g‘j_—: =S X
AP R
: ST 712006



F 1Y

|1 Elf‘JJI/%

B

9

._l.:lt—

JE

S T

F

B

H

=

=

-

=,

]

#ir g

v

I PII_IJI
o



i
Il\fll

7 (R

o RIS (Kyriacou, 2001; Chan, 2002)
7 T 48 5 (Ball & Goodson, 1985;
Huberman, 1989; 1993)
A= a7 £% (Crane & Iwanichi, 1986; Travers &
Cooper, 1996)

(7 ST (Lee, 2001; Ei7ci, 2004; 2005)
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['EBX] 7R (Stressors)

Chan (1998)

Chol, 2003;
Choi & Tang, 2005)

BT 3=
(2004; 2006)
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FHF YpY RN (Huberman, 1993)
U B 6L
HIN FURErE | FUREERIETE | HRERErRI T
=2 [l 24 22% 39%
75 21 19% 34%
[t~ A2 21 19% 34%
3 IS«VEE‘THJF} g 20 18% 33%
Fi e 9 8% 15%
@E—I 7 6% 12%
& 4 4% 1%
1 3 3% 5%
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Adapted from Rudow, 1999



. [:Hn“ﬁ ¥} (emotional exhaustion)

o 2% (depersonalization)

o {lat * Y HRE [ (diminished personal
accomplishment)
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— 7 "t_l E I:i /2, I'I,‘g\ _J{
B E= ARG x—_'F"JIﬁfIJJ
£ J/J%.A BEST} EFWEJ =Y | 2= ﬁ?@hﬂ gﬁ || P | B f IL LR S
COVANE Lo W | R | MRS B BIR | B
i o
J4F| | 2276 |39.86 | 5149 [50.48 |30.24 |67.89 |78.40 |8L70 7402 |41.84% | 6235
% % % % % % % % % %
L)1 1.71% | 12.60 |10.78 | 12.99 | 8.03 |[9.69 |8.69% [9.07% |10.51 |7.29% |12.68
% % % % % % %
EEJHI 19.35 | 36.64 |28.46 | 23.69 | 33.89 |17.41 |9.38% | 7.44% | 12.45 | 25.82% | 19.74
% % % % % % % %
,%;'[Hf 56.18 [10.90 |9.27 |12.83 |[27.84 |500 |[353% |1.78% |3.02% | 25.05% | 5.23
] % % % % % % %
AT | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% 100%
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ORI ST Y ST () 8 (2009)
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FeBl (Six paths to Engagement)

(Maslach & Leiter, 1997)
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I W B RS 75 A Elfjr,%f:f'

FA R B (B3], 2002)
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http://iclassroom.hkedcity.net/hkec/principal/forum1
http://iclassroom.hkedcity.net/hkec/principal/forum4
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’ AN ;F'g}—k BX]s | EENER]Y
£
. 44 41 43
g 33.3% 31.1% 32.6%
Sk 30 39 52
) 24.8% 32.2% 43.0%
s 56 101 148
#H] 16.7% 301% | 44.2%
S 130 181 243
A 22.1% 30.8% 41.3%

ﬁ?ﬁ?fﬁjj I"Ei?{??f'ﬁrﬁ(ZOM)t ( TFHES==T (A tgé}?%@) ’
http://www.hkfew.onfg.hk/htmI_event/survey/040608.htm ’ u@ﬁf{ I'H : 19/1/2005 - 19




PHPEZ VS R BRI/ [E
H \J%ﬂa \JFTJ PR
A, ST Y 5 R
(862 ) | 2 (600) | fER (520)

LS e 24.06% 24.03% 32.69%
B il 23.09% 21.29% 21.15%
FlISE" 25.24% 24.84% 21.15%
By EI 18.15% 20.32% 9.62%
U 7.47% 7.26% 11.54%
i 1.99% 2.26% 3.85%
AT 100.00% 100.00% 100.00%

ORI FRSTIREE Y — ST (SR 4 (2005) 20
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