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Hong Kong population is ageing fast. Delaying retirement will increase the labor supply and reduce the pension 

expenditure of the Government in the long run. It is important to examine public attitude towards delayed 

retirement if the Government plans to implement such policy measure. In a phone survey conducted by The Hong 

Kong Institute of Education (HKIEd), nearly 57% of workers in Hong Kong supported delayed retirement. Of which, 

nearly 77% of respondents opined that retirement age should be extended by five years or more. Nearly 30% of 

workers opposed delayed retirement and 10% strongly opposed it. The research’s principal investigators 

concluded that the Government should consider how to further increase public support for delayed retirement. 

 

 

HKIEd Survey on Delayed Retirement: 57% of Wage Earners Support 

Delay Retirement 

 

Planned by the Department of Asian and Policy Studies (APS) at HKIEd, the survey telephone interviewed 1,016 

Cantonese-speaking workers aged 25 or over between 16 July and 20 August this year. The aim was to learn the 

respondents’ attitudes towards delayed retirement based on factors such as age, job stability, and the perceived 

societal consequences of delayed retirement. Part of the survey findings are summarised in the following table. 
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Survey Content Survey Result 

1. Do you think the retirement age should 

be increased?（N=1,016） 
Oppose：31.6% 

Strongly Oppose：9.5% 

Slightly Oppose：22.1% 

Agree：56.7% 
Slightly Agree：34.9% 

Strongly Agree：21.8% 

Others：11.6% 

Neutral：10.3% 

Don’t Know／Difficult to Say：1.1% 

Refuse to Answer：0.2% 

2. By how many years should the 

retirement age be increased? (N=576) 

1 to 4 years：18.8% 

1 year：0% 

2 years：4.7% 

3 years：13.4% 

4 years：0.7% 

5 years or more：77.4% 
5 years：63.9% 

More than 5 years：13.5% 

Others：3.8% 
Don’t Know／Difficult to Say：3.6% 

Refuse to Answer：0.2% 

3. Age (N=1,016) Agree Oppose 

25 to 34 years old 43.7% 45.0% 

35 to 44 years old 55.1% 32.1% 

45 to 54 years old 60.3% 29.6% 

55 years old or above 68.3% 22.9% 

Some of the perceived societal consequences of delayed retirement： 

1. Younger people will have fewer 

employment or job promotion 

opportunities (N=1,016) 

High Chance：40.0% 
Very High Chance：11.6% 

Slightly High Chance：28.4% 

Half Chance：25.7%   

Low Chance：31.8% 
Slightly Low Chance：24.5% 

Very Low Chance：7.3% 

Others：2.5% Don’t Know／Difficult to Say：2.5% 

Refuse to Answer：0% 

2. The off-work hours and time for family of 

older staff will decrease (N=1,016) 
High Chance：53.2% 

Very High Chance：20.0% 

Slightly High Chance：33.2% 

Half Chance：22.0%   

Low Chance：22.7% 
Slightly Low Chance：16.8% 

Very Low Chance：5.9% 

Others：2.1% 
Don’t Know／Difficult to Say：2.1% 

Refuse to Answer：0% 

Note：Survey conducted by the Public Opinion Programme, the University of Hong Kong. The response rate was 74.8%. 

 

The older the respondents were, the higher the degree of support they indicated for delayed retirement. The 

survey also asked respondents about their views on the perceived negative societal consequences of delayed 

retirement. Forty per cent believed that delayed retirement would affect younger people’s employment or job 

promotion opportunities. Nearly 53% of the respondents believed that delayed retirement would affect off-work 



hours and the time spent with families by older staff. The more agreement the respondents showed for the 

negative consequences of delayed retirement, the lower the degree of support they indicated for delayed 

retirement. 

 

 

Mr. Willy Huang Kai-wai, Lecturer of the Department of Asian and 

Policy Studies at HKIEd 

 

Mr. Willy Huang Kai-wai, Lecturer with the Department of Asian and Policy Studies, believes that “the lack of 

retirement protection measures is the reason for nearly 60% of the citizens supporting delayed retirement”. He 

suggests that the government should consider how to increase the retirement age in its population policy and how 

to reduce the negative societal consequences of delayed retirement. For example, gradually increasing the 

retirement age of civil servants to 68 could have a modeling effect for private companies. Furthermore, he 

suggests that the government should counteract any age discriminatory practices in the workplace, increase the 

minimum eligible age for withdrawing the accrued benefits of MPF, promote lifelong employment and flexible work 

arrangements. These measures would help older workers to expand their working lives, so that we could have 

more efficient use of human resources and improve the financial sustainability of the retirement protection 

measures in Hong Kong. 

 

Appendix: Research Findings (Chinese Version Only) 
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