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Teachers at risk of stress and burn-out may
experience the following faitly regularly:

¢ Students who are unmotivated and non-
compliant in class

¢  Students who act violently towards each
other and the teacher

¢ Students who come from severely
disadvantaged, abusive and/or neglectful
backgrounds

¢ Time and workload pressures

*  Change (organizational, administrative,

professional, personal)

e  Difficult relations with colleagues

Howard &
Johnson (2004).
Resilient teachers;|
resisting stress &
burnout. Social
Psych. Of Ed.,
7:399 - 420.

Teachers displaying resilience
often ...
Demonstrate effective strategies for
working with difficult students
Respond appropriately to violent
behaviour
Respond to critical incidents and
students’” personal problems and needs
in genuine but emotionally self-
protective ways
Manage relations with colleagues
effectively
Manage time and workload
successfully

Handle change flexibly and creatively
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Figure 2. Final model for predicting teacher distress for Study 1
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