Structural Stainless Steel. He served as a panel member for the Research Assessment
Exercise 2014 in the Built Environment Panel under the University Grants Committee, Hong
Kong. Professor Young is currently a Co-Editor-in-Chief of the Journal of Constructional

Steel Research, published by Elsevier. He has published over 600 international journal and
conference papers, of which over 300 are SCl indexed journal papers. He has an h-index

of 51 in Scopus. Professor Young received the Shortridge Hardesty Award for his research
contributions to the stability design of cold-formed steel and stainless-steel structures given
by the American Society of Civil Engineers in 2020.

BUBHARRATESEIRZARR(ZERERER) RMNABEERHE  BEZ2 L
B XAEHEBRRRBESTEHORBEUETIE BREEROZ XS MERYEBESHER
B KR 15 T R FE E BAmerican Institute of Steel Construction — Committee on Structural
Stainless Steel BAIAK B © b BEAZBHRE B BIZ B S(2014 FHFETE TIE B ERETE/EKE -
1B #I% IR A ELSEVIER iR € Journal of Constructional Steel Research) (Z2EESMF AT 70556 ) FOBE A 4R o
thERBENARERATREERY  ER =52 E A (RI23|3E3|) BiFER © A Scopus h-
index &5l BHENR T _FTFLEHER TIRAMZE (American Society of Civil Engineers) 78 3 #y
Shortridge Hardesty 2 » ARBEA LKA MABN T FMABRBEER AR EEMEHEHE
Ej( °

Professor Stephen CHEUNG Yan-leung R1— R #{% SBS, JP,
Officier dans ['Ordre des Palmes Académiques

President 1% &
Member # &

Professor Stephen Cheung is the President and Chair Professor of Public Policy of the
University.

RCRBBRA/FIBRRERAHBR BB -
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Professor John LEE Chi-kin Z=FE#iZ, JP
Vice President (Academic) and Provost 2#f R E EEIRE

Member # &

Professor John Lee is the Vice President (Academic) and Provost, Chair Professor of
Curriculum and Instruction, Director of the Centre for Religious and Spirituality Education,
Co-Director (Research) of the Centre for Excellence in Learning and Teaching, and Co-Director
of the Centre for Education in Environmental Sustainability of the University. Professor Lee

is also the UNESCO Chair in Regional Education Development and Lifelong Learning and
SEAMEO Research Fellow.
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Professor Chetwyn CHAN Che-hin [ 2 & #i%
Vice President (Research and Development) Bl iR (R 812 R )

Member # &

Professor Chetwyn Chan is the Vice President (Research and Development) of the University.
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Mrs CHAN SIU Suk-fan R i35 &+
Public Officer 2NBEA S

Mrs Chan Siu Suk-fan is a teacher by profession. She is a Deputy Secretary of Education of
the Education Bureau, with a portfolio covering the policy formulation and implementation
in respect of the following areas: kindergarten education, special and integrated education,
teacher development and professional development for teachers and principals.
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ST 5,:{; Ms Anna HUI Sui-yee Ff iR i %+

Elected Staff Council Member #0%# & #1195 &

Ms Anna Hui is Information Technology Manager of the Office of the Chief Information Officer
of the University. She is a Staff Council Member elected by eligible staff members of the
University.

FRBX I RAREARMBAERATENREEE  hrRAFRAERABETENREGKE -

Mr LI Chin-wa ZRE# %4
Elected Staff Council Member #0514 &

Mr Li Chin-wa is a senior lecturer of the Department of International Education, and Co-
Director of the Centre for Religious and Spirituality Education of the University. He is a
Staff Council Member elected by eligible staff members of the University and an executive
committee member of the Council on Professional Conduct in Education (CPC).

FREAERIREFHEZ RS RHM  FHHEELERS T LOMFEALE  CERSRAERH
BEER/REGKERHBAEAEERRTAGHE -

Dr PARK Jae Hyung fr = {8+
Elected Staff Council Member ##&#41795% 8

Dr Jae Park is Assistant Professor of the Department of International Education of the
University. He is a Staff Council Member elected by eligible staff members of the University.
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Professor May CHENG May-hung 283 41 (1%
Staff Member Nominated by the Academic Board #i5ZR &1 # MK K

Professor May Cheng is the Associate Vice President (Academic Affairs) cum Registrar; and
Chair Professor of Teacher Education at the Department of Curriculum and Instruction of the
University. She is a Staff Council Member nominated by the Academic Board and appointed
by the Council of the University.
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Professor Mark MASON Mark MASON # 1%
Staff Member Nominated by the Academic Board #5Z R &% #fK &

Professor Mark Mason is Head of the Department of International Education of the University.
He is a Staff Council Member nominated by the Academic Board and appointed by the
Council of the University.

Mark Mason X RARBBEHEZRREME - hRAFARBBZEGRE RESZINRNES

Professor Eric TSANG Po-keung & 2 58 1%
Staff Member Nominated by the Academic Board #7%Z R &#2% #fK &

Professor Eric Tsang is Associate Dean (Undergraduate Studies and Student Learning) of
the Faculty of Liberal Arts and Social Sciences and Head of the Department of Science and
Environmental Studies of the University. He is a Staff Council Member nominated by the
Academic Board and appointed by the Council of the University.
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Mr YEUNG Yat-ming 15 & 555 4
Student Member S4£/HK &

MrYeung Yat-ming is a full-time student of the Bachelor of Education (Honours) (Early
Childhood Education) Programme, and the Student Council Member nominated by the
Sub-committee of Student Governance, on recommendation of the student representatives
in attendance, and appointed by the Council. He is the President of the 28th Provisional
Executive Council of Students’ Union of the University.
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Ms Sarah WONG Man-yee EH R &+
Vice President (Administration) B & ({TH )
Member and Secretary of the Council FKREZwE

Ms Sarah Wong is the Vice President (Administration) and Secretary to Council of the
University.

BERRLIRIRERE TH) BEREGWE -

BEBEHABARE 20202021 5 b9



Governance Report

Terms of Reference (Appendix Ill)

BERE (M=)

Audit Committee

1.

10.

to consider and recommend to the Council the appointment or re-
appointment of internal and external auditors, the audit fee, the
resignation or dismissal of auditors, and any related issues.

to discuss with the external auditor the nature and scope of the
audit and ensure co-ordination between external and internal
auditors.

to review the annual financial statements, focusing on the adequacy
and fairness of disclosure, before submission to the Council.

to discuss problems and reservations arising from the audits, and
any matters the external auditor may wish to discuss (in the absence
of management when necessary).

to review the external auditor’'s management letter and
management’s response.

to approve the internal audit plan and to review the reports of
the internal auditor and management’s response to ensure that
appropriate action is taken to address major issues raised.

to oversee the internal auditor’s reviews on governance, internal
controls and risk management issues, including the adequacy and
effectiveness of control and risk management systems.

to consider the major findings of reviews to improve cost
effectiveness and efficiency in University operation.

to perform any function laid upon it by the Council, including
matters raised under the Whistleblowing Policy.

with the agreement of the Council, to co-opt such additional
members to the Audit Committee as may be required.

Finance Committee

1

70

to consider and make recommendations to the Council on all
matters which have important financial implications, which include
but not limited to the:

additions and deletions of banks/financial institutions to the
approved list of banks;

(b) borrowing of money and broad policy in the investment of
funds;
(c) audited annual financial statements;

appointment of fund managers; and

major changes to the terms and conditions of the
Superannuation Schemes and the Mandatory Provident Fund
Scheme, as proposed by its Sub-committee.
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ERRE

2.

5.

to consider and approve, with the delegated authority of the
Council, on all matters relating to the:

(a) selection of one or more approved banks to provide banking
services on campus;

(b) percentage of investment to be placed in the approved banks
and/or among the various approved financial instruments;

(c) formulation of appropriate controls and safeguards with regard

to the finance and assets of the University, the purchase of
goods, and the hiring of services for the University, including

the tendering regulations and the various financial limits (please

see Note 1);

(d) selection and/or acceptance of tenders, and to authorise the
President or his nominee to sign contracts as approved by the
Finance Committee;

(e) level of tuition fees of University Grants Committee (UGC)-
funded programmes (please see Note 1); and

(f) annual budgets.
to perform any function laid upon it by the Council.

with the agreement of the Council, to co-opt such additional
members to the Finance Committee as may be required.

to form any ad hoc working groups as considered necessary.

Note 1: Matters currently delegated to the Management

1

2.
3.

approval of fees and charges (other than tuition fee of UGC-funded
programmes) for courses of study, use of facilities, etc.;

approval of accounting procedures; and

approval of purchasing procedures.

Honorary Awards Committee

1.

to consider and recommend to the Council the conferment of
honorary degrees and honorary fellowships.

to consider any matter associated with the conferment of honorary
degrees and honorary fellowships.

Staffing Committee

1
2.

to advise the Council on establishment and conditions of service.

to advise the Council on staff recruitment, appointment, staff
relations and staff development.

to review and adjudicate, through the Staff Appeal Sub-Committee,
cases of complaints or appeals lodged by staff against the
deliberation of the Staff Selection and Appointment Committee set
up under the Management Board.

to review and adjudicate cases of complaints or appeals relating to
misconduct, breach of contract or termination of appointment.

to perform any function laid upon it by the Council.

with agreement of the Council, to co-opt such additional members
as may be required.

to form any working groups as considered necessary.
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