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Governance of the University

Pursuant to The Education University of Hong Kong Ordinance
(“Ordinance”), the Council is the executive governing body of the
University and has general control over the administration of the
University and the conduct of its affairs, whereas the Academic
Board is responsible for planning, reviewing and advising the
Council on and, if so empowered by the Council, regulating

the academic programmes, examinations and conferment of
academic awards; and admission of students and academic
matters of the University.

Council

At present, the Council comprises 26 Members, 15 of whom are lay
members appointed by the Chief Executive of HKSAR, including
the Chairman, the Deputy Chairman, the Treasurer, and five other
Members who have had relevant experience in commerce, industry
or a profession; three Members who have had relevant experience
in higher education; three Members who have had relevant
experience in education other than higher education; and a Public
Officer. The other Members are the University's President and three
Vice Presidents appointed by the Council; six Staff Members (three
are elected by staff members and the other three are nominated by
the Academic Board and appointed by the Council); and a full-time
student appointed by the Council.

Council Members as at 30 June 2020 and the
subsequent changes up to the date of the Report

Chairman
Professor Frederick MA Si-hang, GBS, JP

Deputy Chairman
Mr Dieter YIH, JP

Treasurer
Ms Susanna CHIU Lai-kuen, MH, JP
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Members

Professor Chetwyn CHAN Che-hin

Ms Sylvia CHAN May-kuen, MH

Dr Anissa CHAN-WONG Lai-kuen, SBS, MH, JP

Dr Haywood CHEUNG (up to 24 April 2020)

Dr CHIU Cheung-ki

Mr Tony CHOI Siu-chow, JP

Mr Glenn FOK (from 1 September 2019)

Professor Horace IP Ho-shing, MH (up to 24 April 2020)
Mrs Joanna LI-LAU Lai-hing, MH (from 25 April 2020)
Ms Imma LING Kit-sum

Professor LUl Hon-kwong

Dr Grace POON Wing-kit

Professor Enboa WU (from 25 April 2020)

Public Officer
Mrs CHAN-SIU Suk-fan (from 23 April 2020)

Mrs Michelle WONG-YAU Wai-ching, BBS, JP (up to 22 April 2020)

President & Vice Presidents

Professor Stephen CHEUNG Yan-leung, SBS, JP,
Officier dans I'Ordre des Palmes Académiques
President

Professor John LEE Chi-kin, JP
Vice President (Academic) and Provost

Professor LUI Tai-lok, JP
Vice President (Research & Development)

Ms Sarah WONG Man-yee
Vice President (Administration)

Elected Staff Council Members

Dr Irene CHENG Nga-yee

Ms Anna HUI Sui-yee (from 7 December 2019)

Ms Loretta LEUNG Mee-kuen (up to 6 December 2019)
Mr LI Chin-wa

Staff nominated by the Academic Board

Professor May CHENG May-hung

Professor Joanne CHUNG Wai-yee (up to 26 September 2019)
Professor Mark MASON

Professor Eric TSANG Po-keung (from 27 September 2019)

Student Member
Mr LEUNG Yiu-ting (up to 20 May 2020)
Miss Kris WONG Wing-ki (from 28 May 2020)

Secretary

Ms Sarah WONG Man-yee
Vice President (Administration)
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The Council usually holds four meetings in an academic year. If
necessary, additional meetings may be scheduled. To enhance
communications with staff and students, Council papers

and confirmed Council minutes which are classified as non-
confidential are posted on the University's intranet.

Council Members are involved in the University’s affairs through
meetings of the Council, Council Committees and ad hoc
working groups, and participation in the University's many
activities and functions. Hence, the information of individual
Members about their attendance at meetings of the Council
and its standing Committees during the financial year 2019-20
does not fully reflect their involvement in the University's affairs,
as some Members may have been absent from meetings to
represent the University in other functions.

With a view to keeping abreast of the regulatory developments
and in light of the pandemic outbreak, the Council approved in
April 2020 that attendance at Council and Standing Committee
meetings through electronic means would be taken as full
attendance for quorum and voting purposes.

The attendance record of Council Members in 2019-20 and
their biographies are set out in Appendix | and Appendix ||
respectively.

In 2019-20, there was no contract of significance for the provision
of services or goods to the University or the subsidiary of the
University in which a Council Member or Committee member is or
was materially interested, either directly or indirectly.
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Photo taken before the Council meeting on 25 September 2020
RZZE_TFNA-THAERESSZAHR

Front row from left:

Ms Sarah Wong, Professor John Lee, Ms Susanna Chiu,
Professor Frederick Ma, Mr Dieter Yih,
Professor Stephen Cheung, Professor Lui Tai-lok

Back row from left:

Dr Irene Cheng, Professor Eric Tsang, Mrs Joanna Li,

Mrs Chan Siu Suk-fan, Mr Glenn Fok, Mr Tony Choi, Dr Grace Poon,
Ms Imma Ling, Ms Sylvia Chan, Dr Anissa Chan, Dr Chiu Cheung-ki,
Professor Chetwyn Chan, Professor Enboa Wu, Professor May Cheng,
Professor Mark Mason, Mr Li Chin-wa

Absent with apologies:

Professor Lui Hon-kwong, Ms Anna Hui Sui-yee,
Miss Kris Wong Wing-ki
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Academic Board

The Academic Board (“AB") is the chief academic forum of

the University with the President as the Chairperson. The AB
comprises members from faculties, academic departments,
academic support units and the student body. The main function
of the AB is to formulate academic policies and oversee all
academic matters of the University. To realise this function, an
infrastructure of boards and committees is set up to deal with
different academic decisions within the University. The quorum
and procedures of the AB meetings are governed by its Rules of
Procedure. It met seven times during the academic year 2019-20.

Council Committees

The Council has established four committees, namely the Audit
Committee, the Finance Committee, the Staffing Committee and
the Honorary Awards Committee; and The Education University
of Hong Kong Foundation. They are delegated with specific roles
and responsibilities by the Council.

The Audit Committee makes recommendations to the Council
on the appointment of auditors, and reviews the annual financial
statements of the University before submission of the same

to the Council for approval. It also reviews and approves the
University’s internal audit plans; and ensures co-ordination
between the internal and external auditors; reviews internal
audit findings, recommendations and the management’s
responses.

The Finance Committee makes recommendations to the Council
on all matters within the jurisdiction of the Council, which

have important financial implications and approves matters as
delegated by the Council. The Investment Sub-committee under
the Finance Committee advises on the University’s investment
strategies, makes decisions on the investment portfolio under
the approved policy guidelines, and reviews the performance of
the University’s portfolio. In addition, a Superannuation and MPF
Schemes Management Sub-committee is appointed to oversee
matters relating to the Superannuation Schemes and the MPF
Scheme.

The Staffing Committee advises the Council on policies
regarding establishment, staff recruitment, appointment
and conditions of service as well as staff relations and staff
development. It also reviews and adjudicates cases of
complaints and appeals. The Staff Appeal Sub-committee of
the Staffing Committee considers and makes decisions on
staff members'appeals on re-appointments, grievances and
disciplinary matters.

The Honorary Awards Committee considers and makes
recommendations to the Council for the conferment of
honorary degrees and honorary fellowships.

The terms of reference of the four Committees are set out in
Appendix llI.
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The Education University of Hong Kong Foundation is a EEHEREEC N —RERTE AEEHE  #
high-level platform that solicits, procures and accepts donations BMEREZEE  UXHAROER - WHESREE
for the development of the University and for the promotion and RHE B2 AXRIE HEMUEEE -
advancement of science, social sciences, humanities, educational ZESNENERELELNREERR  AIKESREE
and cultural activities. It provides long-term strategic advice on RREH  TEERERNEZESHEBNET -

fundraising to the Council and monitors and reports all matters
relating to fundraising activities and initiatives.

Attendance of Council Members at Council and TR NLNEC—EEEREEREEETE;
Committee Meetings in 2019-20 B3

B
EE

Average Attendance Rate of
Council Members

Total Number of Meetings

SRAY

REGRETFHHER
Counclil 0
R 4 87%
Audit Committee 0
EHZEE 4 £
Finance Committee 0
MHEES 4 90%
The Education University of Hong Kong Foundation 0 N/A
BERHERNBES NEA
Honorary Awards Committee o
SRBREEAS 2 89%
Staffing Committee
ABERE 2 4%
Investment Sub-committee 0
RENEE 1 100%
Staff Appeal Sub-committee 0 N/A
HBE FFNEE NEA
The Superannuation and MPF Schemes Management Sub-committee 1 100%

RIETEBESHBEENZE
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Internal control and measures

The Council is responsible for ensuring that the University’s
system of internal control is sound and that principal risks are
properly managed to achieve the University’s vision and mission.
It oversees not only the long-term sustainability but also the
reputation of the University.

The Senior Management Team has responsibility for devising
adequate and effective internal control to safeguard the
University's assets, and to ensure that liabilities incurred are
recorded and managed effectively. The Senior Management
Team is also responsible for proper management of risks
identified from time to time. On a regular basis, the Senior
Management Team will review and report the principal risks
faced by the University, together with the risk mitigation
strategies, to the Council.

Under the delegated authority of the Council, the authority to
make major decisions on staffing and financial matters rests with
the Staffing Committee and Finance Committee respectively.
Appointments of staff, with the exception of appointments of
the President and Vice Presidents, are approved by the Staffing
Committee and the President (up to a certain rank). Procurement
authorisation for purchase of goods and services has also been
delegated to the Finance Committee and appropriate internal
committees and officers. The Senior Management Team conducts
periodic reviews of the Financial and Internal Control Policy and
the Purchasing Policy and Procedures to ensure that they are
effective. Appropriate revisions to the policies and procedures
and enhancements of controls and safeguards will be examined
and approved by the Finance Committee.

For the sake of good corporate governance, the Council has
established an Audit Committee, which consists of lay Council
Members and external members. It usually meets four times

a year to provide independent reviews of the University’s
financial reporting and audit processes, internal controls and risk
management.

KPMG provides external audit services for the University. The
audit is conducted in accordance with Hong Kong Standards on
Auditing (HKSAs) issued by the Hong Kong Institute of Certified
Public Accountants (HKICPA) and will have regard to relevant
Practice Notes and Auditing Guidelines and other applicable
professional requirements of the HKICPA. KPMG will report to
the management and the Audit Committee of the University,
where appropriate, any detected significant deficiencies in the
University's financial reporting system or internal control system
and other matters of governance interest that come to their
notice and to which they think attention should be drawn.
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Ernst & Young Advisory Services Limited (EY) provides internal
audit services for the University under the direction of the Audit
Committee in providing an independent and objective assurance
in accordance with its approved annual audit plan. EY carries out
periodic independent reviews over key business processes and
controls to assess the adequacy and the effectiveness of internal
control and risk management systems across the University, and
with regard to compliance with applicable University Grants
Committee (UGC) rules and regulations and Enterprise Risk
Management framework of the University.

Principal risks and mitigation plans

In the year, the outbreak of social movements and the COVID-19
pandemic presented unprecedented challenges to the territory
and the University. Vigorous actions were taken to address and
minimise the risks, and to avoid disruption to teaching and
research activities. Face-to-face teaching was substituted by
online teaching, block practice at schools, assessments and
student admissions were conducted by electronic or other
alternative means, and campus security and hygiene were
enhanced, etc. Special work arrangements and partial closure

of sports facilities were implemented to minimise the flow of

people and social contact to help contain the spread of the virus.

A series of assessment exercises were conducted to identify risks
and the measures in managing such risks, different challenges
and uncertainties. The University, with assistance from the
Internal Auditors, continues to monitor its risk exposure as well
as to assess the design and operations of the mitigation plans in
place on a regular basis, and as and when appropriate.

The University will continue to monitor internal factors as well
as the external environment that impact its risk profile and
formulate the appropriate risk-treatment activities as needed,
on a timely basis. The University will regularly organise sharing
sessions with heads of academic and administrative units to
enhance the understanding of University risks and cultivate self-
awareness.
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The six principal risks, mitigation plans and relevant risk treatment
activities identified as of this financial year are illustrated as follows:

Risk Treatment
EpEE

Risk Statements
BB pR 3t

Risk Themes Mitigation Plans

AR E B st 8

R B2 5

Reputation - Damage to reputation « Sustain a good corporate - Continuous review on the
e will affect EAUHK's ability governance culture and governance structure by the

in achieving its overall environment Governance Review Taskforce

(nearand longer-term) - Maintain the University’s - Maintained effective

objectives ranking in international communication among the

- BEREeVERARELEE league tables senior management team,

WA HAsk R B 1RAEE - Maintain positive publicity Communications Office and other
through thought leadership offices in response to internal and
in the education sector and external incidents under public
contribution to the society concern

. g TE A Es e Rz Undertook impactful knowledge
. transfer and IT projects,
) {%%iﬁfﬁ% - collaborations with overseas
) E%\zﬁ ﬁ%%ﬁﬁﬁ% ' %VE?E'J%T counterparts, and provision of free
B BRULE - REFEEER multimedia teaching materials
- ERRR TR MARERIR ERSE
- BREREEK - EEREMEPINE
RUBR - BEAREIHRAINEMS
- HREFENNNBZEBHEMEIA
B BN EE - UREBRES
BEHM
Stakeholder -« Rising activism in - Continuous 2-way - Maintained regular formal and
engagement different social sectors communication with various informal communications with
B H 2R and reduced level of stakeholders through different various stakeholders including

trust and empathy from channels students and staff representatives

s.takeholders may pose + Regular open-minded and - Continued to follow internal

risks to EJUHK's sources direct dialogue with different protocols in handling emergency

O]‘: funf(?mga recgﬂtmentd stakeholders cases and management of student-

o ;ﬁiatfgn sdentsand s mFRmEEEE B ERE  relatedcrisis

EEE B - Bk ErER - EEBNE  BRSBERBBERSE

R EREEe g - EBETERAEFENTEE  REEEOEGHEUSS

e el e OE T o FERERIKE  RIRBESFHME

REREARESNES B HFERA i

B - B RRRARA o

BE

Information - Insufficient support by - Active planning, organisation - Continued to upgrade information

systems and
cyber security
EEES N
BRE

information systems and
safeguards from cyber
security threats may
affect EdUHK's efficiency
and effectiveness in daily
operations, management
and decision making. In
addition, risks related to
personal data breaches
may increase

- BARESSETRARABGE

ZERE  AFEARAE
HEENRER M - B
FORSE - BIMEAB RN
[\

and control of consistent,
reliable and accessible
information to meet the
University's needs

« Implement, renew and
update security measures
to adequately safeguard
information systems and IT
infrastructure

+ Keep University community on

guard against IT threats

- EBRE  BEMEG B A

e
E

C A ERMER  mEARE
ﬁi

EDR

- Bit BENEFRE2ER AR

DIRERIEERE LA RS

- BRARALESHBHE
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systems and accelerated
automation of business workflow

« Conducted regular reviews of IT

security policies and procedures

+ Conducted regular security audits

and surprise checking on critical IT
infrastructure and information systems

+ Conducted training workshops

and promotional activities to raise
awareness
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Risk Themes
BB R

Risk Treatment
EsEE

Risk Statements
B B BRI

Mitigation Plans

KR RS &

Human
resources

ANER

Financial
sustainability

SRR RS

Safety and
environment

ZERIRE

- Challenges in recruiting

and retaining the right
talents if not dealt with
timely may affect EdUHK
to deliver its objectives

« ETNERRERERRES

AL T EEI DS - AIRER
EARER BT

- Ineffective financial

planning and analysis,
budget and investment
monitoring in response
to different challenges
and uncertainties may
affect EAUHK's financial
sustainability

- HEEGATRDE K& A FEE M

- R =AW BT
oot BERKKAER
B Al E R E AR B
BIESE -1

- Uncertainties arising from

recent COVID-19 outbreak
and public events poses
potential threats to the daily
operations and campus
facilities, and impacting
safety and security of staff
and students

- SEEIHR R AL E AR R S

REERARELE - A
STHEN - WREHHE
fER AR B LR + &
EHWERBLNZRS

- Develop a sustainable human

resources strategy and
plan that can support the
University’s overall objectives

+ Review and maintain competitive

remuneration packages, and fair
and transparent appraisal and
reward systems

- Cultivate a performance

driven culture to reward high
performers

+ Draw up a succession plan for

key positions

- BRAFEANERERE RS

XRARERBRER

- AR MR BB RIS

AR A FREERE R R RE
il

- BEAKRRARNXIL - &R

BENET

- SEERMR AT

+ Maintain financial viability for

long-term strategic planning
and development through
broadening revenue streams

+ Maintain a prudent yet bold

spending attitude

- REEMRBERASFRABAR

R ARSI RIS

- EEEmERA RS ERE

- Maintain a safe campus for all

staff and students

s BORBBERBEER —(Hx2

RE

- Periodic review of the performance-

based reward system to retain
talents and reward high performers

- Formulated staff re-engagement

procedures and HRO would, on

an annual basis, bring up the

list of staff members reaching
retirement age in the coming five
academic years for the attention of
Deans/Directors/Vice-Presidents/
President. Appropriate succession
plan or re-engagement plan
would then be discussed by the
Staff Re-engagement Committee

- EHRBAER AR REHIE - A

BEATREEZRREENET

- BHIFT—EBTRARRETEMRR

FF ANBRESFEHRKAES
FARERKRFRENETRE 2
R T % BB b /P E B /BIR &/
o BEWEIFTEINE TRIKRS
TERAZEERHE TRIKEETIER
ZRGEITHR

- Review and approval of significant

budget allocation and spending
by the Council and the Finance
Committee

- Performed annual review of

long-term staffing profile (e.g.
retiremnent) and financial projection
to assess flexibility in coping with
funding challenges in future, if any

- Additional budget allocation for

new strategic initiatives

- Considered discontinuation of

ineffective programmes, schemes or
initiatives to facilitate redeployment
of resources towards areas of
strategic priority

- REREBRARREGMYBTEZREF

HAEABIAERR R

- DETFERGEREES TAKGIR (F1

BRAR) RTRIEE - FHE AR RE
IR PR AY S 1 22

- RETERER R IR HERIMNER
- EERKIERRMEGENIAR - GHEIE

B UEHERAREZE B EYFERN
RS EEAS

« Formed a cross-unit Emergency

Task Force to coordinate efforts
in the prevention and control of
infectious diseases on campus

- Implemented appropriate public

health and social measures
as recommended by relevant
authorities

- RUBEHPAZZRE A HERE
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- RIBEMAPTER  REVEEMNAK
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Attendance Record of Council Members in 2019-20 (Appendix I)
“E-NE_TEEREGHEHEEHRCH (Fk—)

Name of the Council Member of Total no. of Total no. of Total no.of meetings  Total no. of meetings
Members as at 30 June 2020 g2 meetings of meetings of the of the Council / of the Council /
REZB=-BFXA=+HA the Council / Council /Standing  Standing Committee  Standing Committee
RESHE Standing Committee attended by attended during
Committeeheld  attended by electronic means the year (including
duringtheyear electronic means during the year after  physical attendance
KREERKRESE/ duringtheyearon 17 April 2020 "2 and attendance by

ERESGET orbefore17April #H=ZT=ZF£MA electronic

e e 2020 Note 1 ++ ig . Ié} z } meansNoteB)
E=B-BEMA+ Al
tatum Pt iﬁgmeﬁ
FRASERER/ 5
%&?ﬁ h=f
RE ER-
Professor Frederick - Council RE® 6 0 0 6
MASi-hang, GBS, JP- - Honorary Awards Committee
BRI LEBNEREES

EEHEE - KFHL - The Education University of
Hong Kong Foundation

BEEHAEANEES
Mr Dieter YIH, JP - Council RES 8 0 1 7
s, K4+ - Honorary Awards Committee

REBBMPRES

- Staffing Committee

AELREE
Ms Susanna CHIU - Council REE 9 0 0 9
Lai-kuen, MH, JP - Finance Committee
R T - MBRES
LEmEhE KT a1 - The Education University of

Hong Kong Foundation

BEREHERNEES

- Investment Sub-committee

RENZE
Professor Chetwyn - Council RE®& 6 0 1 6
CHAN Che-hin - Staffing Committee
PRETEFHIX AFZEE
Ms Sylvia CHAN - Council RE®E 6 0 1 5
May-kuen, MH - Staffing Committee AEZEE®
BREBLL - REBE - Staff Appeal Sub-committee

BHE FFNEE
Mrs CHAN-SIU Suk-fan - Council RE& 1 N/A 0 1
(from 23 April 2020) i B
FRERS 2L (A=
TEMA=—T= Eliﬂ)
Dr Anissa CHAN- - Council RE® 8 0 1 7
WONG Lai-kuen, SBS, - Honorary Awards Committee
MH, JP KEBNEREES
PSSR e - - Staffing Committee AEZEE
REFEE -
REFHT - ATt
Dr Irene CHENG - Council RZE® 6 0 0 6
Nga-yee - Staffing Committee
B EEE L AFEE
Professor May - Council REE 9 0 1 8
CHENG May-hung - Finance Committee 1% ZE &
BRATHIX - The Superannuation and MPF

Schemes Management

Sub-committee
NECHRESEEENEE
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Name of the Council

REB-BEAA=THER
REGRE

Dr Haywood
CHEUNG (up to 24 April
2020)

REREL (F-2=-F
EpA=+mALE)

Professor Stephen
CHEUNG Yan-leung,
SBS, JP, Officier dans
I'Ordre des Palmes
Académiques
RECRHIE -
WEFIEE
KFapt - EZBRIREZ

BERRERE

Dr CHIU Cheung-ki
BEEE L

Mr Tony CHOI
Siu-chow, JP
2N E

Professor Joanne
CHUNG Wai-yee (up to
26 September 2019)
EEEHR (=2
FAA=1NHILE)

Mr Glenn FOK

(from 1 September 2019)
ERBSE (B=F—nN
ENA—HIE)

Ms Anna HUI Sui-yee
(from 7 December 2019)
FmERLE (A=A
F+=H+HE)

Professor Horace IP
Ho-shing, MH (up to 24
April 2020)

ERHE  REFE
(E=T=—TFWA=+mM
A1)

Professor John LEE
Chi-kin, JP
FTEHR - AFaE

Member of
Members as at 30 June 2020 g5

Council KZEE
Finance Committee i EZE&

Honorary Awards Committee
REBNRREERS

Council RKEE
Finance Committee SI1§EE&

- Honorary Awards Committee

KEZNRREES
The Education University of

Hong Kong Foundation
ERRERNBES

- Staffing Committee AEZEE
- Staff Appeal Sub-committee

HBE Lo

Council RE&

Finance Committee B175Z 8 &
The Superannuation and MPF
Schemes Management
Sub-committee
AERHERESTEERDZ S
Council K&

Audit Committee Bt £ 8

Council k&€
Staffing Committee AEZE&

Council RKEE

- Honorary Awards Committee

REBURKEES

Council KEE

- Finance Committee EA5Z 8 &
- Staff Appeal Sub-committee

HBE FFnZg

The Superannuation and MPF
Schemes Management
Sub-committee
AECHARESHEEENZE
Council £

Audit Committee BitEE S
Staff Appeal Sub-committee
HBE FFHZEE

Council KEE
Finance CommitteeNote4
W& 8 g Erm)

Total no. of
meetings of

the Council /
Standing
Committee held
during the year

rEERES/
EREBGEFT
HEBRE

N/A
TEM

Total no. of
meetings of the
Council / Standing
Committee
attended by
electronic means
during the year on
or before 17 April
2020 Note 1
E-T-TE@A+
Tt HARUA - UE
FRASERKES/
FRESENER

R &)

N/A
TER

Total no. of meetings
of the Council /
Standing Committee
attended by
electronic means
during the year after
17 April 2020 Vete2
E-2-FEf£NA
ttHR#%& HUEF
EASERES/
EREZEEMNES

;i%( (E!=)

N/A
NEM

BERHARZE 2019-2020 F3R

Total no. of meetings
of the Council /
Standing Committee
attended during

the year (including
physical attendance
and attendance by
electronic

11

N/A
NER
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Name of the Council Member of Total no. of
Members asat30June 2020 g8 meetings of
A—E_EEXA=1HA the Council /
REGHE Standing
Committee held
during the year
TEERES/
EREBGEST
NEZRE
Ms Loretta LEUNG - Council REE 4
Mee-kuen (upto6 - Finance Committee B4 ZE &
PecemberZOlQ) - Staff Appeal Sub-committee
REBLL (E-F—A WE FFHEE
F+=HNHIE) .
- The Superannuation and MPF
Schemes Management
Sub-committee
PESHBESHEEENZE
Mr LEUNG Yiu-ting wp - Council RE& 3
t0 20 May 2020)
RRBRERE (2=F=-F
FHRA—FHIE)
Mr LI Chin-wa - Council REE 4
TRERE - Staff Appeal Sub-committee
HBE FFnZkeg
Mrs Joanna LI-LAU - Council RES 2
Lai-hing, MH (from - Finance Committee S EE &
25 April 2020) - Staff Appeal Sub-committee
SR FBELFHES
KEFE (52 -TF
mA=+HARE)
Ms Imma LING Kit-=sum - Council &g 8
EROEE - Audit Committee Bt EEE
Professor LUI Hon- - Council REE 8
kwong - Finance Committee I ZE&
EENHIR - Audit Committee Bt ZE &
Professor LUl Tai-lok, JP - Council RE& 4
BRI - KTt
Professor Mark MASON - Council REg 4
Mark MASONZ43% - Staff Appeal Sub-committee
HBE LFHZE
Dr Grace POON - Council RE® 6
Wing-kit - Staffing Committee AEZE®
BB - Staff Appeal Sub-committee
HBE FFHZTE
Professor Eric TSANG - Council REg 6
Po-keung (from 27 - Staffing Committee AFZE &
September 2019)
BERHIF (BT A
FAA=+EHE)
Ms Sarah WONG - Council RE® 12
Man-yee - Finance Committee B7$Z 5&
B - Staffing Committee AFZEEE
- Investment Sub-committee
RENE
- The Superannuation and
MPF Schemes Management
Sub committee
NECHEESTEEENEY
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Total no. of
meetings of the
Council / Standing
Committee
attended by
electronic means
during the year on

or before 17 April
2020 Note 1
EZE-BFNAL
T RA®MNA - K i
FRABHERESR
EREE® Wéﬁ

RY =R

N/A
TEMR

Total no. of meetings
of the Council /
Standing Committee
attended by
electronic means
during the year after
17 April 2020 Vete2
E-2-FEFNA
TtHE% UETF
EASERES/
EREZEEMNES

RH R

N/A
EM

Total no. of meetings
of the Council /
Standing Committee
attended during

the year (including
physical attendance
and attendance by
electronic

meansNo!e 3)

4
_m
7 Xl 48 0 oy

E
I

2

B FE 8 %%
E )
T~
um[g’%ﬁk
g )
R =
S o 18 3

&

12



Name of the Council Member of Total no. of Total no. of Total no.of meetings  Total no. of meetings
Members asat 30 June 2020 g meetings of meetings of the of the Council / of the Council /
R-B-EEXA=1tHA the Council / Council / Standing  Standing Committee  Standing Committee
REGHE Standing Committee attended by attended during

Committeeheld  attended by electronic means the year (including
duringtheyear  electronic means during the year after  physical attendance
AEERES/ duringtheyearon 17 April 2020 fe2 and attendance by

EREESSET  orbefore 17 April electronic
E’Jﬁﬁmg( 2020 Note!
EZE-TFENA L
tARUA - UE
%ﬁ/ﬁ’%ﬁ’fxﬁé /
EREESEMNER

/A%{ (EE9—)

Miss Kris WONG - Council REg 1 N/A 0 1
Wing-ki (from 28 May PN

2020)

=XE/NA (a=F=
FARA=+/\A#)

Mrs Michelle WONG- - Council k&g 3 0 N/A 2
YAU Wai-ching, BBS, JP i A
(up to 22 April 2020)

BEREBLL - EFH

EE

KF@L (2-%

—EFMA=+=HIF)

Professor Enboa WU - Council &kEg 1 N/A 1 1

e 5 Ap2020) - Finance Committee BIZEE & 7R3
REMHBE (g-E=—=
FPNH —+FAFE)

Note 1:

Note 2:

Note 3:

Note 4:

Al

[ E e

A=

The Council approved the revision of Standing Orders on 17 April 2020, by which Members'attendance at Council / Standing Committee
meetings by electronic means would be taken as full attendance and be counted for quorum and voting purposes. Members'attendance by
electronic means on or before 17 April 2020 would be noted for record but would not be taken as full attendance nor counted for quorum
and voting purposes.

The Council approved the revision of Standing Orders on 17 April 2020, by which Members'attendance at Council / Standing Committee
meetings by electronic means would be taken as full attendance and be counted for quorum and voting purposes. As such, Members’
attendance by electronic means after 17 April 2020 was taken as full attendance and counted for quorum and voting purposes.
Attendance included in this column represents physical attendance and full attendance by electronic means permitted by virtue of the
revised Standing Orders.

Attended the meeting in the capacity of Acting President on 26 May 2020.

REGN_F_ZTFNAT+LABBEEARH KEUNEFHIA2ERESGARRZES TR BRIIFHFEH - AR ANEERRARAL - KB
RZZ-ZFMA+LHSARAEF IR EG R - AR RIELE - T TR NEEMRRAZ
REGN_F_ZTFNA+LABBEEARHR KEUNEFHA2ERESARRZESEHE - BREHEEH X ANEENRAAL - &
It RERN-—Z-FHENATEARUNEF A2 8EEH ﬂ?ﬁz{’ﬁﬂj%nxﬁaﬁ WEt NEEMRRAR -

BB A0 RIS TR A R A - RS R RAR T SRR -
s

TECERFRACTREUBERRENHLESH -
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Biography of Council Members (Appendix )
REER ST (Mgk=)

Professor Frederick MA Si-hang B85 #i%, GBS, JP
Chairman of the Council KEE&EE

Professor Ma was born and educated in Hong Kong. He graduated with a Bachelor of Arts
(Honours) degree from the University of Hong Kong in 1973 majoring in economics and
history. After graduation, he took on different major positions of various local and overseas
banks, financial institutions and major companies, including Chase Manhattan Bank, Royal
Bank of Canada Dominion Securities, JP Morgan Chase, Kumagai Gumi (HK) Limited and Pacific
Century Cyberworks Limited. He has rich experience in banking and financial sector. In 2002,
he joined the Hong Kong Government as the Secretary for Financial Services and the Treasury
and assumed the post of Secretary for Commerce and Economic Development in 2007. He
resigned from the Government in July 2008 due to medical reasons. In October 2008, he was
appointed as an Honorary Professor of the School of Economics and Finance at the University
of Hong Kong. Professor Ma was appointed as a Member of the International Advisory Council
of China Investment Corporation in July, 2009. In December 2011, he was appointed as a
Permanent Honourable President of Hong Kong Special Schools Council. In January 2013, he
was appointed as a member of Global Advisory Council of the Bank of America. In August
2013, he was appointed as an Honorary Professor of the Faculty of Business Administration at
The Chinese University of Hong Kong. In November 2013, he was appointed as a member of
the Board of Governors of LUl Che Woo Prize Limited. In October 2014, he was conferred the
Honorary Doctor of Social Sciences by Lingnan University. In October 2016, he was conferred
the Honorary Doctor of Social Sciences by City University of Hong Kong. In April 2017, he was
appointed as the Council Chairman of The Education University of Hong Kong. In March 2018,
he was appointed as a member of the Chief Executive’s Council of Advisers on Innovation and
Strategic Development. In July 2019, he was appointed as a member of International Advisory
Council of Investcorp. Currently, he is an Independent Non-Executive Director of FWD Group,
New Frontier Corporation and Guangshen Railway Company Limited and a director of Husky
Energy Inc.

FRFHBEREBLENEZHE —Nt=ZFRISEBREXE LT (KB) B FBLBERE
£ BHREEEERE  BEEZAAHAEMNMRT  SRRAMEBEFEZHG - BFEFENERT
MERERPITLZEFHHIT  ERABRIT  RAENEABNEES  FLENVESRES
K MR _ZEZ_FNARN  EBRMEEEREERRR  —ZTE+LFHAERBREERR
BRE ZTT/\GFtABRREEHRBEH —TT/\F+A BZIEABERBLECHSREE
B —EENFLR  FHBEREZERTEREEGREEQAFABHRERAEZEEGNE - —T——F
TR BEERAEERNRERIZSGKELEBER - _T—=F—1  BEZERZERTEES
KEMZEGZE - —T—=F\A  BZERETEPXAZRIFERERKBHE - T —=
+—A EZERETNEARARESERE - —T—NEF+A  EEmAZERLEL SRS
Bt o ZZ—RE+A - BT ASHEREELENBRL - _T—+FINA - BEEREBHEAZ
REGEF - —T—/\F=R  BZERTHRELIFIEREERBHENKE - —Z—NFLH  BZ
fERInvestcorpHIBIRREAZ BB E - BHEIRAZFEEME - New Frontier Corporation’? 7 & R E
ERNARARBYIFNTES  WANEAHFTEAHARES -
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Mr Dieter YIH {854, JP
Deputy Chairman of the Council IREE B £ /&

Mr Dieter Yih is a partner of Kwok Yih & Chan, Solicitors. His practice focuses on capital
markets, corporate finance, securities, mergers & acquisitions in Hong Kong, mainland China
and the Asian region. He is currently the Chairman of the Financial Dispute Resolution Centre,
a Member of the Education Commission, a Member of the Quality Education Fund Steering
Committee, a Member of the Regulatory Oversight Board of the Hong Kong Institute of
Certified Public Accountants, a Member of the Listing Committee of the Stock Exchange

of Hong Kong, a Member of the Standing Committee on Judicial Salaries and Conditions

of Service, a Member of the Standing Committee on Legal Education and Training, and the
Chairman of the King's College London Hong Kong Foundation. Mr Yih is an Independent
Non-executive Director of Sun Art Retail Group Limited and Sinochem Energy Co., Ltd. Mr Yih
was a Past President of The Law Society of Hong Kong (2012-2013).

ERBEERDBEREMEFMERA - HAEAREBUES  PRNMEEMNRNHEARTS - ¥
% F5 WEEHAE EXFRASBUPTARPLERE HERBEZEGKE  BEHUEES
BELZBEZE  BELIMASEXEEEEZEGNKE  BARSGAMEMEZEGKE - FVEABS
ERBBEETHEEESGERE  EZRAHRERFIIEREZEGKE ' URGRBASBHETEREEESS
EF  EEERAREBTERRATRFIERROHBRATELIERITES - EALELEESEZME
eR(ZE——FE—Z=F) -

Ms Susanna CHIU Lai-kuen #EEiE%+, MH, JP

Treasurer of the Council KR E & 7]J&E

Ms Susanna Chiu has more than 30 years of professional experience in accounting, business
management and operations. She is an Independent Non-executive Director of Nan Yang
Commercial Bank, Huijing Holdings Company Limited and Kato (Hong Kong) Holdings
Limited, and was the President of The Hong Kong Institute of Certified Public Accountants

in 2013. Ms Chiu was awarded the Medal of Honour by the Hong Kong SAR Government in
2013 for her achievements and dedicated public service, especially for her contribution to
the accounting profession. She was also awarded one of the ten nationwide “Chinese Women
of Achievement”awards in the UKin 1991, the “Outstanding Women Professionals” award

in 2014, the “Distinguished Alumni”award from Sheffield University, and listed as one of the
“Outstanding Business Women” from Hong Kong Commercial Daily in 2017. In 2017, Ms Chiu
was appointed Justice of the Peace by the Hong Kong SAR Government for her contribution
to the local community. Ms Chiu is a member of a number of public bodies, including the
Women's Commission, and formerly a Member of the Equal Opportunities Commission and the
Energy Advisory Committee.

HERLINE BETENEFEITAHEGA=-THFIXELR RAMFHERT ESERSA
BRARERRE (BE) ERAERARBUINTESE  YER T =—FHETESHMAEER -
—E=F HRIEFBFHNTHERBRAREKLERDE - SFEANKR RS QKRB -
LEHEFEENER - BTN - AN FRINEB2E A [GEEFLE] 2— IR=-F
—PFRER [ EEA | KR - WRERBETIFMARRE [ ] BRE - Rt (HERD
W) EE (2017 IEE A LR B —T—+F  ELIERERREMBERKTMHL ARG Y
BRLENER - B TRZEAAHKBNKE - BRRAEGKERLZEERE  ULEFEREZ

SENERANZEGKE -
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Professor Chetwyn CHAN Che-hin B &%

Professor Chetwyn Chan is Associate Vice-President (Learning and Teaching) and Chair Professor
of Rehabilitation Sciences at The Hong Kong Polytechnic University. He is also Director of the
University Research Facility in Behavioral and Systems Neuroscience. Professor Chan is Elected
Fellow of American Psychological Association, Fellow of Hong Kong Psychological Society,

and Vice-Chairman of Hong Kong Society for Rehabilitation. In 2018, Professor Chan and his
research team received the first class award in recognition of their research and innovation from
the Chinese Association of Rehabilitation Medicine. In 2019, Professor Chan and his research
team received the State Scientific and Technology Progress Awards (Second Class Prize)

from State Council of the People’s Republic of China in recognition of their contribution to
advancing technology and bringing benefits to the community through the research project.
Recently, he has been appointed as Member of the Quality Assurance Council of the University
Grants Committee, Council Member of the Hong Kong Council for Accreditation of Academic
and Vocational Qualifications, Member of the School Allocation Committee of the Education
Bureau, Member of the Committee on Self-financing Post-secondary Education of the
Education Bureau, Member of the Professional Services Advancement Support Scheme Vetting
Committee of the Commerce and Economic Development Bureau, Member of the Hospital
Governing Committee of Princess Margaret Hospital and Kwai Chung Hospital, Member of

the Committee on Enhancement of Franchised Bus Safety of the Transport Department, and
Member of the Employees Retraining Board. Professor Chan also serves as Chairman of the
Advisory Committee on Social Work Training and Manpower Planning, appointed by the
Secretary for Labour and Welfare.

REHHUFRASBTERETABRIEERE (REH) RRELMFENBZBEIE - REETATHEET
ARBHEMBEHRLEREEE - REEREELVEZESE T FELESEERT  BEERSREE -
Zh RBEEEEAREGR T \FEGTRREEESSHEE 2 SR UKRGEMEREF -
“E-NE REBRRES -PAREGRESTEARKNBEEBRAR ZERMBRIMENEZ (=
E8) - ARBREEFZ2ENTRER BRERHE R - WERLE - & - REREZER/AN
fj‘%ﬂla EPDEEENEZRERZER  BREBMEBEEETERATKE HERRENLZEEZR
HBEREEHEIHELZEGERE Pﬁﬂ‘%&%@?’"?%i%ﬁ&ﬁﬁ%?&ﬁ%#%ﬁ%%%@éﬁ; B
5”%?&%&% BEREARZESERE NRFEDLILEZEEEE  EEBSHIBEE - REEN
RETIRENRRRZEZHET 1’Fﬁllﬁ&/\ﬁ%¥héu’rﬂ§a@$f

E

Ms Sylvia CHAN May-kuen B84+, MH

Ms Sylvia Chan is currently the Principal of Ying Wa Primary School. Passionate about contributing to
society, she is a member of several social organisations and government departments, including
the Advisory Council on the Environment, Social Welfare Advisory Committee, Committee on
Professional Development of Teachers and Principals, and Hong Kong St. John Ambulance. She

is also the Chairperson of the Education Committee of World Wide Fund for Nature (HK), the
Convenor of the Education Working Group under the Environmental Campaign Committee, and
the Director of Hong Kong Education City Limited (HKEdCity). Ms Chan was also awarded the
Chief Executive's Commendation for Community Service and the Award of Excellent Educational
Administration in 2013, and the Medal of Honour in 2019.

MEBLZTEARENERERZ AN SHBRBFNIKE - 81 - REXHEZESEZE 41K E
7F'J Ti‘\ﬁa?FlJrTSE ZEELE  HMRRRBEERRZESE ?-\ EBBOHMEKEZE - ERAR

CEBSCEEREREZECTR  REBHZECHETENMEBEAN  URBEBHREHNE
% E%;z:tﬁ/\_g—fij%ﬂéﬁﬂzﬁ B A& RS S R 2 A BU\E&% AR TN FRBEE
BE o
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Dr Anissa CHAN WONG Lai-kuen [FEEEIS1E 1, SBS, MH, JP

Dr Anissa Chan was the Principal of St. Paul’s Co-educational College and the Supervisor of
St. Paul’s Co-educational College Primary School (2004-2017), and is the Supervisor of Sheng
Kung Hui Kindergarten since 2004. In addition to many public services, Dr Chan is currently
Chairman of the Task Force on Review of School Curriculum, Founding Chairman of the Hong
Kong Principals’ Institute, Honorary Court Member of the Hong Kong University of Science
and Technology, Member of the Advisory Committee on Teacher Education (Faculty of
Education, The Chinese University of Hong Kong), Member of Presidential Advisory Group of
the University, Scholar-Practitioner Fellow of Asia Pacific Centre for Leadership and Change,
Member of the Independent Police Complaints Council, Honorary Fellow of the University,
Member of the Board of Governors of Centennial College, The University of Hong Kong and
Member of the ICAC Complaints Committee.

REBERLEEERES KT EREIEREZSLHENE N ERE (CZZNFE_T—+F) -
WE -ZTNFRHEEASHHERRE - RELRABRRARRIZEE/NMELE  FERET LA
IF  BANBABERZEGRELRE  BEPXABHAERUENEIFEAZEERE - ARRE
FERANEAKE - TAEEHEEEMADOHEEEBA (APCLO) ~ BUEREHTRERFEZESKE -
TREEERL - BERBRBERREGHNE MRHAZETRFEZESMKE -

Dr CHIU Cheung-ki {B##iE+

Dr Chiu Cheung-ki is the Principal of Chan Shu Kui Memorial School, the Vice-Chairman of
the Hong Kong Direct Subsidy Scheme Schools Council and the Chairman of The Association
for the Promotion of Proper Cantonese Pronunciation. He is also a Consultant Member of
the Department of Chinese of Lingnan University, a Council Member of The Dr Seaker Chan
Center for Comparative Political Development Studies at Fudan University, a Member of the
Secondary School Places Allocation Committee of the Education Bureau and the Grantham
Scholarships Fund Committee of the Home Affairs Bureau.

BEEELRARERESTEREK EBEREADERSESRLE  EXLSEEReER 88
AABHXZBEHEES - DERERERERELBRBURERARTVIEESKE - HERTEEMHE
ZEEZE  UERBEHERESHRSEESTEENES -

Mr Tony CHOI Siu-chow B4k, JP

Mr Tony Choi is an Executive Director of Hong Kong Garment Manufacturing Co. Ltd.,, and a
Director of a number of private companies in various industries. He is a current member of the
Committee on Professional Development of Teachers and Principals (COTAP), the Supervisor
of Yan Chai Hospital Choi Hin To Primary School, and a Director of the Hong Kong Chiu Chow
Chamber of Commerce. He previously served on the Board of the Hong Kong Science &
Technology Parks Corporation, Hong Kong Applied Science and Technology Research Institute
(ASTRI), Logistics and Supply Chain MultiTech R&D Centre (LSCM), and was a Council Member
of Lingnan University.

EOMNEERBERKERARPITES - UNTRITENLEARLEES - BRHENEREZEXE
REEGZRE  (CEBREENF | ERERFEINESSE - FELREBTENRERRES - FE
ERAMEMERES BEMRRERS TRMMESDLES - URBLEEAASRE -
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Mr Glenn FOK B4

Mr Glenn Fok is a Board Member of the Financial Services Development Council and its Market
Development Committee. He is also a member of the West Kowloon Cultural District Authority
(WKCDA) Board and a member of several committees under the WKCDA Board. In mid-June 2019,
Mr Fok was appointed an Independent Non-executive Director of China Construction Bank
(Asia) Corporation Limited. He is a Senior Consultant of Moelis & Company, a leading global
independent investment bank listed on the New York Stock Exchange. He also serves as a Senior
Consultant to Gold Peak Industries (Holdings) Limited, an Asian multinational industrial group.
Mr Fok was formerly Vice Chairman Asia of UBS Corporate Client Services. During his 32 years of
investment banking and corporate finance career, he led many landmark initial public offerings,
domestic and cross-border mergers and acquisitions, complex debt and equity issuances, corporate
restructuring and re-organisation, and strategic financial advisory transactions. Prior to joining
UBS, Mr Fok was the Head of Investment Banking Services and Joint Head of Corporate Finance of
Schroders Asia Limited. He had served as a Member of the Board of Bank of America (Asia) Limited,
the Securities & Futures Commission Committee on Real Estate Investment Trusts, the Board of
Trustee of United College of The Chinese University of Hong Kong, the Hang Seng Index Advisory
Committee and the Board of Governors of the Hong Kong Philharmonic Society Limited.

ERBAERASRERBRAE THSERIMAKE - AR XEEEEREZRAAEETZE
ZEEKE - ZZE—NFNAF  BEEHEERPBIERRT CEMN) BRNDERARBLIENTE
= o AR EEEANRZ S EMRRHBE R ERTEMEENERER  URENEETIEEES
T (KE) BRAAMEMER - ExEEHERBRCERFRBENRRIER - EE=1T_F&E
RITMEERETIEEEY  BEAEZHEAEERAARBRES - R RERE GEANKE - BT
BEHMBHFEIT  CESENEE  URKBEESBMEARS - AR A - BEAESERREMNE
RABHRERITREEEMEEMERFEE - W HEBank of America (Asia) LimitedEE R E - &
FRPEEBERZEGFMERAGTESZEREZE BBRXARBHEERRE - BAEEEHER
ZEREE URBEBEZNGERATNEETRKE -

Mrs Joanna LI LAU Lai-hing ZZIE#I %« 1, MH

Mrs Joanna Liis the Managing Partner of King and Company, Solicitors & Notaries. She is also a
China-Appointed Attesting Officer. Throughout her career, Mrs Li has acquired ample experience
and knowledge in the areas of commercial, dispute resolution, family disputes, regulatory and real
estate. Outside of the legal sphere, Mrs Li has been a devoted member of public offices. Currently,
she is a member of the Court of The Open University of Hong Kong and a Chairman of the Appeal
Panel constituted under section 45 of the Buildings Ordinance (Cap. 123). Previously, Mrs Joanna Li
served on the Council of The Open University of Hong Kong (Council Member, Chairperson of the
University’s Human Resources Committee and Chairperson of the University’s Main Tender Board),
Social Workers Registration Board — Disciplinary Committee Panel, Social Welfare Department —
Lump Sum Grant Independent Complaints Handling Committee, Social Welfare Department —
Lotteries Fund Advisory Committee, Women's Commission, Hong Kong Institute of Certified
Public Accountants — Disciplinary Committee Panel & Investigation Committee Panel, the Board
of Directors of the HKSAR Surviving Spouses'and Children's Pensions Scheme, and Hong Kong
Mediation Centre (Vice President).

FREBALTEEREEEZABHRMTZEERBA  TEFHEAREQEA - FLLEIEEE  F%
R REAY  EENFEHEDRAGEELRIMAM - RERIEIN Tt EEREEQR -
IR REEAFARH RGN E MRE CREMIED) (5B123F) FASEAEKN EFEREERE - 102
HEBEARASREGKE  UMBRANERZEGIFLIRARARBZEGLIFE LTS
AMBLRZESHEZE/MVEANE  HERNBRERFBUYRERFEZEGEE  HEEMNZRS
HEWHAZEERE BUEBLZESERE LSS LAZEe/ MAKERAERZ g/ VX
8 EBRTHRERAFLEERFRENSHEERRESZE  UREENFEDL (BlEgR) ©
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Ms Imma LING Kit-sum &EZih& T

Ms Imma Ling is a Certified Public Accountant and a retired assurance partner of
PricewaterhouseCoopers. She is Independent Non-executive Director of Digital Hollywood
Interactive Limited, Wise Ally International Holdings Limited, Raymond Industrial Limited

and EVA Precision Industrial Holdings Limited; all of which are listed on the Main Board of

The Hong Kong Stock Exchange. She is also a Board Member of the Estate Agents Authority,

a Council Member of Hong Kong Federation of Youth Groups, an Executive Committee
Member of Hong Kong Youth Hostels Association, a Member of the Appeal Board Panel (Town
Planning), and a Member of Hospital Governing Committee. Ms Ling is a Member of the Hong
Kong Institute of Certified Public Accountants, Association of Chartered Certified Accountants,
Chartered Professional Accountants, Canada (CMA, Ontario), and Chartered Institute of
Management Accountants. She is an accredited general mediator.

ERLE LT RREG BRI RERBOCERIEBEAEA AR A - BAUAT AREBEILIFRNT
B= BREPEEARAF  BFEEZERERAF AREXERARREMFEE TEERERA
A AEARONBERMERZMERLT - ZXEINAHEREEERKE  BEFTFHEEEEL
8 ZETFREHETREESKE - LRZEE HMRE) K8 - ARERERZEEKE - EX
IREEEMAS  RESFARSHMAE  MEARFEXSHNHE MRRSFERSF A
BEE - MERRAESARE -

il

Professor LUl Hon-kwong BiE5t$1%

Professor Lui Hon-kwong is the Associate Vice-President (Further Education and Projects) and
Professor of the Department of Marketing and International Business at Lingnan University.

He received his PhD in economics from The University of Hong Kong and worked for a few
years as a marketing executive in the retail industry and as Statistician in the civil service. He
was the member of the EcoPark Advisory Committee, Solicitors Disciplinary Tribunal Panel and
Disciplinary Panel A of the Hong Kong Institute of Certified Public Accountants. Moreover, he
was a Council Member of the Hong Kong Examinations and Assessment Authority and Deputy
Chairman of its Research and Development Committee.

RENRBERBBRARHEERE FEHE AR MM S EEREEBREHE - aBENEEAE
BSEESHEELEN  FFEAETEEHEETRTBITHRA R LB BT o b B ERREE
AZERERE  FAREFHERERBASHNASLEEEENE - aEENEHEEEZ AR
ZREBEZENHAMANERZE QAT -
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Dr Grace POON Wing-kit &k iZ884

Dr Grace Poon is a Consultant in Paediatrics at Queen Mary Hospital and an Honorary Clinical
Associate Professor in the Department of Paediatrics and Adolescent Medicine of LKS Faculty
of Medicine at The University of Hong Kong. She is an expert in paediatric endocrinology

and rare metabolic diseases. Dr Poon is the President of the Hong Kong Society of Inborn
Errors of Metabolism, a Member of the Task Force for Newborn Screening for Inborn Errors of
Metabolism, a Member of the Task Force on the Neonatal Screening Programme (for Congenital
Hypothyroidism and G6PD deficiency), a Member of the Expert Panel on Enzyme Replacement
Therapy for Lysosomal Storage Disorders and a Member of the Expert Panel on Neuroblastoma.

BEARBERTERRZNBEREL BERBERMRFOFNBERLERBNRAIHE - 2RI
BHNFEERWRENER - FELENATBARERHREBES R  MERREABBRHEE TR
AR E - BEHERTE (EREFRBRNENRIENBEE \BREQBRRZIESE) THENMIKE -
SAERERTRENERE AR R AR B RASEARmES VAR E -

Professor Enboa WU £ Ba$is

Professor Enboa Wu is currently Associate Vice-President for Knowledge Transfer (AVP-KT)

of The Hong Kong University of Science and Technology (HKUST). Before joining HKUST, he
devoted 10 years in Hong Kong Applied Science and Technology Research Institute (ASTRI) as
a Vice President and Founding Group Director. Under his leadership, the team invented 60% of
ASTRI's total patents, created six start-ups, and received 30 technology awards. Before joining
ASTRI, Professor Wu was the Deputy General Director of ERSO/ITRI in Taiwan and led the
semiconductor backend team and the flat panel display team. Both were the largest applied
research teams in Taiwan in support of the two Taiwan's world-class industries. Professor Wu
received his PhD degree from the University of California at Berkeley. He started his career in
Silicon Valley and then devoted 15 years as a professor at National Taiwan University. He is a
fellow of IEEE and ASME, and a registered professional civil engineer in California and Taiwan.

REPBHE B EEERENBRAERHERRE (MHBER) - ENATBRRAZZA - hEBEES
MBI R ER R ERAREATF  BEEIET B 2N TRHENRERN - ARHEIAFE
WS =TIRRMEIA - HUL 2 Al REREZEBTERMARRETEFMEIME  AEEREE
RO E) R IR 0T B A R P B R BT - AREHNMEL RBERRMAE - REFEXH
BRAIMMARESE LB - BEEERNE A - UESERBEEHR+OF - thRERKE
BEFTRMEBGMEERR TIRZMBSBRNEG LKA - ASCREXEMMNEEENZEMERLIAT
2R -

Professor Stephen CHEUNG Yan-leung 5R{- B $4i%, SBS, JP,
Officier dans I'Ordre des Palmes Académiques

President & &

Professor Stephen Cheung is the President and Chair Professor of Public Policy of the University.

RICREBEBARR R R A HBER B EHI
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Professor John LEE Chi-kin Z=F2#i%, JP
Vice President (Academic) and Provost £y X B & IR £

Professor John Lee is the Vice President (Academic) and Provost, Chair Professor of Curriculum
and Instruction, Director of the Centre for Religious and Spirituality Education, Co-Director
(Research) of the Centre for Excellence in Learning and Teaching, and Co-Director of the
Centre for Education in Environmental Sustainability of the University. Professor Lee is also the
UNESCO Chair in Regional Education Development and Lifelong Learning at EAdUHK.

FTRBBR/IRBMREFEIRE - RERHBEERE  FEAERLOBHE T OAE - S8H2
BRPOBFEAE (1K) - URARERREE T OB AE o FHIRITARE [HA BB CasEm e
BERRELFEBHFE]

Professor LUl Tai-lok B X4:##%, JP

Vice President (Research and Development) Blfs& (FFE25 )

Professor Lui Tai-lok is the Vice President (Research and Development), Chair Professor of
Hong Kong Studies, Director of Academy of Hong Kong Studies, and Director of the Centre for
Greater China Studies of the University.

AAEHRSIRERE (MREHR) - EELSWRBEIEK - BEEARERLE - URKFEHRR

D ARES

Mrs CHAN SIU Suk-fan l@E#RFZ %+

Mrs Chan Siu Suk-fan is a teacher by profession. She is a Deputy Secretary of Education of
the Education Bureau, with a portfolio covering the policy formulation and implementation
in respect of the following areas: kindergarten education, special and integrated education,
teacher development and professional development for teachers and principals.

RERS L L REZEHAD - BRBEREMER - REBREATBERAHIEFHNT - HHEERHKE -
HAMBEHE « BAER - ARBMAREROEXEZRRS

Dr Irene CHENG Nga-yee Epfti%iE+

Dr Irene Cheng is an Assistant Professor of the Department of Science and Environmental
Studies of the University. She is a Staff Council Member elected by eligible staff members
of the University.

WIEB L RARBBPRRESRYPEYR - EAIREERHBEEEZRESKE -
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Ms Anna HUI Sui-yee sFimif&t

Ms Anna Hui Sui-yee is Information Technology Manager of the Office of the Chief
Information Officer of the University. She is a Staff Council Member elected by eligible staff
members of the University.

FHRBL T AAREMMREER AEEARGE bR AREERHBETENRESNKE -

Mr LI Chin-wa FREELE

Mr Li Chin-wa is a senior lecturer of the Department of International Education, and
Co-Director of the Centre for Religious and Spirituality Education of the University. He is a
Staff Council Member elected by eligible staff members of the University and an executive
committee member of the Council on Professional Conduct in Education (CPC).

FRESER/IRBEEHE RRSRHEN  FEHAERLEHRE T OMFEALE - BERARA AR
EEEVRESKENBEAEEERTHEHE -

Professor May CHENG May-hung #3541 $44%

Professor May Cheng is the Associate Vice President (Academic Affairs) cum Registrar; and
Chair Professor of Teacher Education at the Department of Curriculum and Instruction of the
University. She is a Staff Council Member nominated by the Academic Board and appointed
by the Council of the University.

BEAHRAARBEEIRE (BMER) REBR - RERHSEZIMABE BEHR - BRI
BEEeRE RESZEINRESKE -

Professor Mark MASON Mark MASON 1%

Professor Mark Mason is Head of the Department of International Education of the University.
He is a Staff Council Member nominated by the Academic Board and appointed by the Council
of the University.

Mark Mason#IX A RBRHE SRR EE - themARKBEZE SRS  RESRENRESKE -
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Professor Eric TSANG Po-keung & &3&341%

Professor Eric Tsang is Associate Dean (Undergraduate Studies and Student Learning) of
the Faculty of Liberal Arts and Social Sciences and Head of Department of Science and
Environmental Studies of the University. He is a Staff Council Member nominated by the
Academic Board and appointed by the Council of the University.

BEARAHEA/IRBIEMLENBEREEIRR (AMABRBLEER) RUBHERRBRR (L - b
HARBBLZE GRS  REGZENRESKE -

Miss Kris WONG Wing-ki ik /A

Miss Kris Wong Wing-ki is a full-time student of the Bachelor of Social Science Education
(Honours) (Greater China Studies) Programme, and the Student Council Member nominated
by the Sub-committee of Student Governance, on recommendation of the student
representatives in attendance, and appointed by the Council. She is the President of the
27" Provisional Executive Council of Students' Union of the University.

BXE/NMEATENBEHERESL (KM EBRTR) RZ2EHELE  BRHSLE L MEZE SR
HESFRRMEROANRIELRE YRRESZENRESNE - BREARE - +LESLGER
=
==

Ms Sarah WONG Man-yee &5 &+
Vice President (Administration) Elte& (77iE)

Ms Sarah Wong is the Vice President (Administration) and Secretary to Council of
the University.

EHALLIR/IRERE TR BRESGWE -
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Terms of Reference (Appendix lll)
EEeE (Pisx=)

Audit Committee

1. to consider and recommend to the Council the appointment
of the external auditor, the audit fee, and any questions of
resignation or dismissal.

2. to discuss with the external auditor before the audit
commences the nature and scope of the audit, and ensure
co-ordination where more than one audit firm is involved.

3. to review the annual financial statements before submission
to the Council, focusing particularly on:
a) any changes in accounting policies and practices;
b) major judgmental areas;
) significant adjustments resulting from the audit;

(
(
(
(d) the statutory audit report on the annual financial statements;
(e) compliance with accounting standards; and

(

f) compliance with legal requirements.

4. to discuss problems and reservations arising from the interim
and final audits, and any matters the external auditor may
wish to discuss (in the absence of management when
necessary).

5. to review the external auditor's management letter and
management’s response.

6. to review the internal audit programme, ensure co-ordination
between the internal and external auditors, and ensure that
the internal audit function is adequately resourced and has
appropriate standing within the University.

7. to consider the major findings of internal investigations,
including value for money audit, and management’s response.

8. to consider other topics, including conflict of interest, as
referred by the Council.

Finance Committee

1. to consider and make recommendations to the Council on all
matters which have important financial implications, which
include but not limited to the:

(a) additions and deletions of banks/financial institutions to
the approved list of banks;

(b) borrowing of money and broad policy in the investment
of funds;

(c) audited annual financial statements;

c

appointment of fund managers; and

(e) major changes to the terms and conditions of the
Superannuation Schemes and the Mandatory Provident
Fund Scheme, as proposed by its Sub-committee.

70 The Education University of Hong Kong Annual Report 2019-2020

EfEEE
1. MEEINNEAR - B ER - URERRK
ReFEFELERE  TRARESREE -

2 MBI - RONPEI A RN RETALR
BE - DESHR—FRIBEBHFLAN - BR
BEZE -

3. NERFRMBHRE TRERA - RRES - R
HEE THIBA -

(F) WP @B R ADEANRE
(Z) WFESH R,

(M) REEETI{EL A EARE
(T) FEAHBRE NOOATEEE
() WeEEEHEAMRE &

(2) BIERBRAMR -

4. Sho IR B BT S IR0 P R A AR
- ARAETINBE AR LI ROFE (1
ERTEERETESNERT) - #T5% -

5. WBIMNDEAHAEMEEBE LN EHEERE
B IE EIFE

6. RN EERTFE - BIRAINEABBER
3 HRAEEREERWER - WNARER
JEBEER °

7. MAMBENEREDR - BENEEIREERE
FIEAEE - FHEE -
8 MRNESLRENEMER  BEMNREHR (Y

MEBEEE
T MERNEEEVMBFENEEREHEE - L[
RESRXESE - ZEFFERFEETRN T
FH:
(F) RERAENRTTEERENSMIRRT/ B
B
(2) BRFALE N R -

(7)) MEBEHEEABHRE

(T) BERSMET : LR

(%) EAZERAHLES B S IHBIMD
EBETEE -



2.

3.
4.

5.

Note 1:
1.

to consider and approve, with the delegated authority of the
Council, on all matters relating to the :

(a) selection of one or more approved banks to provide
banking services on campus;

(b) percentage of investment to be placed in the approved banks
and/or among the various approved financial instruments;

(c) formulation of appropriate controls and safeguards with
regard to the finance and assets of the University, the
purchase of goods, and the hiring of services for the
University, including the tendering regulations and the
various financial limits (please see Note 1);

(d) selection and/or acceptance of tenders, and to authorise
the President or his nominee to sign contracts as approved
by the Finance Committee;

(e) level of tuition fees of UGC-funded programmes (please
see Note 1); and

(f) annual budgets.
to perform any function laid upon it by the Council.

with the agreement of the Council, to co-opt such additional
members to the Finance Committee as may be required.

to form any ad hoc working groups as considered necessary.

Matters currently delegated to the Management

approval of fees and charges (other than tuition fee of UGC-funded
programmes) for courses of study, use of facilities, etc,;

approval of accounting procedures; and

approval of purchasing procedures.

Honorary Awards Committee

1.

2.

to consider and recommend to the Council the conferment of
honorary degrees and honorary fellowships.

to consider any matter associated with the conferment of
honorary degrees and honorary fellowships.

Staffing Committee

1.
2.

to advise the Council on establishment and conditions of service.

to advise the Council on staff recruitment, appointment,
staff relations and staff development.

. to review and adjudicate, through the Staff Appeal Sub-

Committee, cases of complaints or appeals lodged by staff
against the deliberation of the Staff Selection and Appointment
Committee set up under the Management Board.

. to review and adjudicate cases of complaints or appeals relating to

misconduct, breach of contract or termination of appointment.

. to perform any function laid upon it by the Council.

. with agreement of the Council, to co-opt such additional

members as may be required.

. to form any working groups as considered necessary.
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