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'F =4[5l Cintelligent constraints)

=L (structural constraints)
5L (social constraints)

=L (political constraints)

L (cultural constraints)

(Cheng, Y.C. (2005). Globalization and educational reforms in Hong Kong: Paradigm shift.
In J. Zaida, K. Freeman, M. Geo-JaJa, S. Majhanovich, V. Rust, & R. Zajda (eds.) The
international handbook on globalization and eduation policy research. (ch. 11, pp.165-
187) Dordrecht, The Netherlands: Springer
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