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Vision and Mission

Our Vision

We will further enhance our role as a leading university in the Asia Pacific
region and beyond, with a focus on educational research, development and
innovation. We will continue to raise our profile and impact locally, regionally
and internationally through our high quality research and scholarship.

We are committed to nurturing outstanding and caring educators and
professionals who contribute constructively to sustainable social and
economic development in Hong Kong and beyond.

Our Mission

Committed to the Education-plus approach, our primary mission is to

lead educational innovation, and to promote and support the strategic
development of teaching, teacher education and disciplines complementary
to education by preparing outstanding and morally responsible educators
and professionals while supporting their lifelong learning.
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We will:

provide a multidisciplinary learning and research environment beyond
education that is conducive to intellectual pursuits, free thinking

and speech, advocacy of policy and practice, and the promotion of
collaboration and diversity;

enhance professional teacher and teaching education programmes and
programmes in disciplines complementary to education with innovative
curricula which will enrich students’ experiences and enable them to realise
their personal potential as well as their educational and career goals;

prepare our students to become educators and professionals who
can integrate theory and practice, and who are creative, innovative,
intellectually active, entrepreneurial, socially caring and globally aware;

foster a vibrant research culture and environment which contributes
to the advancement of knowledge, scholarship and innovation, with a
sustainable impact on social progress and human betterment; and

engage in knowledge transfer activities which contribute to the development
of the University and the wider community while serving the needs of
educational and social development locally, regionally and internationally.

Our Core Values

Professionalism
Innovation

Moral responsibility
Societal caring
Global awareness

Vision and Mlission
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Chairman’s Foreword
RESIFEANS

With teacher education as its primary focus, EAUHK makes a unique
contribution to society. As the Council Chairman, | am privileged and
honoured to have played a role in this University, which is celebrating its 25
years of teaching excellence.

Yet, our roots in teacher education can be traced back to 1853, when the
first formalised in-service teacher training programme was introduced in
Hong Kong. The establishment of the former Colleges of Education in the
past century and the subsequent birth of the former Institute of Education
25 years ago are part of our education legacy, of which we are very proud.

| am pleased that EQUHK and its predecessors have together nurtured
generations of passionate and committed educators and caring professionals
for the benefit of the school sector and the betterment of society.

All these achievements could not have been possible without the concerted
efforts of our predecessors, former and current Council members,
colleagues, students and alumni, as well as partners and supporters of

the University, during the different stages of development. | wish to take
this opportunity to express my heartfelt gratitude to our founding Council
Chairman, Dr Simon Ip Sik-on, whose foresight and vision provided a
blueprint for our growth and transformation, when our Tai Po campus was
still under construction almost a quarter of a century ago. Special thanks
must also go to my predecessors, Dr Thomas Leung Kwok-fai and Dr Pang
Yiu-kai, for their exceptional leadership and enormous contributions.

As a young and thriving teacher education-focused university, we must
continuously strive for excellence in what we deliver in terms of learning
and teaching, research and knowledge transfer. In this regard, | am pleased
to report that the Council held a retreat in June 2019 to take stock of our
progress, re-examine our strategic goals, and identify priority areas for the
coming years. This was the first progress review of the University’s Strategic
Plan 2016-2025 - three years after its launch. Many ideas were generated
during brainstorming sessions at the retreat to help the University scale
new heights, especially in the domains of internationalisation, academic
development and research training, to enhance the competitiveness of our
undergraduate and postgraduate students.

Another important initiative during the reporting period was the signing of
the University Accountability Agreement (UAA) for the 2019-22 Triennium
with the University Grants Committee (UGC). As always, the Council attaches
the utmost importance to university governance, and we worked closely with
the UGC during the consultation process. Among other things, the UAA
outlines the key performance indicators for EQUHK and other UGC-funded
universities in five key domains, covering the student learning experience;
research performance and research postgraduate experience; knowledge
transfer and engagement; internationalisation; and financial health and
institutional sustainability. The Council and the Senior Management team are
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committed to ensuring the implementation of the UAA under the principles
of transparency and accountability.

Before closing, | wish to thank outgoing Council Members Mrs Viola Chan
Man Yee-wai, Professor Robert Damian Adamson, Professor Joanne Chung
Wai-yee and Mr Cheung Yam for their dedicated service to the Council. |
would also like to extend a warm welcome to our new Council Members, Mr
Glenn Fok, Professor Mark Mason, Dr Eric Tsang Po-keung and Mr Leung
Yiu-ting.

The past 25 years have witnessed the phenomenal development of the

former Institute and EAUHK, fulfilling our core mission in teacher education.

With the solid foundation laid and the concerted efforts of our colleagues,
students, alumni and partners of the University, | have every confidence

that we will continue to make significant strides forward in our traditional

strengths and complementary areas for many years to come.

Professor Frederick Ma Si-hang, GBS, JP
Chairman of the Council
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President’s Overview
RENEE

It is my greatest pleasure to present an overview of the developments at The
Education University of Hong Kong (EdUHK), which is celebrating its silver
jubilee.

The first quarter century has been a transformative journey for EAUHK, from
a mono-technic institute, offering sub-degree programmes, into a flagship
of excellence in teacher education with complementary disciplines. Our
unswerving commitment to education excellence and innovation over the
decades has benefited the school sector and the wider community, not only
in Hong Kong, but also across the region.

We look forward with confidence to the next 25 years, secure in the knowledge
of our academic capabilities and the strong foundation we have established.
Taking this opportunity, | wish to express my heartfelt gratitude to all University
members and stakeholders for their unfailing support.

Quality assurance

Currently, the University offers a range of self-accredited degree programmes,
which are subject to rigorous quality assurance mechanisms. The University’s
quality assurance was once again affirmed in October 2018 by a Quality
Assurance Council (QAC) panel of local and overseas experts, who reviewed our
sub-degree provisions, following a comprehensive quality audit conducted in
October 2016 when QAC recognised and commended the high-quality learning
experience provided by EQUHK at both undergraduate and postgraduate levels.

Commitment to learning and teaching

Enhancing learning and teaching has been our top priority, given our core
mission in teacher education. To this end, an additional HK$150 million has
been earmarked to enhance learning, teaching and research over a three-year
period. The new funding will be channelled through the three Faculties to
facilitate their efforts in achieving the University’s strategic goals, which include
the ongoing global recruitment exercise of top scholars and teaching staff to
strengthen the University’s academic and research capacities.

EdUHK has long championed the nurturing of 21st century educators and
professionals through innovative learning and teaching. In this regard, |

am very pleased that a faculty member was awarded the University Grants
Committee (UGC) Teaching Award under the category of Early Career Faculty
Members in 2018, in recognition of his outstanding teaching performance and
achievements and pursuit of academic excellence.

The University is also set to implement the new curriculum for our Bachelor
of Education (BEd) programmes in the 2019/20 academic year. The common
core curriculum for our non-BEd programmes will be aligned accordingly. In
addition to the introduction of new credit-bearing experiential learning and
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interdisciplinary courses, there will be more field experience exposure for BEd
students to put teaching theory into practice. The curriculum changes are the
result of a comprehensive review and benchmarking studies conducted in the
past few years.

Complementing the new curriculum is the implementation of the “Peer & 1”
(“Professional Excellence”, “Ethical Responsibility” and “Innovation”) graduate
attributes. The new framework is applicable to both undergraduate and
postgraduate students. This is our robust response to the changing educational
landscape and expectations that society has of us as a leading university in
teacher education.

The next triennium (2019-2022) will see a re-allocation of our publicly funded
BEd places, with greater emphasis on STEM-related subjects, especially
primary mathematics and general studies, to support Hong Kong’s manpower
needs. In particular, | have set STEM and life education as the University’s
priority areas in the coming five years to enhance the professional capacity of
teachers and the development of related teaching materials.

At the postgraduate level, we
signed a memorandum of
understanding (MOU) in 2019
with Hiroshima University

(HU) in Japan for developing a
programme which would award
a Doctor of Education (EdD)
degree at EdUHK and a Doctor
of Philosophy (PhD) degree at
HU. This new MOU, together
with our existing programme
collaborations at doctoral level
with the University of Lorraine in
France, and Leuphana University
of Lineburg in Germany, offer
different disciplines and learning
opportunities for PhD and EdD
students.

Leadership in education research and innovation

On the research front, EQUHK shone in the latest research funding exercises
under the Research Grants Council. A total of HK$26.86 million in research
funding was awarded to 41 EAUHK projects in the 2019/20 General Research
Fund (GRF), Early Career Scheme (ECS), and Humanities and Social Sciences
Prestigious Fellowship Scheme.

EdUHK once again ranked first in the subject discipline of Education in the
GRF exercise, both in the number of awarded projects and the awarded
amount, securing 46 per cent of the total awarded amount. Under the ECS
exercise, the University also ranked first in the discipline of Psychology and
Linguistics. With four ECS projects being awarded HK$3.92 million in total,
EdUHK secured the most funding among its sister universities.

EdUHK and Hiroshima University sign dual doctoral degree agreement
A EEHRFEA S %R EH L B RIZFE %
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Beyond Hong Kong, our academics received global recognition for their
inventions and innovations in pedagogical applications, artificial intelligence for
education, green agriculture and healthcare technologies. Their projects and
products have redefined and redrawn the boundaries of education, and helped
enhance the quality of life.

During the reporting year, they received a total of 16 awards, including gold,
silver and bronze medals, at international innovation competitions on both
sides of the Atlantic. These included the prestigious International Exhibition
of Inventions of Geneva, the 70th International Trade Fair “Ideas — Inventions
— New Products” (iENA) in Germany, the International Invention Innovation
Competition in Canada (iCAN), and the Silicon Valley International Invention
Festival.

Increasing regional impact

In addition to our local focus, we have spared no effort in sharing our knowledge
with our counterparts in the region.

In October 2018, | led a delegation on a week-long visit to Russia, where |
shared the University’s transformation experience with over 40 pedagogical
university heads. In May 2019, an EAUHK expert team entered into a
partnership with the Directorate General of Higher Education in Cambodia to
help Cambodian universities enhance their learning and teaching.

With our expanding regional footprint, EQUHK has become a university of
choice for students in the region and beyond, especially at the postgraduate
level. The percentage of new international students in our research
postgraduate programmes increased from 18% in 2016/17 to 42% in 2019/20.
Students taking the programmes have come from different parts of the world,
including Bangladesh, Cambodia, Canada, France, Indonesia, Kazakhstan,
South Korea, Malaysia, Myanmar, Nepal, Pakistan, the Philippines, Poland,
Russia, Turkey, Uganda, the United Kingdom, the United States and Vietham.

Community engagement

Equally rewarding, if not more so, is the substantial impact our scholars have
made in the local education sector through school-based projects, initiatives
and pedagogical innovations. Among them are EdTech applications, such as
big data, in special education and learning Chinese as a second language, as
well as STEM and coding projects; and animation projects to support learning
and teaching of Chinese language and Chinese history. Our projects have been
well received by the school sector, and | am particularly encouraged by the
overwhelming response to the Chinese history animation project, the website of
which recorded over 1.6 million hits in the first year of its launch.

To better understand the issues and challenges faced by education
stakeholders, | believe it is important to continuously engage policymakers,
school leaders and practitioners, frontline teachers, and parents through
focused discussions. | wish to thank all the participants of Education Salon —a
platform which the Council Chairman and | initiated in October 2017 — for their
invaluable input and insights. During the reporting period, | also hosted a series
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President’'s Overview
REMNGE

Scholarship recipients, Council Chairman, and Executive Director (Charities & Community) of The Hong Kong Jockey Club Mr Leong Cheung (bottom row, first from
left) at a reception held at The President’s Lodge in February 2019
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of receptions at the President’s Lodge, which brought together community REEZRWE AL EHEY - SREFSEEEILE

leaders and our undergraduate students, most of whom are prospective REFRERZMEER B BR U ERESE

teachers. R R EREEE - HE(F  EEAER
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Universities are often referred to as a microcosm of society. Amidst the R

challenges faced by the community as a whole, the core values treasured by

University members have greater significance today than ever. Rationality,

inclusiveness and mutual respect matter. It is my genuine belief that these

timeless values should serve as our guiding principles in all circumstances.

Professor Stephen Cheung Yan-leung, SBS, JP, SRR3R, SBS, JP,

Officier dans I'Ordre des Palmes Académiques Officier dans I'Ordre des Palmes Académiques

President R&



25 Silver Jubilee - Special Moments

EdUHK REEIR

05.2019

Founding Council Chairman Dr Simon Ip Sik-on presented
a letter he wrote in 1996 to the current Council Chairman
Professor Frederick Ma Si-hang. The letter and the other
historical items in the time capsule bear testimony to

the transformation of the University.
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05.2019

To mark the University’s silver jubilee, a
ceremony was held to launch a commemorative
publication and open a time capsule that had
been placed on the campus almost a quarter of
a century earlier.
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Silver Jubilee - Special Moments

03.2019

In recognition of their contribution to
the University and society, EdUHK
awarded Honorary Fellowships to four
distinguished individuals: (from left) Mr
Chu Tsz-wing, Ms Amy Chan Lim-chee,
Ms Sarah Lee Wai-sze and Mr Fok
Woo-ping.

BARBREBELATORAEEAL
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03.2019

Graduates from different years came together to celebrate
EdUHK'’s 25th anniversary and reminisce on the good
experiences they had in their beloved alma mater.
TRFHEENRKBE RERAZTHAFKRE - BIEf
PR R R TS o

03.2019

On the occasion of the Honorary Fellowship
Presentation Ceremony 2019, the 25th
anniversary logo with the theme of “Driving
Innovation, Making a Difference” was unveiled,
kicking off a series of events to commemorate
this milestone of EAUHK.
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07.2019

Hong Kong's first-ever International Geography
Olympiad was held on the EdUHK campus, attended
by 166 top geography students and over 80 education
practitioners from 43 countries.
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EAdUHK Unveiled on the occasion of the University’s 25th
anniversary, the publication is a tribute to teachers
everywhere. Through the stories of 25 individuals, the
publication highlights the importance of teachers and
the irreplaceable role they play.

EEBA_THRAFRE RARERT BemEE
i B TREAMNERE HPEhZMnEEAE.
AR

https://25a.eduhk.hk/book

The opportunity to pursue dreams
brought cycling world champions
Wong Kam-po and Marco Kwok

Ho-ting, and Dr Ada Ma Wai-wing

together.
Dr Pamela Leung Pui-wan described the —HEEHE EREFURATE
== . B[EE Fxt o
University’s Shi-Tu (mentor-mentee) Scheme, =B ARERSEAEL

which she joined with student Mohsin
Khan in 2017/18, as a co-learning
experience.
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Principal Lillian Lui Lai-hung said her
class teacher’s remarks eventually
directed the course of her life.
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Silver Jubilee - Special Moments

The half-century relationship
between Professor Frederick Ma
Si-hang and his most respected
teacher Professor Edward Chen
Kwan-yiu reveals the special
bond between teachers
and students.
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Dr Elizabeth Wang Ming-chun said: “Everyone you

meet has something to teach you”. Dr Wang thanked
Dr Law Ka-ying, her partner on and off the stage,
from whom she has learnt so much.
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An inheritance of love and
innovation. (From left)
Principal Chu Tsz-wing,
Chu Shun-lok and Principal
Chu King-yuen.
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Principal Alvin Wan
Chi-lun experienced how
life affects life during an
internship.
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Preparing a new generation of professionals
ZEH—REEAT

Commendation on quality assurance

The University offers academic programmes in education and
complementary disciplines at the undergraduate, postgraduate and
sub-degree levels, all of which are subject to rigorous quality assurance
mechanisms. In October 2018, a panel comprising local and overseas
experts commissioned by the Quality Assurance Council completed an
audit of the University’s sub-degree programmes. Their positive findings
affirm the University’s consistent and comprehensive approach to quality
assurance, which enables it to meet international standards and professional
requirements. The panel also commended the University for creating a
robust framework for the development and approval of new sub-degree
programmes, involving appropriate checkpoints, consent points and
externalities.

Enhanced undergraduate curriculum

In the 2018/19 academic year, EQUHK offered 16 education and education-
related undergraduate degree programmes funded by the University Grants
Committee (UGC). Over the years, EAUHK has continuously sought to
enhance and expand the curriculum. To this end, the University conducted
a comprehensive review and benchmarking studies, which were completed
in October 2018, covering among other things, the curriculum structure of
the Bachelor of Education (BEd) and non-BEd programmes.

Increasing scholarly strengths
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Based on the review findings, the University will implement the new
BEd and common core curriculum in the 2019/20 academic year, and
will align the non-BEd courses accordingly. In line with the University’s
multidisciplinary emphasis and to provide diversified learning, EQUHK
has developed new courses, such as credit-bearing experiential learning

courses, General Education Interdisciplinary Courses, and Breadth Courses.

The University will also introduce the Capstone Project in parallel with the
existing Honours Project for final-year students and will revamp the existing
Co-curricular and service learning course.

As part of its commitment to preparing outstanding and morally
responsible educators and professionals, in addition to programmes
that develop 21st century skills, the University offers support for
students in planning their personal development path and setting
career goals. In 2018/19, staff reviewed with students their goal
achievements midway through their undergraduate programmes.
The aim of the University Life Planning Scheme is to guide students
to become self-directed learners and decision-makers in a supportive
atmosphere through a developmental advising approach.

BU[BRER|BREREMSE TBRRNERS
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Professor John Lee Chi-kin, currently Vice President (Academic) and
Provost, thanks school partners for placing their confidence in the
University and nominating outstanding students for EQUHK places
during a reception in February 2019
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Teaching excellence

In September 2018, Dr David Kang Jong-hyuk, Associate Head and
Assistant Professor at the Department of Literature and Cultural Studies,
received the UGC Teaching Award under the category of Early Career Faculty
Members. A Korea-born academic, Dr Kang shares his passion for Chinese
history with his students by adopting a learner-centred approach and
employing innovative teaching methods such as the “4-‘re’” (reconstruct,
reread, reflect and research) history teaching method he developed.

Dr David Kang Jong-hyuk,

winner of the 2018 UGC
Teaching Award

Increasing scholarly strengths
BHTEL TEHRA

According to the 2018 Graduate
Employment Survey, 99 per cent of the
graduates of the Bachelor of Education
programmes of EAdUHK were employed
or had chosen to further their studies
within three months of graduation. Their
average monthly salary reached a record
high of HK$26,971, equivalent to a
year-on-year increase of 7.1 per cent.
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Graduates of the Master of
Arts in Teaching Chinese as
an International Language
(MATCIL) programme
BN E A BT ER T
BRE

Students enjoy a break during their field experience at the University of Worchester in the UK

BE|REMATFFARBES  WERREAIF

Commitment to lifelong learning and teaching
BOEREGEREHE

Postgraduate education

One of EAUHK’s flagship programmes, the Master of Arts in Teaching
Chinese as an International Language (MATCIL), obtained the International
Baccalaureate (IB) Educator Certificate to offer IB-recognised programmes.
The Master of Science in Educational Speech-Language Pathology and
Learning Disabilities programme has been fully endorsed by the Hong Kong
Institute of Speech Therapists, and graduates of the programme are eligible
to apply to be a Member of Register of Speech Therapists accredited by the
Department of Health.

In 2018/19, the University rolled out a new specialisation in Language
Education (Chinese) for the Doctor of Education programme. The Master
of Arts in STEM Education programme began accepting applications, with
the first cohort of students beginning their studies in September 2019. The
University has also created collaborative programmes at the master’s and
doctoral levels with universities in Australia, France, Germany and Japan.

To meet the changing needs of society and the profession, the University
has developed a wide range of Professional Development Programmes
(PDPs). Since 2016/17, enrolment in PDPs has risen significantly and
continues to rise.

18 The Education University of Hong Kong Annual Report 2018-2019

R LR

B% AR R R T RRAE R BN H P —(EE AR R
2 WEEEE SRR RIBHEFEARRIE M
BB mESBEEERESRIRE
NEBBSHABENAGR2ER RELNFA
Bf% BREKABEREZR N 25 FBAKA M

ZE-N\E-NEBE AREL-BEIRE: [HE
B4 BB (30 | - LR STEMHE A X
BRETRETHBEZHE aEZ2EER=E—N
FAAR LR AR ERMN SRR - =R K BAR
MAREGE KEFEBTRELRR-

RAEHERFELEAFNFR AL — R
Em%%ﬁﬂ%%k CREMBAB BT ARE—L
BERMMAR LI WAL R -



Increasing scholarly strengths
BHTEL TEHRA

Head of the
Department of
International Education
Professor Mark Mason
leads a study tour to

South Africa
BB ERRE
Mark MasonZ4#%# ¢
R EE

Enriching learning

i = gy I3

EE2E

Broadening circles, building connections

In 2018/19, 63 per cent of EAUHK

undergraduate students enjoyed at least

one type of learning experience outside of

Hong Kong. EAUHK organised 15 study

tours to places such as Australia, mainland

China, Nepal, the Netherlands, South Students learn about positive psychology and enjoy the sights at Seljalandsfoss waterfall, Iceland

Africa and Taiwan. In total, EAUHK offered [EIB2zhk S  BEIEAOEE W E S - RE kS EE R RH

nearly 400 overseas learning opportunities

through programmes such as the Leadership

Enhancement And Development scheme, which entered its 12th year in
2018, and the newly established Finding Happiness through Positivity
programme. To develop more overseas learning opportunities for students
and to nurture students’ international outlook on and beyond the campus,

the University set up the Global Experiential Learning Team in April last year.
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EdUHK's Diversity, Equity and Inclusion

work aims to support non-Chinese speaking
students through any issues they face,
academically, emotionally, socially and culturally
HAIEIBZT AT BF BB IIEEESE
RABFFEZBAEFEIBF FR #H2XUE
EErRE

EdUHK's internationalisation efforts are also showing results through the
increasing number of international students and local non-Chinese students
at the University. The number of international students in UGC-funded
undergraduate programmes increased four per cent year on year, and in
collaboration with over 200 regional and international partners, EQUHK
brought 194 exchange students from different parts of the world to the
campus in 2018/19.

The Education University of Hong Kong (EdUHK) Men’s
Basketball Team was crowned champion of the Jordan Brand
Invitational 2019.

Dominating the tournament, they won the final with a strong
victory. Since July, 11 universities and colleges have played
about 60 matches to vie for the top title. After defeating the
defending champion, the EAUHK team advanced to the final
against the Vocational Training Council (VTC), and won 88 to 76.
In addition to the gold medal, team members Man Chun-ho
(third from left) scooped three awards: Final Most Valuable
Player (MVP), Best Defensive Player and First Team Player, while
Siu Chun-kit (fourth from left) won the Seeded Group MVP and

First Team Player awards.

BBHMERE (#K) BFEPEHJordan Brand Invitational
2019 BRFEE BETE-

MOPIA 2 f BRE B AR B AR - JEFE R - B+ ARG +— AT AR
BT BB TH N5 BFE MR RE LI AR EE T E - I
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Instilling positive values

In 2018, the University concluded the seven-year Programme on Planning

Life Education in Primary Schools and the four-year Programme on Planning

Life Education in Secondary Schools, commissioned by the Education

Bureau. Through the two programmes, EdUHK assisted more than 100

primary and secondary schools in planning and developing life education

and created a professional learning community for life education. The

University will continue to support the schools, even after the completion

An app designed for the project From
Self-cultivation To Qijia
[{EGRER | hEX(L EEEIR
EEARTTEZFHIEMER FHE
TR B BB B

of the project, in the development of
school-based life education, and in the
implementation of thematic experiential
activities and curriculum integration

in life education, values education,
religious education and spirituality
education.

The University operates a Quality
Education Programme for kindergarten
students, called From Self-cultivation To
Qijia. The aim of the project, which is
funded by the Tin Ka Ping Foundation,
is to promote moral education, establish
family values, and enhance the parent-
child relationship.

Increasing scholarly strengths
BHTEL TEHRA

EdUHK President Professor Stephen Cheung Yan-leung thanks
The Tin Ka Ping Foundation for its generous support
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Teachers experience the joy of harvesting outside of Hong Kong
through the planning life education programmes in primary and
secondary schools commissioned by the Education Bureau
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U-STEMist teams contribute to the community. (Left) A
project deploys drones to enhance safety on construction
sites. (Right) A workshop targeting primary students

78 BU-STEMist [B5 @R 2nfa] 7| FEA #1548 5 i 58
AR R 17 (B BU-STEMist B ERI SRR SN E4E
STEM T 1ELH

Developing STEM competencies

The University has continued to play a leading
role in promoting STEM education in the local
school sector. In addition to the highly regarded
CoolThink@JC Programme and Cornerstone
Maths, the University has launched a variety of
initiatives to provide school-based professional
support for STEM subjects. One such project
employs self-directed learning as a strategy

to promote STEM education at the upper

EdUHK STEM educators contribute their expertise in capacity building projects for STEM teachers
288 STEM HETIE I+ IR E BB R EBHA STEM #ETIEE

As part of its ongoing efforts to promote STEM
education, EAUHK has launched a range of
initiatives to enhance the capacity of teachers,
bolster the implementation of STEM education,
and nurture innovative talent for Hong Kong.

BRYNEBSTEMHB B —EZBTEEEMBBMHED
SSTEMBBRHEESD  RERBEBEEZAINAL -

primary and secondary levels. To date, 48 teacher workshops have been

organised with over 900 teacher participants. The project has also helped BRSTEM 8EH

build teachers’ capacity in STEM education in five primary schools and nine

secondary schools.

AR BB AR (R ESTEMS B 458
B BEEREN [EFGEHDARE] 81
BB S AR S BRI 8- BSTEMH
RIRGURA X I8 - oA SRR
B B P BISTEM 5 -1 EIESE
BRTOT BRI BATLHAER 2
B 1B R RLALBA R TP S TEMS 75
e -

22 4 The Education University of Hong Kong Annual Report 2018-2019



The Student Champion Team receives congratulations from the judging panel of the
EdUHK-SCMP Innovation & Entrepreneurship Challenge 2019

BBHBEABE B ERREN T NEAFTREIZEREE - B REESME
HEETH|E S PR

The 2019 Student Fair is one of
the activities organised by EIEU to
encourage an entrepreneurial spirit

[ REFTHEAE | B —F—NF
SEME RERERIZFREIFXE

For pre-service teachers, EQUHK runs a programme that enables STEM
undergraduates and pre-service teachers to cross the programme and
subject boundaries of different majors. This year, over 120 undergraduates
majoring in STEM education from EAUHK and three other participating
universities formed joint-university multidisciplinary U-STEMist teams.

Each group designed a STEM invention or activity to solve a specific need

of the community partner assigned to it. At the project exhibition and

prize presentation ceremony held in June 2019, 23 STEM inventions and
activities developed by inter-university teams were displayed to showcase the
students’ creativity.

To nurture students with an innovative and entrepreneurial mindset, in
alignment with the University’s mission in the Strategic Plan 2016-2025,
the University set up the Entrepreneurship and Innovation Education Unit
(EIEU) under the EAUHK Library. The Entrepreneurship and Innovation
Hub opened its doors in 2019 as a dedicated resources platform for
students to turn their ideas into reality and to promote an entrepreneurial
culture on campus.

Increasing scholarly strengths
BHTEL TEHRA
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Record funding awarded
MRBRELIFS

Winning applications

A total of HK$26.86 million in research funding was awarded to 41 EAUHK
projects in this year's General Research Fund (GRF), Early Career Scheme
(ECS), and Humanities and Social Sciences Prestigious Fellowship Scheme
exercises. This was the highest-ever amount received by EQUHK. More than
a quarter of the University’s submissions were successful.

Traditional areas of strength

In the GRF exercise, the University once again ranked first in the subject
discipline of Education, both in terms of the number of awarded projects
and the awarded amount. The 13 education projects received total funding
of HK$9.13 million, equivalent to 46.15 per cent of the total awarded
amount in this discipline. Of the 31 approved GRF projects, 71 per cent
scored 4.5 or above on a 5-point scale.

Under the ECS exercise, the University also ranked first in the discipline of
Psychology and Linguistics. With four successful projects, representing a
success rate of 40 per cent, and total funding of HK$3.92 million, EdUHK
secured the most funding, equivalent to 69.91 per cent of the total funding.

High success rates

Of the seven GRF submissions in Physical Sciences, four were successful,
bringing in HK$1.63 million, representing a 57.14 per cent success rate.

Close to half the GRF submissions in Social and Behavioural Sciences were
successful. The six projects out of 13 submitted were awarded a total of
HK$3.98 million.

Driving innovation
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EdUHK has 159 ongoing projects, which have received total funding of HK$97.77 million
in a wide range of disciplines and subjects, including Education, Social Sciences,
Psychology and Linguistics, and the Humanities and Arts.
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increase in funding
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In pursuit of research excellence

ERFBH R

Another breakthrough

EdUHK has been added to the list of designated universities that receive
funding under the Innovation and Technology Fund to support technology
transfer offices in local universities. The HK$8 million in annual funding
from the Innovation

and Technology

Commission of the

HKSAR Government

bears testimony to the

University’s knowledge

transfer efforts and the

considerable strides

made over the years.

International awards

The growing global recognition of EQUHK is the result of our colleagues’
concerted efforts and excellent achievements. In addition to their academic
papers being cited by other scholars and their research extending
knowledge, they have developed innovations in a range of areas.

In September 2018, EAUHK scholars brought home medals from the
International Invention Innovation Competition in Canada (iCAN).
Gold medals were awarded to three projects: (1) a low-cost hardware-
software system, which enables secondary students to conduct STEM
experiments online; (2) a grid notation for an electronic orchestra; and
(3) a newly developed graphitic carbon nitride photocatalyst, which
unlike traditional photocatalytic environmental purification technology,
which uses UV light, can use daylight or indoor light. A silver medal was
awarded to EQUHK scholars and research partners for their teaching
manual on aerobic game-based exercises, developed for children with
Autism Spectrum Disorder.
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Across the Atlantic, an interactive Chinese learning method that integrates
digital media technology with the meaning and structure of Chinese
characters won a silver award at the 70th International Trade Fair “Ideas —
Inventions — New Products” (iENA) in Germany in November 2018. Then
in April 2019, a delegation from EAUHK won four silver medals and one
bronze medal at the 47th International Exhibition of Inventions of Geneva,
held in Switzerland. Following the success of education technology
(EdTech) projects in 2017/18, which won three silver awards, the 2018/19
submissions demonstrated a wide range of real-world applications of
research conducted at EAUHK. The innovations covered pedagogical
innovation, Al for education, green aquaculture and healthcare technologies,
redrawing the boundaries of education and quality of life.

In June 2019, EAUHK took part for the first time in the Silicon Valley
International Invention Festival. The three exhibited educational
technologies, which cover Chinese learning and teaching, student revision
tracking, and training gamification, won one gold, two silver and one special
award.

Of the EAUHK projects which won medals at Geneva, patents have been
filed for the fish feed created from food waste project and the Fuzzy Talent
Assessment System Based on Educational Big Data. Also, a licensing
agreement was concluded with a local social enterprise, enabling it to
commercialise the play-based AR Training Kit for ADHD Children. In the
reporting year, EAUHK filed patents for the system that creates a grid
notation music score, which won a gold medal at iCAN, and a food safety
technology invention that uses nano-gold particles.

Driving innovation
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Nurturing a new generation of researchers

Over the years, the number of research postgraduates (RPg) has
increased steadily. The University now has nearly 300 doctoral students
in our RPg and Doctor of Education programmes. Under the Hong Kong
PhD Fellowship Scheme, seven EAUHK candidates from Bangladesh,
Kazakhstan, Turkey, the United Kingdom and Vietnam were awarded the
prestigious PhD Fellowships in 2018/19. In addition, 12 more EAUHK-
nominated candidates, from Bangladesh, mainland China, Kazakhstan,
South Korea, Nepal, Russia and Vietham will commence their studies in
2019/20.
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Candidates from Bangladesh, mainland China, Kazakhstan, South Korea, Nepal, Russia and Vietnam look forward to

commencing their studies at EQUHK under the Hong Kong PhD Fellowship Scheme

KEZINE - Akt W ET AT - % JEORR - RAERTR MR [B B 1F L L RE D 8] 131 RUVHHEHA R
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To attract more outstanding students from Belt & Road (B&R) regions, the
HKSAR Government Scholarship Fund Targeted Scholarship Scheme has
been expanded to cover all B&R countries, as well as RPg students, starting
from the 2019/20 academic year. Three candidates from Kazakhstan and
the Philippines nominated for the B&R Scholarship (RPg) 2019/20 begin
their studies at EdUHK this September.

To support the start-up ventures of its students and alumni, the University
launched the Education And Social Entrepreneurs Fund (EASE Fund) in
2018, marking a major milestone in cultivating a creative, entrepreneurial
and innovative ambiance in the EQUHK community. In 12 workshops
organised by The Knowledge Transfer Sub-office, entrepreneurs, investment
experts, non-governmental organisations, charity founders, and business
consultants shared with participants practical business skills and the latest
market information. The three winning teams of the inaugural EASE Fund
were each awarded HK$120,000 in seed funding.
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Visible impact through knowledge transfer
BREARERcTE

Pioneering steps in e-learning and STEM

With generous funding from the Li Ka Shing Foundation, EQUHK officially
launched Cornerstone Maths in November 2018, bringing to Hong Kong
for the first time the e-learning platform developed through a transatlantic
collaboration between SRI International, a non-profit scientific research
institute in the US, and the University College London (UCL) Knowledge
Lab. In the 2018/19 academic year, Cornerstone Maths was successfully
implemented in 21 secondary schools. The Chinese version, which rolls
out in September 2019, will further extend the reach and impact of this
innovative platform to benefit more local schools.

The four-year CoolThink@JC Programme, created and funded by The Hong
Kong Jockey Club Charities Trust (HKJC) and co-created by EAUHK, the
Massachusetts Institute of Technology, and City University of Hong Kong has
helped provide 32 local schools with a head start in computational thinking-
coding education in computer lessons. Nearly 18,000 students from Primary
4 to 6 have benefited so far and the team aims to further promote problem-
solving skills and creativity in order to help more students move beyond
being mere consumers of technology to becoming technology innovators in
the digital era.

Driving innovation
EBRH NEEE

The four-day event targets
world-renowned academics,
frontline education practitioners,
IT professionals, and local
primary teachers and students
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Professor Kong Siu-cheung discusses abstract
mathematical concepts with secondary school students
using Cornerstone Maths
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The Construction Industry Council (CIC) awarded a HK$10 million
contract to EAUHK to teach 15 courses over a period of three years for
teaching staff at the Hong Kong Institute of Construction (HKIC). The
contract comes on the back of the University’s success in teaching six
HKIC cohorts in the Certificate in Learning and Teaching programme for
Effective Vocational and Professional Education.

BEEBSHPAET —TEEBTEIEGE AAXRBEBEEZIERA
Bi=1F - JRZE T RPIRRA GRS RIE o I BT - AT BB B 15 LT
BB R R BEUE BB RN BFEZFE

EdUHK President Professor Stephen Cheung
Yan-leung (sixth from left) leads a delegation
to Moscow City University

HARRFICREK (277) FEAKRED 7
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Positive impact beyond borders

Recognising EAUHK'’s leading expertise in the field of education, a growing

number of organisations and governments in the region have approached
the University to design and put in place strategic plans for education
development.

Russia

Building on the successful collaboration that began in 2017 with the
Russian Academy of Education and Minin University in Russia on teacher
professional development, EQUHK President Professor Stephen Cheung
Yan-leung, at the invitation of the Department of State Policy in Higher
Education (®YMO BO) in Russia, led a delegation on a week-long visit

in October 2018 to Moscow, Nizhny Novgorod and St Petersburg, where
he addressed over 40 pedagogical university heads across the country,
explaining the University’s transformation experience.

In the same month, Minsk State Linguistic University (MSLU) in Belarus
invited EAUHK scholars to teach nearly 200 local Chinese teachers and
students. They shared their experience in training Chinese language
professionals and exchanged views on the Chinese curriculum. The visit
paved the way for further scholarly exchange, with two MSLU scholars
attending The 5th International Chinese Teaching Seminar at EQUHK

in July 2019.

30 The Education University of Hong Kong Annual Report 2018-2019

SISk

BENARERFHE BB M BRES
IR Rt [ A LA = IR ABFT - R R
HERF R BIEH A %R o

RAEHT

ARE-Z-LFHN ERBRERRENZERER
KEXRE ARSI ERER - EURINE
ML HARERCRBAEERETERSS
BRERBEE R/ \FTAXEREENR

THAFEBRMERSE (FAB 20N
F'ﬁ o B SRR AB L L E A8 AR RER
IRE X UN:OE Rl

RA BRENPR B EE KRERFHRARE
RIEZR EEEMA AL XHMRBE HE
BIIRXEXHEHLR U RHRRIEZNE
R RIRFEERETHRE-FNBMR - —F
—NEFEA BARERNERED XHE B R
gL BAMAKEAN R EET KPNEEEN
i o



Driving innovation
EBRH NEEE

President Professor Stephen Cheung Yan-leung, together with Vice President
(Research and Development) Professor Lui Tai-lok and Associate Vice
President (Graduate Studies) Professor Lo Sing-kai, meet with the senior
representatives of Moscow State University of Psychology and Education to
explore future collaboration opportunities. Among them is Professor Vitaly
Vladimirovich Rubtsov (fourth from left), Rector of the University
RERICRHRR BIRKR (fRERER) S XEHRMBREIRR (FrREH
BRI EREHR BENREVOEERHAEXNEEEEKNESH 7
IR K ERE S o 2P0 BaZ 1R = Vitaly Viadimirovich Rubtsov 2%

EdUHK embarks on a
collaborative project to
enhance the capacity of
Cambodian universities

HABRIFRHABEE
Bt fIse B E S

Extending EUHK’s reach across Asia

In May, the University signed a memorandum of understanding with the
Directorate General of Higher Education, the Ministry of Education, Youth
and Sport, of the Kingdom of Cambodia to enhance learning and teaching
and build the capacity of Cambodian universities. A delegation from EAUHK
also met members of the World Health Organization in Cambodia to discuss
potential collaborative projects on health education and promotion in the
local community. During the trip, the team members provided teacher
training at an international school in Phnom Penh and met with the senior
academic staff of the state-owned University of Health Sciences.
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Making **’
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Making a difference
RE2HE REXE

Until today, students of Maryknoll
Fathers’ School (Primary Section)
wear the uniform inspired by the

amah’s uniform

BHAEBRLEER (NEED)
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EEBBRER

Celebrating heritage and culture
b #&E

A century of school uniforms in Hong Kong

To redress the paucity of academic literature on school uniforms and to give
visitors an overview of their development over the past 100 years, the Hong
Kong Museum of Education launched the Hong Kong School Uniforms —
Past and Present exhibition in November 2018. The year-long exhibition,
the first of its kind in Hong Kong, provides a visual summary of how schools
differentiate themselves through badges and logos, and the styling, fabric
and colour of their uniforms.

Transmission of cultural heritage

Long before the inclusion of Cantonese opera on the UNESCO Human
Intangible Cultural Heritage list in 2009, EdUHK scholars had been
facilitating the transmission and development of the art form. In light of
the challenges in sustaining the rich cultural heritage of Cantonese opera,
EdUHK established the Research Centre for Transmission of Cantonese
Opera.

To mark the University’s 25th anniversary and the 10th anniversary of
UNESCO'’s inscription of this art form on its Intangible Cultural Heritage list,
the Centre put on two nights of performances in the Grand Theatre of the
Xiqu Centre in the West Kowloon Cultural District on 20 and 21 June 2019,
attracting an audience of about 1,700 people. The aim of the Cantonese
Opera Night event was to strengthen collaboration among the Cantonese
opera community, the University and the general public.

Drawings by Ms Sheila Chan
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Actors, from veteran stars aged 80 and above to emerging
teenage talent, share the same stage. Intergenerational
collaboration was one of the highlights of the Cantonese
Opera Night
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Developments in Chinese language education

EdUHK is committed to promoting Chinese language education and
research, with Cantonese studies identified as a key research area. The
Animated Chinese History for Curious Minds Project, launched last year by
an expert team from EAUHK'’s Research Centre for Chinese Literature and
Literary Culture, recorded over 1.6 million hits on its website during the first
year of its launch.

In May 2019, The School of Cantonese Studies was held at EAUHK,
attracting about 60 participants from different parts of the world, including
mainland China, France, Malaysia, Russia, Singapore, Taiwan, the United
Kingdom and the United States.

In July 2019, the University hosted The Fifth International Conference

on Teaching Chinese as a Second Language. At the Conference, EAUHK
announced the establishment of the Centre for Research on Chinese
Language and Education, which aims to facilitate research and knowledge
transfer in Chinese linguistics studies and Chinese language education by
linking up scholars, experts and teachers in Hong Kong, Greater China and
the world. The newly established Centre focuses on three research areas:
Chinese linguistics, language in education, and the acquisition and teaching
of Chinese as a Second Language.

Later that month, EAUHK and the Chinese Programme at Princeton
University jointly organised the “2nd Advanced

Workshop on IB Concepts and Teaching Chinese

as a Second Language (TCSL)”. Numerous

experts, principal examiners and senior educators

in the International Baccalaureate (IB) field shared

related theories and their practical experience with

the IB Chinese curriculum.

EdUHK announces the
establishment of the Centre

for Research on Chinese
Language and Education at the
international conference
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Participants from Hong Kong and different parts of the world attend the inaugural workshop
of The School of Cantonese Studies of EQUHK
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Bringing people together
AFER

Distinguished lectures

The University provides fertile ground for ideas, nourished by discussions,
different perspectives, and the pooling of knowledge, experience and skills.
EdUHK hosts events throughout the year to facilitate learning and enhance
understanding.

Making a difference
RE2HE REXE
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From left: Dr Frédéric Bretar, Mr Leong Cheung, Professor Thomas Piketty, Professor Stephen
Cheung Yan-leung, Mr Antony Leung Kam-chung, and Professor Lui Tai-lok

Professor Piketty speaks about wealth inequality

BT R IR B A B T BARLEHK

In October, celebrated French economist Professor Thomas Piketty became
the first guest speaker of the Distinguished Lecture Series in French Culture
and Education, jointly presented by EQUHK and the French consulate, and

sponsored by The Hong Kong Jockey Club Charities Trust. Speaking to a full
house, he reinvigorated discussions on global wealth inequality and modern
capitalism.

EdUHK hosts HK’s first-ever iGEO

-

The International Geography Olympiad (iGeo) was

held on campus in July, the first time Hong Kong hosted the annual event.
Students aged between 16 and 19 from 43 countries showcased their
map, inquiry and graphicacy skills in the component tests to compete for
top honours

under this

year’s theme

“Discovering

a vibrant city

for our smart

future”.
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Over 160 top geography
students and over 80
education practitioners from
43 countries compete at
iGeo 2019 on the EAdUHK
campus
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The symposium on special education, jointly
organised by the Education Bureau, the Hong
Kong Special Schools Council, and the Centre for
Special Educational Needs and Inclusive Education
of EdUHK, was held on campus on 19 December
2018. The tripartite partnership plays an important
role in enhancing professional growth and
knowledge dissemination. Speaking at the event

to over 2,000 heads and teachers of 61 special
schools, Secretary for Education Mr Kevin Yeung
Yun-hung and EAUHK Council Chairman Professor
Frederick Ma Si-hang recognised the concerted
efforts of scholars in special needs training and

related knowledge transfer.

ZE\FFZATNR BHER EERRER AR R EEFEARAHE T LERNRERHFERBERRER  RHUAREETT U =T
HEIR - TR B B RS T B EE I - RAERERABA T — T HER BT ERRRHMBE - AR REG B
BARREG T BB FHRER L R —REEHFHA B RARH A H BB EH AR FEIET) o

Citywide literary event

Long popular in cities in North America and Europe, One City One Book
made its debut in Hong Kong in 2019 with funding from the University.
Faculty members and students collaborated with schools as well as literary
and community-based organisations to conduct a series of events and
workshops with the aim of fostering a culture of reading and encouraging
the sharing of opinions.
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An open, free exhibition kick-starts One City One Book
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Since 2010, 74 elite athletes
have been admitted to EQUHK
BT —FFH KR EEZ
HBHREHEZEL TS



Education opens doors
ITRIZE 2

Elite Athlete Friendly University

Since becoming the first tertiary institution to admit elite
athletes in 2010 through flexible study arrangements,
the University has led the way in enabling elite athletes
to achieve their dream of graduating from university and
stretching their potential beyond the sporting arena.

In 2014, EAUHK became the first University Grants Committee-funded
institution to sign a memorandum of understanding with the Hong Kong
Sports Institute (HKSI). This year, it established the EQUHK Postgraduate
Degree Programme Scholarship for Elite Athletes and announced its pledge
to be an Elite Athlete Friendly University.

Making a difference
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EdUHK Elder Academy enables devoted “teachers of elders” to pass on their knowledge and experience
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Lifelong learning

In December 2018, 40 “teachers of elders” received a Professional
Certificate in Lifelong and Elderly Education from the EAUHK Elder
Academy. The “Train-the-trainer” Professional Certificate Programme in
Lifelong and Elderly Education enables devoted elderly teachers to pass on
their knowledge and experience. Since its founding in 2010, the Academy
has offered a range of programmes in an intergenerational learning
environment for younger students and older adults.

The Student Affairs Office and the Salvation Army Tai Po Multi-service
Centre for Senior Citizens co-organised the Intergeneration Learning and
Elderly Service Project with the aim of enhancing students’ exposure to local
elderly services and developing their service leadership and organisation
skills. In 2018/19, six programmes and a lifestyle booklet were created by
EdUHK students, with the aim of empowering older adults and facilitating
intergenerational communication.
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Green pathways on a caring campus
BRORERE

Biodiversity on campus

Members of the University community and visitors can enjoy the tranquil,
lush surroundings of the Tai Po Campus. To share the beauty of nature with
more people, the University participated in the annual worldwide City Nature
Challenge (CNC), jointly organised by the Natural History Museum of Los
Angeles County and the California Academy of Sciences in April 2019. With
a total of 1,271 observations covering 380 species, EAUHK outshone the
other six tertiary institutions in Hong Kong and Macau and was named the
most biodiverse campus in Hong Kong in the Inter-University CNC.

Steps to reduce our collective ecological footprint

To better understand the current situation and measure the effectiveness of
its existing green initiatives, the University conducted its first waste audit in
2018. Then in December, the Third International Conference on Biological
Waste as Resource, with a Focus on Food Waste, was held on campus.
Academics, experts and undergraduates from Australia, Belgium, Canada,
mainland China, the Czech Republic, Finland, Germany, Hong Kong, India,
South Korea, Malaysia, Pakistan, Saudi Arabia, Singapore, Taiwan, Thailand,
the United Kingdom and the United States discussed state-of-the-art
technologies, advanced management strategies, and various other issues to
assist in the formulation of an effective sustainable management agenda for
organic waste.
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As one of the signees of the Environmental Protection Department’s Food
Wise Hong Kong Campaign, EQUHK is committed to adopting measures to
reduce food waste generation on campus and to encouraging behavioural
and cultural changes that engender respect for food and natural resources.
In this regard, the University expanded the food waste recycling programme,
which was first implemented in catering outlets, to include student halls and
staff quarters.

Since 2009, EAUHK (as the then Hong Kong Institute of Education) has
been granted a Wastewi$e Certificate in the “Class of Excellence” category
for its waste reduction measures.

Making a difference
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Dr Jane Goodall shared ways in which citizens in a highly urbanised city like Hong Kong can contribute to

wildlife conservation during a symposium held at EQUHK, as part of the Hong Kong Biodiversity Festival 2018
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(From left) Professor Jim Chi-yung, Professor John Lee
Chi-kin, and Project Honorary Advisor and former assistant
director of the Hong Kong Observatory Mr Leung Wing-mo
announce a platform for the community to contribute to the
greening and re-greening of Hong Kong

(i) BHEBHIX  FFRHIXRIALREBRFTEE
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Renewal of EAUHK’s UNESCO Chair

After a rigorous selection process, Professor John Lee Chi-kin was appointed
UNESCO Chair in Regional Education Development and Lifelong Learning.
The four-year appointment, first awarded to EAUHK in 2011, has since been
renewed twice. With the reappointment, EQUHK will continue to contribute
to the development of 21st century skills and positive values, capacity
building across education sectors, technical and vocational education and
training (TVET), life and values education, environmental education and
intercultural education.

The University is committed to its role in helping achieve UNESCO’s
Sustainable Development Goals, several of which are related to the
environment. The University is conducting research, sharing its knowledge,
and collaborating with industry to work towards a greener Hong Kong. A two-
year study completed by our scholars in 2018 assessed the readiness of the
hospitality industry for a future green economy and suggested ways different
organisations could contribute to a sustainable future.
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This summer, the University launched a two-year project, titled Life
Education and Citizen Science through Tree Protection and Conservation.
Through a specially designed mobile app and teaching and learning
materials, the project aims to create a platform for citizens to contribute
to greening and re-greening efforts, raise public awareness of tree
conservation, and promote the importance of life education.

Congenial atmosphere

For the 14th consecutive year, EQUHK won the title of Caring Organisation
by the Hong Kong Council of Social Service. In addition, the University
received a Certificate of the Good Employer Charter from the Labour
Department and was named a Family-Friendly Employer and awarded

a Special Mention by the Family Council. For its efforts to promote a
breastfeeding-friendly workplace, the University received an Award

for Breastfeeding Support from the Family Council and a Certificate of
Appreciation from UNICEF.

Making a difference
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The EAUHK Foundation held a reception to express
its sincere gratitude to donors, supporters and friends
of the University for their unwavering support. During
the event, students with outstanding performance

in academic and non-academic domains were

recognised.
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President’s Award for Academic Staff
REREHE (BEAR)

Dr Keith Ho Wing-kei {3k &#+
Department of Science and Environmental Studies
FIEHRFER

Dr Leung Chi-hin RE##E+
Department of Cultural and Creative Arts
XML B EMER

Professor Lim Cher-ping #h&#;24%
Department of Curriculum and Instruction
REEEHEER

Dr Pei Qing @@+
Department of Social Sciences
HERER

Dr Andy Tse Choi-yeung {51+
Department of Health and Physical Education
EREAREEER

Dr Xie Haoran 3% A&+
Department of Mathematics and Information Technology
BEMEMPHER

Team from the Centre for Special Educational Needs and Inclusive
Education

HEEFEHFEHE OB

Professor Kenneth Sin Kuen-fung %543

Professor Lo Sing-kai &5k & 3%

Dr Elson Szeto Sing-ying BlfEB & E L

Dr Yang Lan #&8fE L

DrYan Zi 27+

Team from the Integrated Centre for Wellbeing
B2 RERFOEK

Dr Kevin Yuen Chi-pun =& #+

Professor Hue Ming-tak $re38#3

Dr Leung Chi-hung RE/EE+

Highlights of other achievements and awards

Ht R m & RIEARHE

Dr Kevin Chan Ka-shing B sR&#+
Department of Psychology
HEEEZX

Dr Chan Man-ho X ZfE+

Department of Science and Environmental
Studies

FIESRIREER

Dr Hawk Chang Tsung-chi k&8t
Department of Literature and Cultural
Studies

XERXEER

EELEH 2R

EXEENAELASE

BRAXER

Association for Psychological Science

Gravity Research Foundation, USA

Hong Kong Academy of the Humanities

Awards and achievements
HRIE R R

Outstanding Performance in Research
(Research Excellence Award)
FERTF TR R (F AR )

Outstanding Performance in Teaching
(Early Career Faculty Member Category)
FHHBRIRE GhERZEABAER)

Outstanding Performance in Knowledge Transfer
B A RS R IR A

Outstanding Performance in Research
(Early Career Research Excellence Award)
BEMRRRE (FFE2EEWHRLE)

Outstanding Performance in Research
(Early Career Research Excellence Award)
BEMRRA R (FFEEEBHERLRE)

Outstanding Performance in Research
(Early Career Research Excellence Award)
R R KRR R (FFELE AW FE)

Outstanding Performance in Knowledge Transfer (Team Award)
B N S R IR 42 (BIRKEEIR)

Outstanding Performance in Knowledge Transfer (Team Award)
G AR E S R A (BRREEE)

Rising Star Award
B2

Honorable Mention
Awards for Essays on Gravitation 2019
Eallf

First Book Prize 2019
F—ARER

Silver Medal

Dr Gary Cheng Kwok-shing ¥ 8+
Department of Mathematics and
Information Technology

BERE SRR

Dr Rebecca Cheung Yuen-man R X+
Department of Early Childhood Education

Silicon Valley International Invention
Festival 2019
EEY B AR

Association for Psychological Science
EELER 2 RE

B8

Rising Star Award
B2
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Dr Andy Chin Chi-on 8% % E+
Department of Linguistics and Modern
Language Studies

BEERBEREER

Mr Chong Yiu-kwong HiB5E4E
Department of Educational Policy and
Leadership

HEBREFGER

Professor Kevin Chung Kien-hoa $ERE %%
Department of Early Childhood Education
Professor Joanne Chung Wai-yee & Z &%
Department of Health and Physical
Education

Dr Jeffrey Michael Clapp

Jeffrey Michael Clappf+

Department of Literature and Cultural
Studies

XERXEER

Dr Kris Hartley Kris Hartleyt&+
Department of Asian and Policy Studies
BMEBRRAFTER

Dr Ho Wai-yip A% #+

Department of Social Sciences

HEFER

Dr Keith Ho Wing-kei {3k &Ei&+
Department of Science and Environmental
Studies

FIEEIREER

Dr Hung Keung #ti&i§+
Department of Cultural and Creative Arts
XAE BRI Z BT E R

Dr Jang Sung-tae RAREL

Department of Education Policy and
Leadership

HEBREFGER

Dr Anna Kam Chi-shan &M+
Department of Special Education and
Counselling

R E RS ER

Dr David Kang Jong-hyuk Z&E#i{E+
Department of Literature and Cultural
Studies

Emeritus Professor Kerry Kennedy

KRB HERER

Professor John Lee Chi-kin Z=F&E%%
Department of Curriculum and Instruction
REEHEFER

Emeritus Professor Kerry Kennedy
RARHABRHERBR

Department of Curriculum and Instruction
REHEHEER
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Silicon Valley International Invention
Festival 2019
R AR EARE

Law Society of Hong Kong and the Agency
for Volunteer Service
BRRMERBBIERRR

Association for Psychological Science
EEOERZHE

47th International Exhibition of Inventions
of Geneva
FATEBAN R BR AR

Texas Studies in Literature and Language

Fulbright program
BmHETE

Intercontinental Academia,
University-based Institutes for
Advanced Study

International Invention Innovation
Competition in Canada 2018 (iCAN 2018)
2018 /N2 KB % BA R gl L &

Clarivate Analytics (formerly known as the
Intellectual Property and Science Business
of Thomson Reuters)
MERRZREREEIHARTAR

Hong Kong Designers Association (HKDA)
Global Design Awards 2018
BERGTAHEERIRR AT R4

The 70th International Trade Fair “Ideas -
Inventions — New Products”
FLTEENAEREM HEERERRE

American Educational Research Association
(AERA) Special Interest Group (SIG)
Research

ZEHEMRIHE (R EBmET TR

47th International Exhibition of Inventions
of Geneva

FA7TEHAR B EBARE

University Grants Committee (UGC)
REHEEHEZEG HER)

Outstanding Handbook in Behavioural
Sciences and Education for 2018

Children’s Identity and Citizenship
European Association
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Gold Medal and Special Award
2958 SHllE

Distinguished Pro Bono Service Award
R AR ARG

Fellow (Since 2017/18)
it (B=ZT—tZ=—/\FEiE)

Silver Medal
REE

Tony Hilfer Prize for Best Essay

Fulbright US Scholar Teaching Fellowship
G ISEIN

Fellow
[

Gold Medal

Highly Cited Researchers 2018
2018 F R EEHEIFHARAR

Excellence Award (Digital Media)
BER (BRI EERER)

Silver Medal
iRHE

Women and Education (RWE) Selma
Greenberg Dissertation Award
IR A R R

Bronze Medal
i 42

UGC Teaching Award, Early Career Faculty
Members category
HESHEHBR

ChE#HEABER)

The inaugural Taylor & Francis Prize

Outstanding Achievement
R B R 2



Dr Ronnel Bornasal King Z#{-%={#+
Department of Curriculum and Instruction
RIEHEHEZR
Dr Leung Chi-hin RE&{E+
Department of Cultural and Creative Arts
XL BRI ZEMER
Dr George Ngai Siu-keung 4B E+
Department of Education Policy and
Leadership

BRI FEEGER
Dr Ivan Poon Kai-tak BREE L
Department of Psychology
/ﬂ)fﬂ%g
Dr Kean Poon Kei-yan &# B+
Department of Special Education and
Counselling
S EHEGEER
Dr Zoran Poposki Zoran Poposkif&it+
Department of Cultural and Creative Arts
XAE LR E E T2 R
Professor Wong Ming-hung =& 50%
Department of Science and Environmental
Studies
FIEERIEER

Dr Xie Haoran ##% AL

Department of Mathematics and
Information Technology
HEEEAPIER

Professor Yeung Yau-yuen B&R#F
Department of Science and Environmental
Studies

BlEEREER

Team awards
58 4218

Department of Health and Physical
Education

2R BB R

Dr Clare Yu Chung-wah and external partner
REFHLTERIINEMY

Department of Linguistics and Modern
Language Studies

FBEEBRBEREEREK

Dr Angel Ma Qing &+

Dr Jackie Lee Fung-king =B IR#E+

Dr Wang Lixun £ EiE+

Dr Rebecca Chen Hsueh-chu BREiE+
Department of Science and Environmental
Studies

BIZHEIRIEER

Professor Wong Ming-hung =4 %42

Dr Man Yu-bon 303438t +

Dr Mo Wing-yin Bk A&+

Asian Association of Social Psychology
DMt ELEEY

International Invention Innovation
Competition in Canada 2018 (iCAN 2018)
2018/ KBIBR 28R [ A3 L 22

Association of American Publishers
ER B RE e

Association for Psychological Science
EEOEREGE

Silicon Valley International Invention
Festival 2019
EEYRERERR

Royal Society of Arts
ERNEER

National Office for Science and Technology
Awards (NOSTA)
BB BB TIERAE

47th International Exhibition of Inventions
of Geneva
FATEAARBERERAR

International Invention Innovation
Competition in Canada 2018 (iCAN 2018)
2018fN% KEIPR 287 [ 83T HL 28

International Invention Innovation
Competition in Canada 2018 (iCAN 2018)
20182 KBS 383 K Bl 3L &

47th International Exhibition of Inventions
of Geneva
FATEHAREEEHRERE

47th International Exhibition of Inventions
of Geneva
FATEB AL ERERAR

(in alphabetical order, by surname) # # FC 2 XX F:)R F5E5

Awards and achievements
HRIE R R

Michael Harris Bond Early Career Award

Gold Medal and Special Prize from the
Romanian Inventors Forum
SRREFCRERRRIERE

2019 PROSE Subject Category

Finalist Award

3 B 5 5 B BRI HE 1 PR B2

Rising Star Award
B2

Silver Medal
iR4%

Fellow
[

The Second Class Award - 2018 Ministry
of Education (China) Higher Education
Outstanding Scientific Research Output
Awards (Science and Technology)

BRH B SFEFE2018FEBFER
BEMREBANRE_FE

Silver Medal

Gold Medal and Special Prize from
the Association of Thai Innovation and
Invention Promotion

& 82 RAFRI 5%

Silver Medal
iR

Silver Medal
Firgs

Silver Medal
R
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Facts and Figures E%i&

Student Information 24 &%}

All figures quoted are collected as at 30 June 2019 FTEZRFEHEZE—Z—hEXA=1H

Student Admission
AEHFEHE

Programme Type

R R

University Grants Committee-Funded Programmes

RBYEEBHEETEHRE

Research Postgraduate

Postgraduate Diploma in Education

Bachelor’s Degree

Higher Diploma

Certificate in Professional Development

Programmes

Wi FEhe A FERRAE
BUHEHE RERRIZ
B4Ri2

BARSORRE

FREERIEES

No. of Applications
HEHE

189
4,370
62,466
8,687
2,398

No. of Students Recruited

(Headcount)
SEEEE (A8

544
1,466

402
1,492

Self-financing Programmes

BLERERE

Doctor of Education &

Doctor of Education (Chinese)

Master's Degree
Bachelor's Degree
Diploma

BEBLR
BB (B3 Rig

ETRIE
EiRiE
SOBRARIE

100

4,836
1,557
132

1,167
361

Student Enrolment (Headcount) by Level of Programmes 2018/2019
TE-N\EZEZZ-NFEBLEHE (A (RREERESEW)

Programme Type

Research Postgraduate
Taught Postgraduate
Bachelor’s Degree

Higher Diploma / Diploma
Certificate in Professional

Development Programmes

* The full name of UGC is University Grants Committee.

HEREEARABHEENZESR -
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UGC*-funded

BESEY

Full-time Part-time

ESsh] FAE

HITaRi2 107 0

(B LIRERIZ 164 777
2 3,676 1,495

&’/ SUBRE 727 32

EE 769 707

Self-financing

B&

Full-time Part-time
ESsL] FeAES
0 1
1,110 616
1,153 49
24 0

0 0

Sub-total
/J\'EH-

108
2,667
6,373

783
1,476




Facts and Figures

Graduate Information %4 5%

Graduate Employment Statistics (2009-2018)
BEEREGT (CETAEZ-\FE)

Percentage employed or engaged in further studies (Full-time pre-service graduates)
BMEREFEAZTOLE (BAI2AHIRELE)

98.5% 98.2% 98.7% 97.7% 98.4% 99.1% 98.0% 98.0% 98.3% 99.0%*
100% —

80% —| :

60% —| :

40% —| :

20% —| :
0% —
£

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

* The remaining 1.0% comprises graduates who were still seeking jobs (0.2%), had no intention to seek employment due to personal reasons (0.4%) and emigrated/
returned to their home countries (0.3%).

HERET1.0% EFEITES 1 TIERY B £(0.2%) ~ EHAARATTRE KB EELE(0.4%) RIBR/ REIEREH(0.3%) °

There may be a slight discrepancy between the sum of individual items and the total as shown in the table due to rounding.

B PE AR st RAESIE B 62 F IIRE A ATREER AR BS B A -



Governance Report 5%
Governance of the University

Pursuant to The Education University of Hong Kong Ordinance
(“Ordinance”), the Council is the executive governing body of the
University and has general control over the administration of the
University and the conduct of its affairs whereas the Academic Board

is responsible for planning, reviewing and advising the Council on and,
if so empowered by the Council, regulating the academic programmes,

examinations and conferment of academic awards; and admission of
students and academic matters of the University.

Council

At present, the Council comprises 26 Members, 15 of whom are lay
members appointed by the Chief Executive of HKSAR, including the
Chairman, the Deputy Chairman, the Treasurer, and other 5 Members

who have had relevant experience in commerce, industry or a profession;

3 Members who have had relevant experience in higher education; 3
Members who have had relevant experience in education, other than
higher education; and a Public Officer. The other Members are the

University’s President and 3 Vice Presidents appointed by the Council;

6 Staff Members (3 are elected by staff members and the other 3 are

nominated by the Academic Board and appointed by the Council); and a

full-time student appointed by the Council.

Council Members as at 30 June 2019 and the subsequent
changes up to the date of the Report

Chairman
Professor Frederick MA Si-hang, GBS, JP

Deputy Chairman
Mr Dieter YIH, JP

Treasurer
Ms Susanna CHIU Lai-kuen, MH, JP

Members

Professor Chetwyn CHAN Che-hin

Ms Sylvia CHAN May-kuen, MH

Mrs Viola CHAN MAN Yee-wai, BBS (up to 30 April 2019)
Dr Anissa CHAN WONG Lai-kuen, BBS, MH, JP
Dr Haywood CHEUNG

Dr CHIU Cheung-ki

Mr Tony CHOI Siu-chow, JP

Mr Glenn FOK (from 1 September 2019)
Professor Horace IP Ho-shing, MH

Ms Imma LING Kit-sum

Professor LUl Hon-kwong

Dr Grace POON Wing-kit
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Public Officer
Mrs Michelle WONG YAU Wai-ching, JP

President & Vice Presidents
Professor Stephen CHEUNG Yan-leung, SBS, JP,
Officier dans I'Ordre des Palmes Académiques
President
Professor John LEE Chi-kin, JP
Vice President (Academic) and Provost
Professor LUI Tai-lok, JP
Vice President (Research & Development)

Ms Sarah WONG Man-yee
Vice President (Administration)

Elected Staff Council Member
Dr Irene CHENG Nga-yee

Ms Loretta LEUNG Mee-kuen
Mr LI Chin-wa

Staff nominated by the Academic Board

Professor Robert Damian ADAMSON (up to 20 August 2018)

Professor May CHENG May-hung

Professor Joanne CHUNG Wai-yee (up to 26 September 2019)

Professor Mark MASON (from 21 August 2018)

Dr Eric TSANG Po-keung (from 27 September 2019)

Student Member

Mr CHEUNG Yam (up to 6 April 2019)
Mr LEUNG Yiu-ting (from 21 May 2019)

Secretary
Ms Sarah WONG Man-yee

Vice President (Administration)

Governance Report
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The Council usually holds four meetings in an academic year. If
necessary, additional meetings may be scheduled. To enhance
communications with staff/students, Council papers and confirmed
Council minutes which are classified as non-confidential are posted on
the University’s intranet.

Council Members are involved in the University’s affairs through
meetings of the Council, Council Committees and ad-hoc working
groups, and participation in the University’s many activities and
functions. Hence, the information of individual Members about their
attendances in meetings of the Council and its standing Committees
during the financial year 2018/19 do not reflect fully their involvements
in University’s affairs, as some Members might have been absent from
meetings to represent the University in other functions.

The attendance record of Council Members in 2018/19 and their
biographies are set out in Appendix | and Appendix Il respectively.

In 2018/19, there was no contract of significance for the provision of
services or goods to the University or the subsidiary of the University
in which a Council Member or Committee member is or was materially
interested, either directly or indirectly.
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Photo taken before the Council meeting on 27 September 2019
RZZE-NFENATHERESSHAE

Front row from left:

Ms Sarah Wong, Professor John Lee, Ms Susanna Chiu,
Professor Frederick Ma, Professor Stephen Cheung, Professor Lui Tai-lok

Back row from left:

Dr Irene Cheng, Dr Eric Tsang, Mr Li Chin-wa, Mr Glenn Fok,
Professor Lui Hon-kwong, Mr Tony Choi, Mrs Michelle Wong,

Dr Grace Poon, Ms Imma Ling, Ms Sylvia Chan, Dr Anissa Chan,
Dr Chiu Cheung-ki, Professor Chetwyn Chan, Professor May Cheng,
Ms Loretta Leung

Absent with apologies:

Mr Dieter Yih, Dr Haywood Cheung, Professor Horace Ip,
Professor Mark Mason, Mr Leung Yiu-ting
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Academic Board

The Academic Board (“AB”) is the chief academic forum of the
University with the President as the Chairperson. The AB comprises
members from faculties, academic departments, academic support
units and student body. The main function of the AB is to formulate
academic policies and oversee all academic matters of the University.
To realise this function, an infrastructure of boards and committees is
set up to deal with different academic decisions within the University.
The quorum and procedures of the AB meetings are governed by its
Rules of Procedure. It met nine times during the academic year
2018/19.

Council Committees

The Council has established four Committees, namely the Audit
Committee, the Finance Committee, the Staffing Committee and
the Honorary Awards Committee; and The Education University of
Hong Kong Foundation. They are delegated with specific roles and
responsibilities by the Council.

The Audit Committee makes recommendations to the Council on the
appointment of auditors, and reviews the annual financial statements
of the University before submission of the same to the Council for
approval. It also reviews and approves the University’s internal audit
plans; and ensures co-ordination between the internal and external
auditors; reviews internal audit findings, recommendations and
management’s responses.

The Finance Committee makes recommendations to the Council on all
matters within the jurisdiction of the Council which have important
financial implications and approves matters as delegated by the
Council. The Investment Sub-committee under the Finance Committee
advises on the University’s investment strategies, makes decisions

on investments portfolio under the approved policy guidelines, and
reviews the performance of the University’s portfolio. In addition, a
Superannuation and MPF Schemes Management Sub-committee is
appointed to oversee matters relating to the Superannuation Schemes
and the MPF Scheme.

The Staffing Committee advises the Council on policies regarding
establishment, staff recruitment, appointment and conditions of service
as well as staff relations and staff development. It also reviews and
adjudicates cases of complaints and appeals. The Staff Appeal Sub-
committee of the Staffing Committee considers and makes decisions on
staff members’ appeals on re-appointments, grievances and disciplinary
matters.
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The Honorary Awards Committee considers and makes recommendations
to the Council for the conferment of honorary degrees and honorary
fellowships.

The terms of reference of the four Committees are set out in Appendix IlI.

The Education University of Hong Kong Foundation is a high-

level platform that solicits, procures and accepts donations for the
development of the University and for the promotion and advancement
of science, social sciences, humanities, educational and cultural
activities. It provides long-term strategic advice on fundraising to the
Council and monitors and reports all matters relating to fundraising
activities and initiatives.

Attendance of Committee Members in 2018/19

Council
RES®

Audit Committee
B REY

Finance Committee
HEEEY

The Education University of Hong Kong Foundation
BERYERBES

Honorary Awards Committee
REBNUEREZEE

Staffing Committee
ASBZE®

Investment Sub-committee
REDES

Staff Appeal Sub-committee
HEE LHFAER

The Superannuation and MPF Schemes Management Sub-committee
AELHEBRBESHEETESESR
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BREY FiGHEE
4 82%
4 75%
4 83%
1 63%
2 83%
3 89%
3 83%
0 N/A
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1 86%
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Internal Control and Measures

The Council is responsible for ensuring that the University’s system of
internal control is sound and that principal risks are properly managed
to achieve the University’s vision and mission. It oversees not only the
long-term sustainability but also the reputation of the University.

The Senior Management Team has responsibility for devising adequate
and effective internal control to safeguard the University’s assets,

and to ensure that liabilities incurred are recorded and managed
effectively. The Senior Management Team is also responsible for proper
management of risks identified from time to time. On regular basis,
the Senior Management Team will review and report the principal risks
faced by the University, together with the risk mitigation strategies, to
the Council.

Under the delegated authority of the Council, the authority to make
major decisions on staffing and financial matters rests with the Staffing
Committee and Finance Committee respectively. Appointments of
staff, with the exception of appointments of the President and Vice
Presidents, are approved by the Staffing Committee and the President
(up to a certain rank). Procurement authorisation for purchase of goods
and services has also been delegated to the Finance Committee and
appropriate internal committees and officers. The Senior Management
Team conducts periodic review of the Financial and Internal Control
Policy and the Purchasing Policy and Procedures to ensure that they
are effective. Appropriate revisions to the policies and procedures

and enhancements of controls and safeguards will be examined and
approved by the Finance Committee.

For the sake of good corporate governance, Council has established an
Audit Committee, which consists of lay Council Members and external
members. It usually meets four times during the year to provide an
independent review of the University’s financial reporting and audit
processes, internal controls and risk management.

KPMG provides external audit services for the University. The audit

is conducted in accordance with Hong Kong Standard on Auditing
(HKSAs) issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA) and will have regard to relevant Practice Notes
and Auditing Guidelines and other applicable professional requirements
of the HKICPA. KPMG will report to the management and the Audit
Committee of the University, where appropriate, any detected significant
deficiencies in the University’s financial reporting system or internal
control system and other matters of governance interest that come to
their notice and to which they think attention should be drawn.
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Ernst & Young Advisory Services Limited (EY) provides internal audit
services for the University under the direction of the Audit Committee

in providing an independent and objective assurance in accordance with
its approved annual audit plan. EY carries out periodic independent
reviews over key business processes and controls to assess the adequacy
and the effectiveness of internal control and risk management systems
across the University and with regard to the compliance with applicable
University Grants Committee (“UGC”) rules and regulations and
Enterprise Risk Management framework of the University.

Principal Risks and Mitigation Plans

The University continues facing challenges and uncertainties from
external and internal factors, such as stakeholders’ diverse social and
political demands, local demographic change, regional competition, and
increasing compliance requirements from regulators.

Subsequent to a series of assessment exercises conducted to identify
and monitor the risks it is facing and the measures in managing
different challenges and uncertainties, the University, with assistance
from the Internal Auditors, continues monitoring its risk exposure as
well as assessing the design and operations of mitigation plans put

in place in managing the risks on a regular basis. The University will
continue to monitor internal factors as well as external environment
that impact its risk profile and formulate the appropriate risk treatment
activities as needed on a timely basis. In addition, the University

will regularly organise sharing sessions with heads of academic and
administrative units to enhance the understanding of University risks
and cultivate self-awareness.
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The six principal risks, mitigation plans and relevant risk treatment

activities identified as of this financial year are illustrated as follows:

Reputation °
BE

Damage to reputation °
will affect EQUHK’s

ability in achieving

its overall (near and

longer term) objectives o
BENTESVERR
BEER (EBRRE)
BREHEED

Non-compliance with °
UGC guidelines, and

laws and regulations,
which are subject to .
changes from time

to time, may result

in financial loss and
damage to EAUHK’s
reputation
REHBEHEZEEN
1BEAEERA N
WABHERT o BARAREE
B AREERZHMBIE
KoUHERE

Compliance e

Stakeholder e
engagement
BHENSH

Rising activism in °
different social sectors

and reduced level of

trust and empathy

from stakeholders may
pose risks on EAUHK's 4
sources of funding,
recruitment of staff

and students and
reputation
HEEETEE M F15
ENEEREENED

TR ELIRESHE

£ BERE -BERK
RAERKEE
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Sustain a good corporate
governance culture and
environment
ERRFNREBEARLRERE
Maintain the University’s ranking
in international league tables
REAREBHESR

Maintain a good internal control
system
BRRFANTEERS

Validate compliance and internal
control system by the Internal
Auditors

HABEABFER UBELR
BEFER

Automate the compliance
checking in information systems
BBEARSEAEBETERERN
Ihie

Continuous 2-way communications
with various stakeholders through
different channels
EBTENEBEEZRFOERISERD
BE

Regular open-minded and

direct dialogue with different
stakeholders
EHETEFGEFEEBTEENY
EE
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e Formed a Governance Review Taskforce with
the objective to review the current governance
structure
SR ERBNIENM URRBTHERRE

e Established communication protocol among
senior management team, Communications
Office and other offices in response to internal
and external incidents under public concern
EREEER  EMEREMEPIRIEREH B
REEARBEEINRRIINES

e Provided regular trainings and briefings by
respective departments to staff as needed
to improve knowledge and awareness of
compliance with UGC guidelines, laws and
regulations
S HEEHMI B TRHFFEEIIRBRERS
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e Appointed a consulting firm as the University's
Internal Auditors to perform risk-based
independent review on the risk management
and internal control system

EREEEARARERNABESAL  REKRERE
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e Designed new validation rules and workflow in
the information systems/processes for checking
the compliance to laws and regulations
EEMAS/ BFFRIZHAZRUNIERRE
HEREFEENERNER

e Maintaining regular formal and informal
communications with various stakeholders
including students and staff representatives
BEFHE BRBERIBEAR REEHNE
ARFEXNER

e Developed internal protocols in handling
emergency cases and management of student-
related crisis
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Challenges in
recruiting and
retaining the right
talents if not dealt
with timely may affect
EdUHK to deliver its
objectives
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BERHAR

Ineffective financial
planning and analysis,
budget and investment
monitoring in response
to different challenges
and uncertainties

may affect EAUHK’s
financial sustainability
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Insufficient support by
information systems
and safeguards

from cyber security
threats may affect
EdUHK'’s efficiency
and effectiveness

in daily operations,
management and
decision making. In
addition, risks related
to personal data
breach may increase
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Develop a sustainable human
resources strategy and plan that
can support the University’s overall
objectives
BRASEADERRERTE X5
ARERERBEZ

Review and maintain competitive
remuneration packages, and fair
and transparent appraisal and
reward systems
REREFERZHDNFHEE A
RAFHMABHENTIZRZESE
Cultivate a performance driven
culture to reward high performers
BEURARBENUL ERRRE
EWET

Draw up a succession plan for key
positions

MEERR I EETE

Maintain financial viability for
long-term strategic planning and
development through broadening
revenue streams
RARRENERBEFZBMBAR
R RSB BB

Maintain a prudent yet bold
spending attitude
fEEEMERMNIETERE

Active planning, organisation and
control of consistent, reliable and
accessible information to meet
the University’s needs

BBRE - SANEH -3 T% 7
BENEE UREREEE
Implement, renew and update
security measures to adequately
safeguard information systems
and IT infrastructure

HBit  ERUREHRR2ER  UFED
RERXEEZRBBEERSR

Keep the University community
on guard against IT threats
BREARALESHERS
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Periodic review of the performance-based
reward system to retain talents and reward
high performers

EHREUERRENRBHE UBEATRER
REBENET

Formulated a staff re-engagement procedures
and HRO would, on an annual basis, bring up
the list of staff members reaching retirement
age in the coming five academic years for the
attention of Deans/Directors/Vice-Presidents/
President. Appropriate succession plan or re-
engagement plan would then be discussed by
the Staff Re-engagement Committee

SR —EEIRNEETEARF ALERES
FERRAREBAEFNFERKRFROSTIRE
XFEERRR/DBAEEERR/RR - SHENWET
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Review and approval of significant budget allocation
and spending by the Council and the Finance
Committee
REREBAREGRMBEESHEENEA K
FEERREX

Performed annual review of long-term staffing
profile (e.g. retirement) and financial projection
to assess flexibility in coping with funding
challenges in future, if any
BETEERBERESTIARME (BlBHK) RE
BHEE FHE R RBRE BRI B R AR 2R
Additional budget allocation for new strategic
initiatives

AR EEREEIMER

Considered discontinuation of ineffective
programmes, schemes or initiatives to facilitate
redeployment of resources towards areas of
strategic priority

EEEALEXRUBNEL FTRIREE WEKE
RARZEERBYEEMNRMER L

Upgraded information systems and accelerated
automation of business workflow
ARIEERALNETEREBEL

Conducted regular reviews of IT security
policies and procedures
EERREARZBERER

Conducted regular security audits and surprise
checking on critical IT infrastructure and
information systems
SHEENAKXEEZRBBEERS EHERER
RREE WETRERE

Conducted training workshops and promotional
activities to raise awareness
HIHTIIBEREETE URER2ER
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Attendance Record of Council Members in 2018/19

(Appendix I)

Name of the Council Members
as at 30 June 2019
R-B-AFERA=THARE

BRE

Member of
241

BN/ - NWEFERESHEHFEERE

i (Hex—)

Total no. of meetings of
the Council / standing
Committee held during the
term of the member in the
financial year from 1 July

2018 to 30 June 2019
H=2— )\ tA—HE=%F—
NEARA=TANHBEER
RES/ BRESSEHMAR
BEHRETHNERRE

Total no. of meetings of
the Council / standing
Committee attended
during the term of the
member in the financial
year from 1 July 2018 to
30 June 2019

A= \FtA—HZ=%
—NEFERAZTHNMBEFE
A AR SEREHRHE

RE®/ EREETEBAHY
- Council RESE 7 7
Si-hang, GBS, JP - Honorary Awards Committee S#B2UBIREES
BR=HE SEHEE - The Education University of Hong Kong
K@ Foundation EBHEAZES

Mr Dieter YIH, JP - Council RREE 9 8
EREALE AP - Honorary Awards Committee B2y BIREZES

- Staffing Committee AZZEE
Ms Susanna CHIU Lai-kuen, - Council RREE 12 9
MH, JP - Finance Committee S/ Z8g
HERLLT REHE AFHL - The Education University of Hong Kong

Foundation EE#HEXREZES
- Investment Sub-committee RESEE

Professor Frederick MA

Professor Robert - Council &g N/A N/A
Damian ADAMSON - Staff Appeal Sub-committee & FFFAZEE TEA FEH
(up to 20 August 2018)

PR

(Z=F—N\FNA=1HL)

Dr Anissa CHAN WONG - Council RE& 7 4

Lai-kuen, BBS, MH, JP
REEEEL REFAZE
REBHT AFHLT

- Staffing Committee AZZEE

Professor Chetwyn CHAN - Council RES 7 6
Che-hin - Staffing Committee AZZEE

PREEF IR

Ms Sylvia CHAN May-kuen, - Council REg 7 7
MH - Staffing Committee AZZEE

REBLL KEBHE - Staff Appeal Sub-committee HBE LFHZEER

Mrs Viola CHAN MAN Yee-wai, - Council RE& 9 7
BBS - Finance Committee BiZESE

(up to 30 April 2019)
MY BEELL EHES
(BE=ZF—NFHA=1HI)

- The Education University of Hong Kong
Foundation EEHEAREZES
- Investment Sub-committee #EE L3P ES

Dr Irene CHENG Nga-yee - Council &g 7 6
B L - Staffing Committee AZZEE
Professor May CHENG - Council REg 9 7
May-hung - Finance Committee BIZEE

BEAHR - The Superannuation and MPF Schemes
Management Sub-committee

NELHBRESHAEEIRS

Dr Haywood CHEUNG - Council REg 10 4
RIEEREL - Finance Committee i Z8E
- Honorary Awards Committee B & BIREES
Mr CHEUNG Yam - Council REg S 1
(up to 6 April 2019)
REBEE
(E=ZF—NFHANAL)
Professor Stephen CHEUNG - Council REg 13 13

Yan-leung, SBS, JP,
Officier dans I'Ordre des
Palmes Académiques
RIZREE SREFAEE
KEHL SEEGHEBBEEESR

- Finance Committee BiZEE

- Honorary Awards Committee B2 BREES

- The Education University of Hong Kong
Foundation EBHBEAZES

- Staffing Committee AZZEE

255 - Staff Appeal Sub-committee #H8 FFFAPZEE
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Name of the Council Member of Total no. of meetings of Total no. of meetings of
Members as at 30 June 2019 & the Council / standing the Council / standing
R=B-—hFRA=tERRE Committee held during the Committee attended
=741 term of the member in the  during the term of the
financial year from 1 July member in the financial

2018 to 30 June 2019 year from 1 July 2018 to
H=F—/\ftHA—HZ=ZF— 30 June 2019

NERA=THHHBFEER A= N\FtHA—HE=%
RES/ ERESSEEHR —RERNAZTENTREE

EFHRSBTHERRE A BRRSEREHRHE
RESG/ HREZEESERLH
Dr CHIU Cheung-ki - Council REg 9 8
BrEpEL - Finance Committee B ESE

- The Superannuation and MPF Schemes
Management Sub-committee A€ 28 E 252

EENEE
Mr Tony CHOI Siu-chow, JP - Council RREE 8 7
BONEE AP - Audit Committee B:tZEE
Professor Joanne CHUNG - Council REE 7 5
Wai-yee - Staffing Committee AZZEE
EEERRR
Professor Horace IP Ho-shing, - Council RE&E& 8 5
MH - Audit Committee BstZEE
ESRER REFE - Staff Appeal Sub-committee HBE LRAZE
Professor John LEE Chi-kin, - Council RRE® 4 4
JP
TTEHIR KAFHL
Ms Loretta LEUNG Mee-kuen - Council KxZE& 8 7
REBLLT - Finance Committee 1K ZEE
- Staff Appeal Sub-committee B8 FFAPES
- The Superannuation and MPF Schemes
Management Sub-committee ATESERTE S5 S
EESEE
Mr LEUNG Yiu-ting - Council RES 1 0
(from 21 May 2019)
(B=ZF—NFRA=+—AE)
Mr LI Chin-wa - Council REg 5 4
FRERE - Finance Committee I ZEE
- Staff Appeal Sub-committee & L3FHES
- The Superannuation and MPF Schemes
Management Sub-committee A%< 258 E S 5TE
BENEE
Ms Imma LING Kit-sum - Council REg 8 8
ERZOLZL - Audit Committee FstZEE
Professor LUl Hon-kwong - Council RES 8 8
BE R - Finance Committee BiZES
Professor LUI Tai-lok, JP - Council KX&e& 4 4
BREBT KFHLT
Professor Mark MASON - Council RE& 4 2
(from 21 August 2018) - Staff Appeal Sub-committee & LRAEE
Mark MASON##%
(B=F—/\FNB=1—H#)
Dr Grace POON Wing-kit - Council REE 7 6
BKREE - Staffing Committee AZZ8E
- Staff Appeal Sub-committee HBE L3FDZEE
Ms Sarah WONG Man-yee - Council REE 15 15
ERMRLL - Finance Committee BiZEE
- Staffing Committee AEZES
- Investment Sub-committee RESHZES
- The Superannuation and MPF Schemes
Management Sub-committee A€ 258 E S 5TE
EENEE
Mrs Michelle WONG YAU - Council RESE 4 3
Wai-ching, JP

EREE LT AT
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Biography of Council Members (Appendix II)
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Professor Frederick MA Si-hang 5%, GBS, JP
Chairman of the Council REEE/E

Professor Ma was born and educated in Hong Kong. He graduated with a Bachelor of Arts
(Honours) degree from the University of Hong Kong in 1973 majoring in economics and
history. Since graduation, he had taken up different major positions of various local and
overseas banks, financial institutions and major companies, including Chase Manhattan Bank,
Royal Bank of Canada Dominion Securities, JP Morgan Chase, Kumagai Gumi (HK) Limited and
Pacific Century Cyberworks Limited. He has rich experience in banking and financial sector.
In 2002, he joined the Hong Kong Government as the Secretary for Financial Services and
the Treasury and assumed the post of Secretary for Commerce and Economic Development

in 2007. He resigned from the Government in July 2008 due to medical reasons. In October
2008, he was appointed as an Honorary Professor of the School of Economics and Finance
at the University of Hong Kong. Professor Ma was appointed as a Member of the International
Advisory Council of China Investment Corporation in July, 2009. In December 2011, he was
appointed as a Permanent Honourable President of Hong Kong Special Schools Council.

In January 2013, he was appointed as a member of Global Advisory Council of the Bank

of America. In August 2013, he was appointed as an Honorary Professor of the Faculty of
Business Administration at The Chinese University of Hong Kong. In October 2014, he was
conferred the Honorary Doctor of Social Sciences by Lingnan University. In October 2016, he
was conferred the Honorary Doctor of Social Sciences by City University of Hong Kong. In April
2017, he was appointed as the Council Chairman of The Education University of Hong Kong.
In March 2018, he was appointed as a member of the Chief Executive’s Council of Advisers
on Innovation and Strategic Development. In July 2019, he was appointed as a member of
International Advisory Council of Investcorp. Currently, he is an Independent Non-Executive
Director of FWD Group, a director of Husky Energy Inc and New Frontier Corporation.

ERZHBENEBHENEIHE Nt =FUSEBAEXELT (KB) B FEKBERESL - FHIEKB
BEE BEEZAAMAGINET SR AEMEEFZRA RREERRBRT NEAERBITZSEFE
FT BERANART RAEANEARNEES FLENIESREBER - NS FINABUT - £’
MREBREERRER —ETHFHARBRLSEXRBER —2T/\F+ ARREREBHGR -—TTZN\F
TH BREAEBARBLECHERBEBHE ZTTNFLA SHEEZTATREEABRETARER
BRHEREEEKE T ——F 1R BERERTERKRERZSKERBER ZZ—=F—H BZER
ERRTEERRERNEESEERE —T—=F/\A BZAREBPXAREINEEEREBHR T —1
F+A BEmARRREEBHENEEL T —RFTA BRATAZERKELGHNEF LT ZT—+F
WA EEEAEBYEABRESER -—2—/\F=F EZAATRRBEAFAREERENENKE =
T-NF+ R BEERInvestcorpMBIRFAZEGKE - EHERRAETEEEBELIFNTES  MEKRHH
B AHRARIES - W ANew Frontier Corporation A R]E = °
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Mr Dieter YIH E&&E%4%, JP
Deputy Chairman of the Council KEZE& 3%/

Mr Dieter Yih is a partner of Kwok Yih & Chan, Solicitors. His practice focuses on capital
markets, corporate finance, securities, mergers & acquisitions in Hong Kong, mainland China
and the Asian region. He is currently a Member of the Education Commission, the Convenor
of the Investigation Panel of the Hong Kong Institute of Certified Public Accountants, a
Member of the Listing Committee of the Stock Exchange of Hong Kong, a Member of the
Standing Committee on Judicial Salaries and Conditions of Service, a Member of the Standing
Committee on Legal Education and Training, and the Chairman of the King’s College London
Hong Kong Foundation. Mr Yih served as President of The Law Society of Hong Kong from
2012 to 2013.

RREAERIEREMEBHMABA LDEEEBUEE RN R BMNROEARTS CEMK - Fx-
WA HRE BEAERAHUEREREGNE BEEMSHMASRHEVEBEA BERIMLETEER
KB -FDEABHERRBEHEEHERESKE AR EREIIERZEENE URRBABEEERE
BECEEF - EREER_T—E—=F AEEEMEER-

Ms Susanna CHIU Lai-kuen #EEZ L, MH, JP
Treasurer of the Council KXZ & 7]/E

Ms Susanna Chiu has more than 25 years of professional experience in accounting, business
management and operations. She is an Independent Non-executive Director of Nan Yang
Commercial Bank and Kato (Hong Kong) Holdings Limited, and was the President of The
Hong Kong Institute of Certified Public Accountants in 2013. Ms Chiu was awarded the Medal
of Honour by the Hong Kong SAR Government in 2013 for her achievements and dedicated
public service, especially her contribution to the accounting profession. She was also awarded
one of the ten nationwide “Chinese Women of Achievement” Award in the UK in 1991, the
“Outstanding Women Professionals” Award in 2014, the “Distinguished Alumni” Award from
Sheffield University, and “2017 Outstanding Business Women” from Hong Kong Commercial
Daily in 2017. In 2017, Ms Chiu was appointed Justice of the Peace by the Hong Kong SAR
Government for her contribution to the local community. Ms Chiu is a member of a number

of public bodies, including the Women’s Commission, and formerly a Member of the Equal
Opportunities Commission and the Energy Advisory Committee.

HEBRLINE BXEEREFEITAREEBE_TAFERLR RARMFRERITEEE (B8) EREAR
RABFRITES BN =FHERESHIAS SR -—T—=F BRTEEEFHITHREFR
REERE RATEALKRRE AR RGN CEH A FTENEM - BRER — NN —FEFIEE2
B+X MEREFLM | 2— WR-F—MFEER [ ERLM | KR WRERESIFAASMEE [HHR
R BRE - AT (EERR) W ROI7TREBALEM] - T+ BLTEFEFERNERK
FHL ARBHHEBLENER - ML LIRS EAAKKBNKE BEREFLEZEEKE YEETSE

KELZEERERARNTEGKE -
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Professor Chetwyn CHAN Che-hin BR&E & %

Professor Chetwyn Chan is Associate Vice-President (Learning and Teaching) and Chair
Professor of Rehabilitation Sciences at The Hong Kong Polytechnic University. He is also
Director of the University Research Facility in Behavioral and Systems Neuroscience.
Professor Chan is Elected Fellow of American Psychological Association, Fellow of Hong Kong
Psychological Society, and Vice-Chairman of Hong Kong Society for Rehabilitation. In 2018,
Professor Chan and his research team received the first class award in recognition of their
research and innovation from the Chinese Association of Rehabilitation Medicine. Recently,
he has been appointed as Member of the Quality Assurance Council of the University Grants
Committee, Council Member of the Hong Kong Council for Accreditation of Academic and
Vocational Qualifications, Member of the School Allocation Committee of the Education
Bureau, Member of the Committee on Self-financing Post-secondary Education of the
Education Bureau, Member of the Professional Services Advancement Support Scheme Vetting
Committee of the Commerce and Economic Development Bureau, Member of the Hospital
Governing Committee of Princess Margaret Hospital and Kwai Chung Hospital, and Member
of the Committee on Enhancement of Franchised Bus Safety of the Transport Department.
Professor Chan also serves as Chairman of the Advisory Committee on Social Work Training
and Manpower Planning, appointed by the Secretary for Labour and Welfare.

REFHERATBETRBHEEIRE (BEH) REEABENBZEEHE - RERTRE BRI AR
KEHBHOEREI L -REE/EBALVER SR L FELEEeht FEERSEIER S0 RHEER
HREGR —_T - \FESTERESSSMHE TR URBENRRER - &0 RBREZERK
BHEEPEREGNEZRERES BEBMEBEEETERATKE HERNRESEEERERE
HRERWBEELHAZERRE BEAKBERRENEERBHE R BTERESRE BRAUER
REREGHNEREAREERE MEE2EL L2 RBE X8 -RABNRBETIREMNBRRERZEZHLE
TEIRRANREEARESEE -

Ms Sylvia CHAN May-kuen R854+, MH

Ms Sylvia Chan is currently the Principal of Ying Wa Primary School. Passionate about
contributing to society, she is a member of several social organisations and government
departments, including the Advisory Council on the Environment, Social Welfare Advisory
Committee, Committee on Professional Development of Teachers and Principals, and Hong
Kong St. John Ambulance. She is also the Chairperson of the Education Committee of
World Wide Fund for Nature (HK), the Convenor of the Education Working Group under the
Environmental Campaign Committee, and the Director of Hong Kong Education City Limited
(HKEdCity). Ms Chan was also awarded the Chief Executive’'s Commendation for Community
Service and the Award of Excellent Educational Administration in 2013.

MEBLIR/RFNBERELSEALSRERBTHPIKE 245 REARNEESZRE BT RENRH
AEEEZRE HAIMRMEEZRREZESGEE FEENDNERBEE HRANESSNEHREEESE
B BRREPHERESHE TENEREAN BEHERES RN - =FRBTRRELR R ER
REBHEITRAEH
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Dr Anissa CHAN WONG Lai-kuen FREEBE+, BBS, MH, JP

Dr Anissa Chan was the Principal of St. Paul’s Co-educational College and the Supervisor

of St. Paul’s Co-educational College Primary School (2004-2017), and is the Supervisor of
Sheng Kung Hui Kindergarten since 2004. In addition to many public services, Dr Chan is
currently Chairman of the Task Force on Review of School Curriculum, Founding Chairman of
the Hong Kong Principals’ Institute, Honorary Court Member of the Hong Kong University of
Science and Technology, Member of the Advisory Committee on Teacher Education (Faculty of
Education, The Chinese University of Hong Kong), Member of Presidential Advisory Group of
the University, Scholar-Practitioner Fellow of Asia Pacific Centre for Leadership and Change,
Member of the Independent Police Complaints Council, Honorary Fellow of the University,
Member of the Board of Governors of Centennial College, The University of Hong Kong, and
Member of the ICAC Complaints Committee.

REBEEIEEERESKHERENEREFTLTENE N ERE (CTENFE_T—+F) - FH_
EEMFREFEASHHRRE -RELR/BRRERIETNELIRE BERRT ORISR FEN
BRASEHNZERRXKEBEES BEPYASHESRUMBIFERAZEGKE FARRRZANKE TR
BEESEMEARLHEREEA (APCLC) BUEREFRBRFZEGKE TREBHRL BERE
RAREEREGKELRRAZEERFEEGHKE

Dr Haywood CHEUNG REEE#+

Dr Haywood Cheung is the Chairman of Target Insurance (Holdings) Limited and the Chairman
of Marshall-Karson Construction & Engineers Limited. He is also the President of The Chinese
Gold & Silver Exchange Society, President of New Territories General Chamber of Commerce,
an Advisor of Heung Yee Kuk New Territories, a Director of China Overseas Friendship
Association, the Permanent President of Hong Kong Precious Metals Traders Association
Limited, and an Honorary Advisor of the Board of Directors of Pok Oi Hospital.

RERELAFEMRR (ZR) BRAFIEEREZNGEERIERERAFAER TASREXESBEER
REEeeR FABSERER PEEINGESES EEECEREREKESR UREBERKEER
ZERR -

Dr CHIU Cheung-ki B#EL

Dr Chiu Cheung-ki is the Principal of Chan Shu Kui Memorial School, the Chairman of the
Hong Kong Direct Subsidy Scheme Schools Council and the Chairman of The Association

for the Promotion of Proper Cantonese Pronunciation. He is also a Consultant Member of

the Department of Chinese of Lingnan University, a Council Member of The Dr Seaker Chan
Center for Comparative Political Development Studies at Fudan University, a Member of the
Advisory Committee on the Education Development Fund and the Grantham Scholarships Fund
Committee of the Home Affairs Bureau.

BHEETHARMRCSTERE FEEXEDERE S LR EXEESHERSIFE SEHEMARH
XFEMZE LEEEARBRERELBBGAERARTLEEERE HERBERRESHKNAZESE
S URRBEBREEBHRBESTEANES -
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Mr Tony CHOI Siu-chow £ 4054, JP

Mr Tony Choi is an Executive Director of Hong Kong Garment Manufacturing Co. Ltd., and a
Director of a number of private companies in various industries. He is a current member of the
Committee on Professional Development of Teachers and Principals (COTAP), the Supervisor
of Yan Chai Hospital Choi Hin To Primary School, and a Director of the Hong Kong Chiu

Chow Chamber of Commerce. He previously served on the Board of the Hong Kong Science &
Technology Parks Corporation, Hong Kong Applied Science and Technology Research Institute
(ASTRI), Logistics and Supply Chain MultiTech R&D Centre (LSCM), and was a Council
Member of Lingnan University.

FOMNAERBERKERATNTES AR TRTENLERRLEIES RAYMERNEEREREZE
BE8 CESERFNE N EREREENNEEEE - HALLETANREARES TERRAMEMR
EE BEMRRERES TR EROES  REBEAMASRRE -

Mr Glenn FOK ZE&Bi%&4

Mr Glenn Fok is a Board Member of the Financial Services Development Council and

its Market Development Committee. He is also a member of the West Kowloon Cultural
District Authority (WKCDA) Board and a member of several committees under the WKCDA
Board. In mid-June 2019, Mr Fok was appointed an Independent Non-executive Director of
China Construction Bank (Asia) Corporation Limited. He is a Senior Consultant of Moelis

& Company, a leading global independent investment bank listed on the New York Stock
Exchange. He also serves as a Senior Consultant to Gold Peak Industries (Holdings) Limited,
an Asian multinational industrial group. Mr Fok is currently a member of the Board of
Governors of the Hong Kong Philharmonic Society Limited. Mr Fok was formerly Vice Chairman
Asia of UBS Corporate Client Services. During his 32 years of investment banking and
corporate finance career, he led many landmark initial public offerings, domestic and cross
border mergers and acquisitions, complex debt and equity issuances, corporate restructuring
and re-organisation, and strategic financial advisory transactions. Prior to joining UBS, Mr
Fok was the Head of Investment Banking Services and Joint Head of Corporate Finance of
Schroders Asia Limited. He had served as a Member of the Board of Bank of America (Asia)
Limited, the Securities & Futures Commission Committee on Real Estate Investment Trusts,
the Board of Trustee of United College of The Chinese University of Hong Kong and the Hang
Seng Index Advisory Committee.

EEBEABRACRERRRAE TSR MNIKE - MNAANLEEERESRREETLEEZE
BRE -ZT—NFRAF EEERZEATEEZET (M) BROERAB B IENITES - thRIFFE
FEARNRZ S EMHRNBVRERTENEENERER URTMNERIEEES LTE (58) AR
RAINEAAEER B4 RRARSELNSERAFEERKE - EX4A R HARBEERSRBERMNEE
ER-EH=TFREFOINCERETIEEEY LLARZHEEFEAERARBRIZSE A R BEEE
BRI B EAMBLERIT CESBNER UREBESRERRS - MARE 2 BAALTE
REMNBERABRERITRBEEEMEEREBFTEE W HFEBank of America (Asia) LimitedZEFE B
B BHRHEERERZEeEHEREEAESTECEE AR NAREBHEERKRE  URIEERR
BRZEEE®ZE-
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Professor Horace IP Ho-shing EZ %%, MH

Professor Horace Ip is the Vice-President (Student Affairs) and Chair Professor of Computer
Science at City University of Hong Kong. He chairs the Chief Executive’s Award for Teaching
Excellence (CEATE) Assessment Working Group. Professor Ip served on the Steering Committee
of the Hong Kong SAR Quality Education Fund and chaired its Dissemination and Promotion
Subcommittee, and is a Member of the Advisory Committee on the Education Development
Fund, and the Committee on Professional Development of Teachers and Principals. He also
serves on the Fellowship Committee of the Hong Kong Institution of Engineers.

EZBEHBERBEERTAREIRE (BAEH) REMMBRBREIR U RITRREEMHBETETEN
I -EHEENEEREECESZE SR UETHENEEHEEZES IR BANERRESH
AREELRE URHMEREEXERZEENE - I REE T RMESERGRBREHKEERRE -

Ms Imma LING Kit-sum &Z0Z+

Ms Imma Ling is a Certified Public Accountant and a retired assurance partner of
PricewaterhouseCoopers. She is an Independent Non-executive Director and Audit Committee
Chairperson of Digital Hollywood Interactive Limited, a company listed on the Main Board of
the Hong Kong Stock Exchange. She is also a Board Member of the Estate Agents Authority,
a Council Member of Hong Kong Federation of Youth Groups, an Executive Committee
Member of Hong Kong Youth Hostels Association, a Member of the Appeal Board Panel (Town
Planning), and a Member of Hospital Governing Committee. Ms Ling is a Member of Hong
Kong Institute of Certified Public Accountants, Association of Chartered Certified Accountants,
Chartered Professional Accountants, Canada (CMA, Ontario), and Chartered Institute of
Management Accountants. She is an accredited general mediator.

BERUE T RPESAD  RAAAE KBS MESAEAEBA- RAEREHERERARABL
FRTEENEERZBEER AR BBRARGMER LW AL LT AMEREEERKE - BE
BEHERERRE BEETFREHETREEGKE LHFEEE GUMRE) K8 URBRELRZES
KB ZRLTREEGTMAE KRBT ARSHMAE MENFHFEXS MRS R AESTER S

MASEE - thRRBAAGAHMEE
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Professor LUl Hon-kwong =& 4%

Professor Lui Hon-kwong is the Associate Vice-President (Further Education and Projects) and
Professor of the Department of Marketing and International Business at Lingnan University. He
received his PhD in economics from The University of Hong Kong and worked for a few years
as a marketing executive in the retail industry and as a statistician in the civil service. He
was a member of the EcoPark Advisory Committee, Solicitors Disciplinary Tribunal Panel, and
Disciplinary Panel A of the Hong Kong Institute of Certified Public Accountants. Moreover, he
was a Council Member of the Hong Kong Examinations and Assessment Authority and Deputy
Chairman of its Research and Development Committee.

REABERAREETARHEIRE FEHERIRR) kS RERCXSRPE aHRREBERENGE
KESHBRLT2M PERETEEHETBRTBITHABREBBAISE -t EERREARNEERER
8 BEEEREHENELBEGIMNASRLARZEENE e R R TEHERTEZHALIZBEERZER
Hf R R EREEGEIT/E-

Dr Grace POON Wing-kit ;& X284

Dr Grace Poon is a Consultant in Paediatrics at Queen Mary Hospital and an Honorary Clinical
Assistant Professor in the Department of Paediatrics and Adolescent Medicine of LKS Faculty
of Medicine at The University of Hong Kong. She is an expert in paediatric endocrinology

and rare metabolic diseases. Dr Poon is the President of the Hong Kong Society of Inborn
Errors of Metabolism, a Member of the Task Force for Newborn Screening for Inborn Errors

of Metabolism, and a Member of the Expert Panel on Enzyme Replacement Therapy for
Lysosomal Storage Disorders.
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Professor Stephen CHEUNG Yan-leung R{IZR##%, SBS, JP,
Officier dans I'Ordre des Palmes Académiques
President &

Professor Stephen Cheung is the President and Chair Professor of Public Policy of the University.
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Professor John LEE Chi-kin ZF&#ig, JP
Vice President (Academic) and Provost £ & & /& Bl &

Professor John Lee is the Vice President (Academic) and Provost, Chair Professor of
Curriculum and Instruction, UNESCO Chair in Regional Education Development and Lifelong
Learning, Director of Centre for Religious and Spirituality Education, Co-Director (Research)
of Centre for Excellence in Learning and Teaching, and Co-Director of Centre for Education in
Environmental Sustainability of the University.
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Professor LUI Tai-lok = X%%3#%, JP
Vice President (Research and Development) glfif (FFEE /=)

Professor Lui Tai-lok is the Vice President (Research and Development), Chair Professor of
Hong Kong Studies, Director of Academy of Hong Kong Studies, and Director of Centre for
Greater China Studies of the University.
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Mrs Michelle WONG YAU Wai-ching EEEE &+, JP

Mrs Michelle Wong is a teacher by profession. She is the Deputy Secretary of Education of
the Education Bureau, with a portfolio covering the policy formulation and implementation
in respect of the following areas: kindergarten education, special and integrated education,
teacher development and professional development for teachers and principals.

ERZER L AEEMRE BAHERINER RGEHREUTBERNSEMRT : HEEHE M
BMEHE HEER UARBEMARRNELEERSE -

EEHRE KD 2018-2019 6/



4
Dr Irene CHENG Nga-yee ¥f7f&{#E+
Dr Irene Cheng is an Assistant Professor of the Department of Science and Environmental

Studies of the University. She is a Staff Council Member elected by eligible staff members of
the University.

WIEEB LRI BRIRFERIERE B EAARSERPMBEEZREENE -

4
Ms Loretta LEUNG Mee-kuen £EEz+
Ms Loretta Leung is a Senior Student Affairs Officer and Head of Wofoo Whole Person

Development Centre of the University. She is a Staff Council Member elected by eligible staff
members of the University.
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_—
Mr LI Chin-wa ZR#%£4

Mr Li Chin-wa is a senior lecturer of the Department of International Education, and
Co-Director of Centre for Religious and Spirituality Education of the University. He is a Staff
Council Member elected by eligible staff members of the University and the Vice President of
Academic Staff Association of the University.

FREAERARBEEHERRS AN RHHEROBERETOMFAE BEAARASERIBE TR
ZREGRERARBEAEHEE SR

_—
Professor May CHENG May-hung ZR3= 41 3$%

Professor May Cheng is the Associate Vice President (Academic Affairs) cum Registrar, and
Chair Professor of Teacher Education at the Department of Curriculum and Instruction of the
University. She is a Staff Council Member nominated by the Academic Board and appointed by
the Council of the University.
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Professor Mark MASON Mark Mason #(#%
Professor Mark Mason is Head of the Department of International Education of the University.

He is a Staff Council Member nominated by the Academic Board and appointed by the Council
of the University.

Mark MasonH X A RBEBEREER R LE HERARABZEGRE REGZENRESKE

_—
Dr Eric TSANG Po-keung Z&E@{E+

Dr Eric Tsang is the Head of Department of Science and Environmental Studies of the
University. He is a Staff Council Member nominated by the Academic Board and appointed by
the Council of the University.

RERBIAARMBEREEARIL BRHARSBEEGRS REGRENRESKE -

[/
Mr LEUNG Yiu-ting 2¥EE %4

Mr Leung Yiu-ting is a full-time student of the Bachelor of Arts (Honours) in Language Studies
Programme, and a Student Council Member nominated by the Sub-committee of Student
Governance, on recommendation of the student representatives in attendance, and appointed
by the Council. He is the President of the Provisional Executive Council of Students’ Union of
the University.

RIBREFE BEXARKEXZLREZANEE  hEASBEE R/ MZESRESBERKTHERHAE
fEHRE TRRESZINREGHKE BREARBEGERFTREZEG SR -

[/
Ms Sarah WONG Man-yee 82 &+
Vice President (Administration) gt & (1TE)

Ms Sarah Wong is the Vice President (Administration) and Secretary to Council of the
University.
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Terms of Reference (Appendix IlI)

Audit Committee

1.

to consider and recommend to the Council the appointment of the
external auditor, the audit fee, and any questions of resignation or
dismissal.

to discuss with the external auditor before the audit commences the
nature and scope of the audit, and ensure co-ordination where more
than one audit firm is involved.

to review the annual financial statements before submission to the
Council, focusing particularly on:

(a) any changes in accounting policies and practices;

(b) major judgmental areas;

(c) significant adjustments resulting from the audit;

(d) the statutory audit report on the annual financial statements;
(e) compliance with accounting standards; and

(f) compliance with legal requirements.

to discuss problems and reservations arising from the interim and
final audits, and any matters the external auditor may wish to
discuss (in the absence of management when necessary).

to review the external auditor’'s management letter and
management’s response.

to review the internal audit programme, ensure co-ordination
between the internal and external auditors, and ensure that the
internal audit function is adequately resourced and has appropriate
standing within the University.

. to consider the major findings of internal investigations, including

value for money audit, and management’s response.

to consider other topics, including conflict of interest, as referred by
the Council.
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Finance Committee

1. to consider and make recommendations to the Council on all matters
which have important financial implications, which include but not
limited to the

(a) additions and deletions of banks/financial institutions to the
approved list of banks;

(b) borrowing of money and broad policy in the investment of funds;
(c) audited annual financial statements;
(d) appointment of fund managers; and

(e) major changes to the terms and conditions of the Superannuation
Schemes and the Mandatory Provident Fund Scheme, as
proposed by its Sub-committee.

2. to consider and approve, with the delegated authority of the Council,
on all matters relating to the

(a) selection of one or more approved banks to provide banking
services on campus;

(b) percentage of investment to be placed in the approved banks
and/or among the various approved financial instruments;

(c) formulation of appropriate controls and safeguards with regard to
the finance and assets of the University, the purchase of goods,
and the hiring of services for the University, including the
tendering regulations and the various financial limits
(please see Note 1);

(d) selection and/or acceptance of tenders, and to authorise the
President or his nominee to sign contracts as approved by the
Finance Committee;

(e) level of tuition fees of UGC-funded programmes
(please see Note 1); and

(f) annual budgets.
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Finance Committee MBEES
3. to perform any function laid upon it by the Council. 3. HITRESZRMEMBE-

4. with the agreement of the Council, to co-opt such additional 4. WERE ERECRBRILEMBEZEGKE -
members to the Finance Committee as may be required.

5. to form any ad hoc working groups as considered necessary. 5. AHRERAMEKREETIE A

Note 1: Matters currently delegated to the Management A BRIZT TEHENES

1. approval of fees and charges (other than tuition fee of UGC-funded 1. BEBRE (FHREEERARKE (KBHEELL
programmes) for courses of study, use of facilities, etc.; ZEGEBRIZHRIN)

2. approval of accounting procedures; and 2. BBEEFEA R

3. approval of purchasing procedures. 3. BBARREBEF

Honorary Awards Committee REBNUERE

RN

=]
1. to consider and recommend to the Council the conferment of BIREBREN REERTEEEREE WA
2
EE:4

honorary degrees and honorary fellowships. ERRXE
2. to consider any matter associated with the conferment of honorary 2. MRESRHNERKEBEM REERTHBEE
degrees and honorary fellowships. " EHERE-
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Staffing Committee

1.

2.

to advise the Council on establishment and conditions of service.

to advise the Council on staff recruitment, appointment, staff
relations and staff development.

. to review and adjudicate, through the Staff Appeal Sub-Committee,

cases of complaints or appeals lodged by staff against the
deliberation of the Staff Selection and Appointment Committee set
up under the Management Board.

. to review and adjudicate cases of complaints or appeals relating to

misconduct, breach of contract or termination of appointment.

. to perform any function laid upon it by the Council.

. with agreement of the Council, to co-opt such additional members as

may be required.

. to form any working groups as considered necessary.
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Treasurer’s Report RIE®R S

Report of the Treasurer to the Council on the Group's Financial
Statements for the Year ended 30 June 2019

Overview

In celebration of its 25th anniversary, the University held a ceremony

in May 2019 to open a time capsule placed on campus in the 1990s,
unearthing a number of items and documents that bear testimony to the
transformation of the University.

It was a fruitful year for the University as it achieved excellent results

in research, in terms of both the number of funded projects and the
amount awarded in the discipline of Education in the 2018/19 Research
Grants Council’s General Research Fund and Early Career Scheme
funding exercises. In addition, the University honoured six students who
won medals at the 2018 Asian Games and a new scholarship, namely
Postgraduate Degree Programme Scholarship for Elite Athletes was
established to help elite athletes pursue postgraduate degrees at either
master’s or doctoral level. The University has been home to 74 elite
athletes since 2010.

In 2018/19, the University recorded an overall net surplus of $1.9
million for the year, of which a deficit of $16.3 million was incurred by
University Grants Committee (“UGC”)-funded activities and a surplus
of $18.2 million was derived from non-UGC-funded activities. At the
Group level, the net surplus of $2.4 million included a small surplus

of about $0.2 million and $0.3 million from its subsidiaries, The
EdUHK Schools Limited (“Schools Limited”) and The EAUHK School of
Continuing and Professional Education Limited (“SCPE") respectively.

Operating Results and Financial Position

The Group adopted the Hong Kong Financial Reporting Standards
(“HKFRSs") issued by the Hong Kong Institute of Certified Public
Accountants and the Statement of Recommended Practice (“SORP”) for
the UGC-funded Institutions in Hong Kong. Note 1 of the Consolidated
Financial Statements shows the details of the significant accounting
policies adopted by the Group.

Income

Compared to 2017/18, there was an increase of $9.3 million in the
recurrent grants and an increase of $2.1 million in the earmarked
grants. Tuition, programmes and other fees of the University increased
by $42.4 million and the increased amount was contributed mainly
from non-UGC-funded programmes. Total interest and net investment
income amounted to $51.9 million, significantly over last year’s total
of $11.5 million. Better performance of the investment portfolios
managed by the investment managers and higher deposit interest rates
were the main reasons. Furthermore, donation and benefactions of the
University decreased by $14.8 million to $52.1 million as a number of
donations were held pending the 8th Matching Grant Scheme.
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At the subsidiary level, SCPE received total income of about $0.3
million, mainly derived from term deposits whilst the Schools Limited
received government subventions and tuition fees of $49.9 million.

The following diagrams show the breakdown of the total income of the

University by category:
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Expenditure

Total expenditure of the Group amounted to $1,818 million, an increase
of $168.5 million as compared to that of last year. Expenditure of the
University proper increased by $161.6 million to $1,768.8 million.

At the University level, total amount of $1,235.2 million was spent

on teaching, learning and research, equivalent to 70% of the total
expenditure. The increase of $99.6 million against last year was
mainly due to extra budget allocated to faculties and departments for
recruitment of additional academic and teaching staff to strengthen the
University’s teaching and research capacity in preparing for the coming
Research Assessment Exercise.

Under institutional support, an increase of $62.0 million as compared
to 2017/18 was recorded. The major part of the increase came from
the premises and related expenses. About $47.4 million additional
funding was allocated for improvement of infrastructure. In addition,

an increase in the expenses of $9.1 million for student and general
education services was due mainly to the rise in expenditure on
repainting, minor works, minor equipment in hostels and extra-curricular
activities for students. An increase in staff costs resulting from annual
pay adjustments also attributed to the increase in total expenditure.

At the subsidiary level, the SCPE had ceased to offer programme and
course since 2014/15 and the expenditure was to cover the charges
for administration services and rental of storage space provided by the
University. The Schools Limited incurred a total expenditure of $49.7
million which was mainly for staff costs.

The following diagram shows the breakdown of the total expenditure of
the University:
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Financial Position

The University’s total net assets remains more or less the same at
$1,224 million at the end of 2018/19. As higher interest rates were
offered, more money had been placed with banks for longer term time
deposits which resulted in an increase of $60.9 million in bank deposits
with original maturity of over three months. Overall, cash and deposits
reduced slightly to $1,305 million.

The total balance of the General and Development Reserve Fund
(“GDRF") reached $482 million at the end of the year. The deficit of
$16.3 million incurred by UGC-funded activities was covered by $12.3
million from the GRDF and $4 million from the Matching grant funds.

Outlook

The financial position of the University is healthy with a total
accumulated fund of over $1.2 billion at the end of the year. For the
coming triennium, from 2019/20 to 2021/22, the UGC has already
indicated in the Allocation Letter the proposed amount of recurrent
grants that would be allocated to the University. As recurrent grants
from UGC form a major part of the University’s total income, the risk
that the University’s financial planning being affected by adverse
economic circumstances will be low in the coming three years.

The recent Sino-US Trade War and the social movement in Hong Kong
will definitely have a big impact on its economy. The University is
keeping a close eye on the development of the situation and will adjust
its financial planning to prepare for any changes in the economic
environment.

Ms Susanna CHIU Lai-kuen, MH, JP

Treasurer

The Council of The Education University of Hong Kong
27 September 2019
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THE EDUCATION UNIVERSITY OF HONG KONG &#&#E K2
(Expressed in Hong Kong dollars unless otherwise indicated) (B 5 B854 - BB £ BB BE)

Statements of Financial Position Bf#& iR &

At 30 June 2019 —Z—AFRA=+H

Group A58 University X
2019 2018 2019 2018
$'000 $'000 $'000 $'000
Frx Tt Frx T
Non-current Assets EREEE
Property, plant and equipment M R AR 1,801,555 1,822,001 1,794,855 1,814,858
Investments & 8,244 1 8,244 1
Held-to-maturity financial assets BEZIHESRERE - 40,563 - 40,563
Financial assets measured at R ATER
amortised cost SRMEE 9,163 - 9,163 =
1,818,962 1,862,565 1,812,262 1,855,422
Current Assets RENEE
Financial assets measured at REEK AT ER
amortised cost EREE 31,383 - 31,383 -
Contract assets BHEE 16,074 = 16,074 =
Accounts receivable, deposits EUWEER - ‘RE &
and prepayments FEfFRIE 118,390 101,863 118,024 101,573
Financial assets measured at fair value 1ZA R EEF ABZRH
through profit or loss SREE 397,029 373,567 397,029 373,567
Bank deposits with original maturity RE|EAEBBA=1EA
over three months Z TEHATF SR 876,681 815,451 858,998 798,051
Cash and cash equivalents HeERREEEY 466,016 560,951 445,980 544,589
1,905,573 1,851,832 1,867,488 1,817,780
Current Liabilities RENEE
Contract liabilities aHaE 69,534 = 67,922 =
Accounts payable and accruals FESBR R R FEET IR 166,223 218,245 154,715 208,771
Provision for employee benefits & B # 113,871 103,371 113,655 103,180
Deferred income EIEUA 312,974 323,609 312,634 323,256
662,602 645,225 648,926 635,207
Net Current Assets REEEFE 1,242,971 1,206607 1,218,562 1,182,573
Total Assets less Current Liabilities #EERABERS 3,061,933 3,069,172 3,030,824 3,037,995
Non-current Liabilities FREBEE
Provision for employee benefits B Bt F|#E 15,163 12,975 15,163 12,975
Deferred capital funds FEEERES 1,797,285 1,816,925 1,791,479 1,810,580
1,812,448 1,829,900 1,806,642 1,823,555
Net Assets EEFE 1,249,485 1,239,272 1,224,182 1,214,440
Funds e
UGC funds HESEPES 559,907 586,769 559,907 586,769
Restricted funds EERES 120,344 109,328 120,344 109,328
Other funds Hin &S 569,234 543,175 543,931 518,343
Total Funds BE&@m 1,249,485 1,239,272 1,224,182 1,214,440
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THE EDUCATION UNIVERSITY OF HONG KONG &H#&#HE K2
(Expressed in Hong Kong dollars unless otherwise indicated) (B 5 B854 - BTB £ BB BE)

Statements of Comprehensive Income 2mEuk %

For the Year Ended 30 June 2019 #ZEZ—ZF—NFNA=THILFE

Group %M

University X

2019 2018 2019 2018
$'000 $'000 $'000 $'000
Frx Tt Fr T
Income A
Government subventions BT R K 1,100,283 1,065,081 1,063,926 1,033,371
Tuition, programmes and 25 .  REMEMIKE
other fees 552,773 508,977 541,026 498,640
Donations and benefactions BRRIBE 52,251 66,886 52,069 66,839
Auxiliary services BB AR TS 37,291 36,282 37,816 36,426
Interest and net investment B RIEE Fz
income 52,389 11,652 51,894 11,456
Other income EmgA 25,339 26,425 23,940 25,334
1,820,326 1,715,303 1,770,671 1,672,066
Expenditure ]
Teaching, learning and research HEB - BRI
Teaching and research HERNITT 1,054,898 975,056 1,007,927 934,847
Library EES 65,483 59,115 65,483 59,115
Central computing facilities FRRE R 94,294 79,469 94,294 79,469
Other academic services Hth AR 67,523 62,165 67,523 62,165
Institutional support HEI®R
Management and general BN —MRETE 109,641 104,237 109,420 104,042
Premises and related expenses W& AR 308,320 260,807 306,338 258,895
Student and general B4 N —RHE RS
education services 117,802 108,657 117,792 108,656
1,817,961 1,649,506 1,768,777 1,607,189
Surplus and total HEAXNTERR
comprehensive income RE2EWRBEE
for the year before transfers 2,365 65,797 1,894 64,877
Transfer (from)/to =i (8) /&
UGC funds HESEPES (16,444) 21,854 (16,444) 21,854
Restricted funds EEES 264 153 264 153
Other funds HihES 18,545 43,790 18,074 42 870
2,365 65,797 1,894 64,877
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As at 30 August 2019 BE=T—hFN\A=1H
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Organisation Structure
ABEE

President
RE

Vice President
(Academic) and Provost

B REREEIRE

Vice President
(Administration)

BB (1780)

Associate Vice President

(Academic Affairs) Associate Vice President

Associate Vice President

School of Continuing and Professional Education, an EQUHK subsidiary
MEE MEEE] BEARABEEIRNBRBRESXAEER

(?;s;s_sjr:;g) cum Registrar (Quarl;;,t; lis];;r;nce)
= _ ]
BHEBRE ; S
= ) (BHEERD)
) (BEH) BRI -
'd 'd 'd
Dean ) il
RE Centre for Learning, q . " Alumni Affairs and
.......................... Teaching and Technology [ R;?;:; Cog;l;z;g;nat Development Office
e e KBRS RERAERSHE
Y REERES25R ~ - o
1 ' 'd
—_—
. General Education Estates Office Communications
Departmgnt of A§|an Office - ey Office -
— an‘d Policy Studies BERREEEE s
DNRBEEMRRR
- J J
L N E—
—
—_—
Department of Cultural Library | | Study Centre Office
—  and Creative Arts E & HEPLBEE
XALERAIFBIATRR
L L
.
] ]
—_—
School Partnership and Finance Office
Department of Health Field Experience Office [—
— and Physical Education SRR ERESE g
REEBEZR
L L
.
—
Department of * (1) Including: Ceitreior Child and Family Science Human Resources
Mathemati q aE REERER BN Office | |
= inf a tgma;cshanl Centre for Educational and Developmental Sciences AHEEE
n or;r;a f°? ?C 2;’ o8y REXBRBERBHRH L
BRERANMZER Centre for Psychosocial Health L
- AR OB RBEFM RO —_—
] Integrated Centre for Wellbeing Office of the
Dep.artment of BEERRERPO Chief Information
| ~Scienceand * (2) Including: Centre for Excellence in Learning and Teaching Officer
EnV|rfJnmenta:J Studies s SHAEEB R ARMERERLE
MERRRER Centre for Religious and Spirituality Education -
—— FEABRLBHEPL e e H
] Centre for Special Educational Needs and Inclusive Education ] School of 1
Department of BHEBBVETHEBEKEPL 1 Continuing and 1
epartment o 1 i ——
- Social Sciences * (3) Including: Centre for Popular Culture in the Humanities : meg;g;;diz;fn i
HERBER B TAT AR A SRR R A i T 6) FEE
Centre for Research on Chinese Language and Education L !
s PERES RPXBBEMERL
T i Centre for Research on Linguistics and Language Studies
! Faculty-level Research | BEERBEARPL
] Centres* ! Research Centre for Chinese Literature and Literary Culture
] BRI 1 FRE SR R
I
i (4) [ * (4) Including: Centre for Education in Environmental Sustainability
L ‘ aE AEERREBE RO
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I
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** (6) Peter T.C. Lee Chair Professor of Health Studies is charged to oversee the
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