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1. Basic Programme Information

1.1 Programme Title
Bachelor of Social Sciences (Honours) in Policy Science and
Management

1.2 Programme Code
A4B090

1.3 Abbreviated Programme Title
BSocSc (PSM)

1.4 Programme Duration
Four years (Two years for Senior Year Entry)

1.5 Mode of Attendance
Full-time

1.6 Faculty Hosting the Programme
Faculty of Liberal Arts and Social Sciences

1.7 Medium of Instruction
The programme will mainly be conducted in English. All Major
courses will be taught in English. For some non-Major courses,
Cantonese or Putonghua may be adopted as the medium of
instruction when the language is considered to be the most
effective for teaching.

1.8 On-line Course Outlines can be found at:
https://www.eduhk.hk/flass_prog/

1.9 Contact Hours
The number of credit points assigned to a course is indicative of
the hours of student effort, which include both contact hours and
study time.  In terms of contact hours, one credit point should
normally be equivalent to one hour of teaching per week for 13
teaching weeks in a semester.  In terms of study time, students
are normally expected to engage in no less than 2 hours of
independent learning per week for each contact hour.
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1.10 Timetable Arrangements
To fully utilize the University’s resources, classes for all
programmes will be scheduled between 8:30am and 9:20pm on
weekdays and 8:30am to 6:20pm on Saturdays with possible
scheduling of combined classes for programmes/courses of
different modes of study (including full-time, part-time, mixed
mode, etc.).

Students are required to check their personal timetable in The
Portal (http://portal.eduhk.hk) from time to time for the most
recent version.

1.11 Course Enrolment
Students must ensure the completion of course registration before
the course starts. Students who have not registered for any course
in a semester (excluding the summer semester) will be considered
to have withdrawn from their programme at the University unless
deferment of studies has been approved by the relevant
Programme Leader.

Registration in some courses is restricted to students having the
necessary prerequisites. Failure to attend a course does not
automatically result in the course being dropped. Students who are
reported for prolonged absence in a course without permission will
be accorded a grade F (Fail) for the course.

1.12 Attendance
Programme specific minimum attendance requirement is 80%.
Students are expected to attend all classes while the 20% leeway is
only to allow for exceptional circumstances such as illness. In
exceptional circumstances where the students need to take a leave
of absence, they should inform and seek agreement from the
course lecturers. Students who fail to meet the minimum
attendance requirement in a course will be given a grade F (Fail)
by their course lecturers. The grade F will be recorded on the
students’ transcript.
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1.13 Programme E-communication
A programme e-mail address (A4B090@eduhk.hk) is set up.
This not only helps dispatch programme information to students
through a single contact point, but also serves as an
E-communication platform between programme executive team
and students.

1.14 University Portal, Emails, Intranet Messages
Students must visit The Portal (the University’s portal for students
and staff) at http://portal.eduhk.hk, read e-mails and intranet
messages regularly. These are the major means of communication
in the University. Students will miss out important information if
they do not check these sources regularly. For details of the
University portal, students may refer to the relevant section
(Chapter 13) in the on-line Student Handbook (Navigation Path:
The Portal Links Useful Links Registry Student
Handbook Communication Channels).

2. Programme Aims and Programme Intended
Learning Outcomes (PILOs)

2.1 Programme Aims

The programme aims to develop skills associated with policy
analysis and evaluation, critical and analytical capacities for
assessing and understanding processes of policy formulation,
implementation, and policy outcomes, and knowledge skills
designed to allow students to understand diverse, international
policy contexts and governance challenges in the contemporary
world. Specifically, the programme provides interdisciplinary
training in public policy, governance and public sector
management and is designed to equip students with essential skills
for careers in public management, policy analysis and evaluation,
public and private sector consultancy, the non-profit sector
(advocacy and civil society organisations) and
government-business relations.
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Programme Intended Learning Outcomes (PILOs)

Upon successful completion of the programme, students will be
able to:
PILO1 Understand the principles, theories and practice of policy

sciences and public sector management;
PILO2 Apply substantive knowledge of techniques, institutions

and processes in public policy and management ethically;
PILO3 Analyze critically contemporary public policy and

management issues in Hong Kong, Greater China, and
Asia from a comparative and multidisciplinary
perspective;

PILO4 Apply analytical assessment/evaluation skills to policy and
organisational problems;

PILO5 Apply critical thinking skills related to human
development in local, national, regional and global
contexts ethically by upholding moral values and integrity;

PILO6 Apply managerial and leadership competence required for
effective organisational and public sector management
ethically; and

PILO7 Communicate analysis of policy problems and solutions to
policy-makers, relevant stakeholders and the broader
community.

3. Programme Structure and Curriculum

The curriculum consists of 60 credit points (cps) of course studies.
The programme is uniquely positioned within the higher education
policy science landscape of Hong Kong. It not only provides
policy science education, but also offers the depth of training,
pathways for specialisation, or the depth of immersion into core
evaluative and policy analysis skills and competencies.

The programme will add further capacity to the suite of
programmes and activities broadly nestled around policy related
themes/issues, providing a specific focus on policy analytics,
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evaluation, and specialisations in Public Sector Management and
Social Policy and Management that will help position EdUHK at
the forefront of policy science in Hong Kong and the region.

Table 1- Programme Structure:

Domain Components Credit Points

Major

Major Core 6
Major Electives 18
Major Interdisciplinary course 3

Internship (Applied Policy Analysis
Consultancy) (APAC)

6

Final
Year
Project

Capstone Project (Phase I): Applied
Policy Analysis Consultancy
(APAC) - Project

3

Capstone Project (Phase II).
Applied Policy Analysis
Consultancy (APAC): Project and
Conference

3

Electives
/ Minor

Electives / Minor
(Must take a 3-cps education course
to fulfill the graduation
requirement)

15

Common
Core

University ePortfolio 3

General Education (GE)
GE Breadth Course /
Experiential Learning

3

Total: 60
Information Technology Competence Requirement (non-credit bearing)
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3.1 Major (39 cps)

3.1.1 Major Courses
The programme comprises two major courses namely “Tool Kits
for Policy Analysis” and “Qualitative Approach to Policy
Analysis” which train students with analytical skills and
competencies in policy analysis and evaluation.

On top of the two major core courses, students can choose a total
of six major elective courses from the two specialisations, namely
Public Sector Management and Social Policy and Management, for
gaining greater insights, functional knowledge, and specific skills
in the area concerned. Students passed any six courses from the
same specialisation of major elective can claim for respective
specialisation. The major interdisciplinary course will enhance the
depth and breadth of the studies. The course list is provided in
Section 6.

3.1.2 Internship (Applied Policy Analysis Consultancy) (APAC)
The Internship provides a real-life placement (organisational
embedding) that is designed to provide students with a case study
on which to build their Capstone Project (Phase I & II). This level
of capstone integration [Internship, Capstone Project (Phase I & II)]
provides a distinctive basis for experiential learning and skills
development/application.

3.1.3 Capstone Project
Capstone Project (Phase I and II), equipping students with
necessary methodological skills for application in the capstone
(experiential) practical elements of the programme. The capstone
element is also an integral part of the curriculum and designed to
facilitate applied students’ learning and support graduate career
pathways.
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3.2 Electives and Minor Studies (15 cps)
3.2.1 Outside the Major, students are free to choose elective

courses offered by any of the University’s departments.
Students have the option of taking a Minor of 15 cps of
taught courses in the Elective domain for graduation with a
Minor, subject to specific requirements of the Minor(s).

3.2.2 Discretion, on case by case basis, would be provided for
students to take additional course(s) from the pool of
“Major Electives” as their “Electives” with conditions that:
a. students should apply in advance (before

commencement of the semester)
b. restricted to 6cps as the maximum [3 cps only for

those students require to take three foundation
courses); and

c. the course would be counted under Free Electives
Domain instead of Major Electives.

3.2.3 Students are also required to complete one education
course through a GE course on education, if available, or
one elective education course provided by the Faculty of
Education and Human Development (FEHD) in this
domain.
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3.3 General Education Breadth / Experiential Learning (3cps)
Students are required to take 3 cps of General Education Breadth
or Experiential Learning.

3.3.1 General Education Breadth: It aims to extend students’
intellectual perspectives through exploring more focused
topics across major fields of knowledge; specifically: arts
and humanities, social sciences, science and technology,
and positive education. They are categorized into three
strands namely, (1) Persons, Interpretations, Perspectives,
(2) Community, Society, Culture, (3) Nature, Science,
Technology.

3.3.2 Experiential Learning: It encourages students to learn
through experimentation, observation, reflection and
(re-)conceptualization while undertaking a wide variety
of activities, such as creative work, field studies, projects,
thematic overseas trips, outward-bound training etc.
These courses enrich students’ learning experiences and
skills through learning, thinking and reflecting on
practice, in practice and for practice, while exposing
them to authentic and real-life contexts.

3.4 University ePortfolio (3 cps)
Consolidating Undergraduate Learning through University
ePortfolio (U ePortfolio) is a 3-credit point “capstone” course
which requires students approaching the end of their
undergraduate studies to reflect critically on the knowledge and
skills acquired in their studies – within General Education courses,
in their disciplinary and professional courses, international
exchanges, and block practices or internships and in their lives
beyond the classroom – and to develop an integrated view of how
and where they position themselves in relation to their future goals,
plans, and aspirations.
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Table 2 - Curriculum Organization Chart
(Total programme credit points = 60 cps)

Year Semester Majors (39 cps) Common Core (6 cps) Electives
(15 cps)

3

1
Tool Kits for Policy Analysis (3 cps)

GE

Breadth Course /
Experiential

Learning
(0 - 3 cps)

Elective

(9 cps)Major Elective (3 cps)

2

Qualitative Approach to Policy Analysis (3 cps)

Elective

(3 cps)

Comparative Social Policy (3 cps)#

Major Elective (3 cps)

Capstone Project (Phase I): Applied Policy Analysis Consultancy

(APAC) – Project (3 cps)

4

Summer Internship (Applied Policy Analysis Consultancy) (APAC) (6 cps)

1
Major Elective

(6 cps)

Capstone Project (Phase II):

Applied Policy Analysis

Consultancy (APAC) - Project

and Conference

(3 cps)*

U ePortfolio

(3 cps)
GE

Breadth Course /
Experiential

Learning
(0 - 3 cps)

Elective

(3 cps)
2

Major Elective

(6 cps)

Information Technology Competence Requirement (non-credit bearing)
# Major Interdisciplinary course
*Subject to fulfill the pre-requisite requirement.
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4. Information Technology Competence Requirements
Students are required to complete and pass the IT e-Portfolio
Checking (ITC3003) before graduation. For detailed information,
please visit https://www.eduhk.hk/mit/students_itce/.

5. Language Policy
Under the language policy of the University, all students will be
subject to the minimum Language Exit Requirements (LERs) for
English and Putonghua.

Table 3. Language Exit Requirements for English and Putonghua
Faculty Programme English LER Putonghua LER

FLASS BSocSc(PSM) IELTS 6.0 PSC 3B
IELTS: International English Language Testing System
PSC: Putonghua Shuiping Ceshi

Exemption from LERs.
Students enrolled in the BSocSc (PSM) programme senior year
entry, with a normal study period of two years, will be exempted
from the language enhancement courses and LERs.

EdUHK-sponsored IELTS and PSC
Students from BSocSc (PSM) programme (with LERs exemption)
have the option to participate in the IELTS and/or PSC as well as
to apply for the one-off sponsorship provided by the University.
Students who apply for the sponsorship would be required to
complete the fee-paying supplementary language enhancement
courses if their IELTS and/or PSC scores fall below the requisite
level (i.e., LERs for English and / or Putonghua, as shown in
http://www.eduhk.hk/cle/en/University/LERs). If their IELTS
and/or PSC scores meet the requisite level (i.e., LERs for English
and/or Putonghua), there will not be any consequences when they
apply for the sponsorship. For details, please visit the CLE website
at http://www.eduhk.hk/cle.
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6. Course List

Key
Teaching Dept(s)
APS - Department of Asian and Policy Studies
SSC - Department of Social Sciences
MOI
E - English as the medium of instruction

6.1 Major Studies

Table 4: Courses of Major studies and Final Year Project
Course
Code MOI Course Title Host Dept Credit

Points Year Sem

Major / Programme Specific courses and Capstone project

SSC2254 E Tool Kits for Policy Analysis APS 3 3 1

SSC2255 E Qualitative Approach to Policy
Analysis APS 3 3 2

GCS4029# E Comparative Social Policy APS
SSC 3 3 2

SSC3256 E
Capstone Project (Phase I): Applied
Policy Analysis Consultancy
(APAC) - Project

APS 3 3 2

SSC4257@ E
Capstone Project (Phase II). Applied
Policy Analysis Consultancy
(APAC): Project and Conference

APS 3 4 1 & 2

SSC4258 E Internship (Applied Policy Analysis
Consultancy) (APAC) APS 6 4 Summer

Major Electives*

Specialisation 1: Public Sector Management

PUA2002 E Organisational Analysis and
Behaviour APS 3 3 or 4 1 or 2

POS1006 E Policy Processes and Institutions APS 3 3 or 4 1 or 2

POS1005 E International Relations and Global
Governance APS 3 3 or 4 1 or 2

PUA1003 E Human Resource Management APS 3 3 or 4 1 or 2

PUA1004 E
Principles of Public Finance and
Management APS 3 3 or 4 1 or 2

PUA2005 E Knowledge Management and
Organisational Learning APS 3 3 or 4 1 or 2

PUA4006 E Leadership, Negotiation and
Conflict Resolution APS 3 3 or 4 1 or 2

PUA4007 E Stakeholder Engagement, Coalition
Building and Advocacy APS 3 3 or 4 1 or 2
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Course
Code MOI Course Title Host Dept Credit

Points Year Sem

SSC3259 E Strategic Communication and Public
Relations Management APS 3 3 or 4 1 or 2

PUA3008 E Comparative Public Sector
Management in Asia APS 3 3 or 4 1 or 2

PUA3009 E International Public Management APS 3 3 or 4 1 or 2

PUA3010 E Public Organisation and Leadership APS 3 3 or 4 1 or 2

POS4007 E Regulation and Regulatory
Governance APS 3 3 or 4 1 or 2

SSC4260 E
Advanced Methods for Public
Policy Analysis and Evaluation:
Quantitative Research

APS 3 3 or 4 1 or 2

SSC4261 E
Advanced Methods for Public
Policy Analysis and Evaluation:
Qualitative Research

APS 3 3 or 4 1 or 2

Specialisation 2: Social Policy and Management

PUA2011 E Strategic Management in the
Non-Profit Sector APS 3 3 or 4 1 or 2

SSC2263 E Management of Social Services APS 3 3 or 4 1 or 2

POS3008 E Inequality and Social Policies in
Contemporary Society APS 3 3 or 4 1 or 2

PUA1003 E Human Resource Management APS 3 3 or 4 1 or 2

SSC2262 E Managing Social Protection APS 3 3 or 4 1 or 2

POS3009 E Aging and Social Policy APS 3 3 or 4 1 or 2

POS3010 E Comparative Health Policy and
Management APS 3 3 or 4 1 or 2

POS3011 E Comparative Housing Policy APS 3 3 or 4 1 or 2

POS2012 E Labour and Migration in a
Globalized World APS 3 3 or 4 1 or 2

SSC3259 E Strategic Communication and Public
Relations Management APS 3 3 or 4 1 or 2

POS1005 E International Relations and Global
Governance APS 3 3 or 4 1 or 2

SSC4260 E
Advanced Methods for Public
Policy Analysis and Evaluation:
Quantitative Research

APS 3 3 or 4 1 or 2

SSC4261 E
Advanced Methods for Public
Policy Analysis and Evaluation:
Qualitative Research

APS 3 3 or 4 1 or 2

* Students may take a total of 6 courses from Specialisation 1 or 2 for claiming respective
specialisation OR any free choices of 6 courses in total from the two specialisations without
claiming on the specialisation.

# Major Interdisciplinary course
@ SSC3256 is the pre-requisite for SSC4257
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6.2 Electives and Minor Studies

Outside the Major, students are free to choose elective courses
offered by any of the University’s departments. Students may
choose Electives in areas that further deepen the knowledge gained
in the Major, diversify their graduation pathway and enhance their
employability. Students have the option of taking a Minor of 15
cps of taught courses in the Elective domain for graduation with a
Minor subject to specific requirements of the Minor(s). Students
are also required to complete one education course through a GE
course on education, if available, or one elective education course
provided by the Faculty of Education and Human Development
(FEHD) in this domain.

6.3 General Education

Students in senior year entry need to complete one course of GE
Breadth / Experiential Learning (3cps) and University ePortfolio
(3cps). For details, please visit the website of the General
Education Office: http://www.eduhk.hk/ge.

6.4 Internship

It provides a real-life placement (organisational embedding) that is
designed to provide students with a case study on which to build
their Capstone Project (Phase I & II). This level of capstone
integration [Internship, Capstone Project (Phase I & II)] provides a
distinctive basis for experiential learning and skills development/
application.
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7. Course Synopsis (Major Courses and Major Elective Courses Only)

Major Studies

Course : SSC2254
Course Title : Tool Kits for Policy Analysis
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course seeks to train students in advanced methods for
policy analysis and evaluation, allowing student to acquire in-depth,
sophisticated skills associated with quantitative techniques. Specifically,
it will equip students with advanced quantitative analytical skills,
including data collection and organisation, use of graphs and descriptive
statistics, regression analysis and statistical inference and developing
policy implications of empirical findings. It will use a series of concrete
examples to demonstrate the usefulness and practicality of these skills,
thereby ensuring student understanding the applicability and applications
of a quantitative research concept to solve real-world problems in public
decision making.

Course : SSC2255
Course Title : Qualitative Approach to Policy Analysis
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The objective of this course is to provide students with the
knowledge and skills required to understand and conduct policy
evaluation. Policy evaluation is central in helping to decide whether to
expand, modify or terminate a program or policy. The focus of the course
is on rigorous qualitative evaluation tools. The course will introduce
students to qualitative tools such as case study techniques, the five “E”
approach (Effectiveness, Efficiency, Ethical considerations, Evaluations
of alternatives, Establishment of recommendations for positive change),
evidence based models, as well as other qualitative evaluative research
methodologies.
These qualitative methods will be taught using concrete case studies and
dataset that will allow students to identify the strengths and weakness of
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these methods and learn how to apply them to a policy problem of their
choice.

Course : GCS4029
Course Title : Comparative Social Policy
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Social Sciences

Synopsis: This course explores major social policy challenges and issues
confronting societies in Asia, with a particular focus on Greater China.
Adopting a comparative approach in analyzing policy formation and
implementation, this course will enable students to understand the most
recent developments related to major social policy areas like education,
health, social welfare, housing, elderly, youth and ethnic minorities in
Mainland China, Hong Kong, Taiwan, Macau and other selected cities in
Asia. This course also introduces different types of institutions (like the
Non-Governmental Organizations) and modes of service delivery (like
public private partnership) to students. Students will be engaged in
comparing and contrasting major social policy issues of selected Asian
societies, and appreciating the complexity of policy formation,
implementation and evaluation from comparative perspectives.

Course : SSC3256
Course Title : Capstone Project (Phase I):

Applied Policy Analysis Consultancy
(APAC) - Project

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The Captsone Project (Phase I): APAC - Project is a policy
study structured in Semester 2, Year 3 of the BPSM Programme.
Students will apply the core skills and knowledge they have acquired to
a specific policy or organisational problem. The Capstone Project
(Phase I): APAC - Project is undertaken sequentially and conjunction
with an internship placement in a government, private, civil society or
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not-for-profit organisation. The Capstone Project (Phase I): APAC -
Project will allow students to experience a real-life, contemporary
policy/organisational problem, define the scope, potential impact and
costs of a specific policy/organisational problem and design options to
address the problem. The Capstone Project (Phase I): APAC - Project
requires students to explore policy and organisational solutions, assess
the feasibility of potential policy/organisational responses and design
mechanisms for implementation, oversight, monitoring, evaluation and
feedback.

The Capstone Project (Phase I): APAC - Project is a scoping project
designed to (1) allow the development of a formal problem statement
focused on a policy problem within an organisational context; (2)
identify information resources necessary to address the policy
organisation problem; (3) scope and identify a formal set of methods to
be applied to the policy problem; (4) develop a time-line for project
implementation and execution; and (5) present the formal proposal to the
Academic Supervisor and other students in a mini-conference format
design to help student enhance their proposals in readiness for
implementation and execution.

Course : SSC4257
Course Title : Capstone Project (Phase II).

Applied Policy Analysis Consultancy
(APAC): Project and Conference

Credit Points : 3
Pre-requisite course : Capstone Project (Phase I):

Applied Policy Analysis Consultancy
(APAC) - Project

Teaching Department(s) : Asian and Policy Studies

Synopsis: Following the Capstone Project (Phase I) and under close
supervision, students proceed to implement the research design of their
project. As an iterative process, this requires on-going consultation with
(1) relevant individuals and the Mentor at the organisation where the
student undertook his/her internship; (2) the student’s Academic
Supervisor; and (3) engagement with the Capstone Project (Phase II)
Coordinator.
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The Capstone Project (Phase II): APAC requires the full implementation
of the Capstone Project (Phase I): APAC proposal and the development
of a written report to professional standards. Further, students are
required to make a formal presentation of the report to the client
organisation and the development of actionable recommendations that
must be costed in terms of organisational resource
requirements/implications, along with a feasibility assessment for
implementation.

In addition to the formal write up of the Capstone Projects the student is
required to prepare a full set of briefing notes, executive summary, list of
recommendations, implementation proposals to the client (internship)
organisation, organisation Mentor and relevant stakeholders. This
component of the Capstone Project (Phase II) is designed to synergize
with the Internship and Capstone Project (Phase I) and requires students
to participate in an APAC conference. The conference brings together all
students, supervisors, student mentors from the client organisation, as
well as other representatives from the client organisations.
Students will be organized into complementary sessions and required to
formally present their Capstone Project (Phase II): APAC report to the
organisation. This will include:

Presentation of the final written report, including an executive
summary, list of recommendations and implementation proposal;
Short-verbal presentation (approximately 20 mins) in order to
demonstrate problem definition, analysis, public speaking,
presentation and advocacy skills;
A short Q and A session; and
Client feedback.

This course is designed to simulate real-life organisational contexts and
requires students to be able to present findings in a persuasive and
professional manner.

Course : SSC4258
Course Title : Internship (Applied Policy Analysis

Consultancy) (APAC)
Credit Points : 6
Teaching Department(s) : Asian and Policy Studies
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Synopsis: This course is delivered through the placement of students
with a ‘client’ organisation (government body, civil society group,
not-for-profit or private sector organisation). The student intern will be
appointed an Academic Supervisor and a ‘Mentor’ within the
organisation. The internship programme is overseen by the ‘Internship
Programme Coordinator’.

The internship placement is designed to embed the student within an
organisation and provide opportunities for the student to understand the
real-life workings, issues, problems and constraints organisations face in
the management of policy related issues.

Working with the Academic Supervisor, Mentor and Internship
Programme Coordinator, the student will undertake the following
activities:

(a) Identify a current policy related issue the organisation is
confronting (e.g., programme evaluation, policy drift, changing
government ordinances, policy uncertainty, new regulatory
environment, organisational adaptability and policy compliance).
Alternatively, student may elect to ‘benchmark’ organisational
practices/outcomes.

(b) Organisational mapping: identify and engage relevant
organisational stakeholders.

(c) Develop communication strategies to engage key organisational
office holders.

(d) Where appropriate conduct interviews, surveys, collect
documentation and data.

Course : PUA2002
Course Title : Organisational Analysis and Behaviour
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course aims to ensure that students are familiar with the
nature of organizations, their structures, processes and working
environments, and particularly the specific characteristics of public and
private organizations in the Asian context. It enables students to
understand some of the key concepts and theories in organizational
behavior and analyze the implications of organizational behavior for
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public and private sector management. This course lays the foundation
for the understanding of human behavior in organizations, providing
students with a comprehensive exposure to organizational behavior
theories, research and workplace issues illustrated with case studies and
examples primarily within an Asian context.

Course : POS1006
Course Title : Policy Processes and Institutions
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: A core objective of the course is to build students’ capability to
conceptualize policy problems, devise strategies for addressing them, and
comprehend policy documents and the mechanisms by which policy
solutions are approached and implemented and assessed.
The course introduces students to policy processes and the institutional
contexts that undergird decision-making in the policy-making process.
Specifically, the course will address the competing and multidimensional
approaches to problem identification, problem framing, agenda-setting,
policy formulation, public and stakeholder consultation, processes and
systems of policy implementation, monitoring, feedback and
programme/policy evaluation.
The course is designed to expose students to the policy cycle and how
policy is evolved, adopted, implemented and monitored in governmental,
non-governmental and other institutional contexts (civil society, think
tanks and advocacy coalitions).

Course : POS1005
Course Title : International Relations and Global

Governance
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: Changes in the contemporary structural composition of the
global political-economy increasingly impact all facets of state-market
relations, not least the reach, power and authority of the state in terms of
policy making processes and the means via which public policy is
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realized. Understanding the forces precipitating this change comprises the
principal rationale of this course. The fundamental question the course
deals with is the distribution of power in the international system and its
consequences for public governance and state capacity. Specifically:

Is there a fundamental change occurring in the power relations
between states are markets and between public and private sector
actors in the international system?
What new forms of governance are emerging as a consequence of this
process?
What is the magnitude of this change and what are its implications for
public sector capacity and governance?

To help address these questions the course is thematically structured into
three parts.

First, the course begins with an outline of the dominant modes of thinking
about international political and economic relations and of the
relationships between states and markets and their implications for state
capacity and public sector management. This part of the course surveys
the main theoretical schools of thought as they have evolved over the last
several decades. It addresses conventional realist, neorealist and liberal
perspectives and looks at a series of variants in these theories.

The second part of the course turns to address the emergence of
international institutions and private sector authority in the international
system. This part of the course surveys some of the recent empirical
developments among these actors in terms of their influence, spatial reach
and extensity. This part of the course then asks students to reflect on these
developments in terms of the mainstream theoretical literatures and assess
the merits of these literatures in light of emerging trends.

Third and finally, the last part of the course addresses the implications of
these developments in terms of the functional – management issues these
developments pose for regulators, the regulatory reach of the state and
public sector management. In particular, the course will address the
advent of risk associated with un-regulated international markets and
private sector actors and how they influence the behaviour of states,
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market structures and change the risk universe public actors are forced to
deal with.

Course : PUA1003
Course Title : Human Resource Management
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course aims to critically engage students with
contemporary issues and developments in human resource management
(HRM). Adopting a diverse multi-disciplinary, cross-cultural and
comparative approach the course will require students to (a) discover,
analyze and contribute to providing creative solutions for specific HRM
issues and enable applicants to examine the key concepts, core issues,
principles and processes in HRM; (b) discover the principles and theories
of HRM particularly in the public sector; and (c) apply concepts and
theories to analyze HRM issues and the challenges facing the public
sector today. The course expects to discuss the HRM practices in a
number of Asian countries in order to demonstrate an understanding of
how public sector reforms have impacted the principles and processes of
HR issues.

Course : PUA1004
Course Title : Principles of Public Finance and

Management
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course provides students with an understanding of the role
and impact of government on the functioning of a market economy,
specifically in the provision and funding of goods and services. Students
will learn to apply microeconomic and macroeconomic perspectives to
concrete issues related to the financing of strategic sectors, while also
addressing issues associated with central, state and municipal funding
processes and public financial management.
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More broadly, the course also asks student to reflect critically on the
reasons for government involvement in the market (distributional aims,
provision of public goods and the correction of externalities) as will the
economic issues associated with taxation and the allocation of tax
revenues (and the varieties of models associated with these).
Course : PUA2005
Course Title : Knowledge Management and

Organisational Learning
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course is designed to introduce students with the
fundamentals of knowledge management (KM) for organizational earning.
Knowledge management (KM) is the planning, organizing, motivating
and controlling of people, processes and systems in an organization to
ensure that its knowledge-related assets are improved and effectively
employed. Students will be introduced to major categories of an
organizations knowledge-related assets, including knowledge in the form
of printed documents such as patents and manuals, knowledge stored in
electronic repositories such as a “best-practices” database, employees’
knowledge about the best way to do their jobs, knowledge that is held by
teams who have been working on focused problems and knowledge that
is embedded in the organization’s products, processes and relationships.

Students will then be introduced to the practical processes of KM,
including knowledge acquisition, creation, refinement, storage, transfer,
sharing and utilization. Students will be led through a series of case
studies in order to highlight KM functions in organizations and how
methodologies and systems to support KM can be developed and
deployed. Students will also explore the how KM can leverage and
improve an organization’s knowledge assets and effect better knowledge
practices, improved organizational behaviors, better decisions and
improved organizational performance.
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Course : PUA4006

Course Title : Leadership, Negotiation and Conflict
Resolution

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course introduces students to the core issues surrounding
leadership, negotiation and conflict resolution within organizational
contexts. The course is skills focused and designed to impart a series of
practical skills. In particular, the course focuses on the development of
leadership skills, what leadership entails, and the relationship of
leadership styles to successful organizational outcomes. Students will
also be introduced to mapping skills for identifying organizational types
and different organizational and management cultures. As part of this,
students will be introduced to techniques for the management of
organizational problems, such as managing change and innovation,
negotiation in organizational environments and managing
intra-organizational competition and conflict.

Course : PUA4007

Course Title : Stakeholder Engagement, Coalition
Building and Advocacy

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course explores knowledge and skills necessary in
engaging stakeholders and building coalition in public advocacy. Using
real life cases, we introduce students to: (1) The Policy Paradox, which
provides a framework for understanding political decision making and the
struggles of different stakeholders over values and ideas; (2) Advocacy
tools, processes, and models which enable students to understand
advocacy formulation, implementation and evaluation; (3) Community
engagement and empowerment, in which the emphasis is put on social
policies and how to engage the community and the vulnerable population
to build advocacy practices in a systematic and purposeful way; and (4)
Social Media and Advocacy, which discusses how to engage social media
and evaluates the media's role in driving social changes. Ultimately, we
train students to be creative and logical thinkers in strategizing advocacy
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and to become competent communicators in writing and conversing
advocacy strategies.

Course : SSC3259

Course Title : Strategic Communication and Public
Relations Management

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The course introduces the concepts and principles that underpin
strategic communication and public relations management in
organisations by focusing on three main areas – (1) understanding human
communication, (2) understanding contemporary communication
environments and new media, and (3) critical analysis of the applicability
and concept of strategic communication in public relations.

This course deals with the application of tools, techniques and strategies
for management of public relations and public relations campaigns from
an organisational perspective. The course seeks to provides students a
solid foundation in the latest concepts and practices for managing
traditional and emergent media platforms, media engagement strategies,
information dissemination, content management and related issues. The
topics to be addressed include: methods of public relations research,
strategic planning, preparation of public relations materials, information
dissemination and content, and the use of controlled and uncontrolled
media, social marketing campaigns and media strategies for advocacy.

Course : PUA3008

Course Title : Comparative Public Sector Management
in Asia

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course analyses the changing dimensions of public
administration and management in Asia. Specifically, the course focuses
on the forces propelling change in public management practices across
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Asia, the new state-market configurations that are re-defining
government-business relations, the rise of managerialism in the delivery
of public sector activities and the social, political and economic
implications of new public management agendas.

Course : PUA3009
Course Title : International Public Management
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course addresses major recent trends and developments in
international public management. The course examines the impact of
internationalization, policy diffusion and transfer on public sector
management and public sector reform from a comparative perspective. It
enables students to analyze key aspects of public management reforms
and explore processes of policy learning, emulation, the rise of
international benchmarking and standard-setting practices and how this
creates reform dynamics in public sector management practices. Key
comparative (Asia-Pacific) public management reform practices analyzed
include the advent of outsourcing, contracting-out practices, public
private partnerships, private finance initiatives, concessions, and practices
associated with New Public Management (NPM). The course will be
taught using comparative sectoral analyses (e.g., utilities, health,
infrastructure, communications, etc.).

Course : PUA3010
Course Title : Public Organisation and Leadership
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: Management, organizational and leadership studies comprise
the knowledge necessary in planning, organizing and supervising the
resources of an organization. The manager and management team of a
public enterprise focuses on maintaining the organization’s efficiency and
effectiveness in the delivery of public goods and services, meeting the
goals and objectives settled by the strategy plan, while employing both
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human and material resources to achieve these ends. This courses
examines various facets for effective and efficient leadership of public
organizations, including the roles of strategic planning, organizational
management of resources and resource allocation, organizational
performance indicators, organizational alignment, reporting and
organizational incentivisation.

Course : POS4007
Course Title : Regulation and Regulatory Governance
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The course assesses the causes, types and consequences of
regulation. The course will address the evolution of approaches to
regulation, particularly those associated with governmental attempts to
overcome market failures. Key issues analyzed include why governments
regulate, how governments regulate and the tools of regulation, including
command-and-control, performance-based, incentive-based, punitive
based, network, risk-based and ‘nudge-based’ regulation.

The course will also address the rise of ‘regulatory capitalism’ and the
‘regulatory state’, drawing on sector case studies (e.g., utilities,
telecommunications and banking).

Course : SSC4260
Course Title : Advanced Methods for Public Policy

Analysis and Evaluation: Quantitative
Research

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course seeks to train students in advanced methods for
policy analysis and evaluation, allowing student to acquire in-depth,
sophisticated skills associated with quantitative techniques. Specifically,
it will equip students with advanced quantitative analytical skills,
including data collection and organisation, use of graphs and descriptive
statistics, regression analysis and statistical inference and developing
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policy implications of empirical findings. It will use a series of concrete
examples to demonstrate the usefulness and practicality of these skills,
thereby ensuring student understanding the applicability and applications
of a quantitative research concept to solve real-world problems in public
decision making.

Some online learning and teaching initiatives will be introduced to
enhance online pedagogical practices, strengthen quality online teaching
and support learner-centred learning when the online teaching mode is
adopted. For example, SPSS/Microsoft Excel, Qualtrics, and various
educational tools (e.g., Padlet and Moodle Forum) will be used where
appropriate.

Course : SSC4261
Course Title : Advanced Methods for Public Policy

Analysis and Evaluation: Qualitative
Research

Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The objective of this course is to equip students with advanced
knowledge and skills required to understand and conduct policy
evaluation of complex problems. Policy evaluation is central in helping to
decide whether to expand, modify or terminate a program or policy. The
focus of the course is on rigorous qualitative evaluation tools. The course
will explore the utility and limitations of qualitative tools such as case
study technique, the five “E” approach 9Effctiveness Efficiency, Ethical
considerations, Evaluations of alternatives, Establishment of
recommendations for positive change), evidence based models, as well as
other qualitative evaluative research methodologies. These qualitative
methods will be taught using concrete case studies and datasets that will
allow students to identify the strengths and weaknesses of these methods
and learn how to apply them to a policy problem of their choice.
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Course : PUA2011
Course Title : Strategic Management in the Non-Profit

Sector
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course introduces students to a broad selection of
management tools and practices and which are strategic for the effective
management and operation of not-for-profit organisations. The course
covers basic financial accounting, record keeping and reporting
requirements, principles of management accountability, transparency and
ethics. The course also introduces students to the basic principles behind
development of mission statements, regulatory issues related to financial
operation, fund raising and registration, as well as addressing future
trends and developments in the management of nonprofit organisations.

Course : SSC2263
Course Title : Management of Social Services
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The objective of the course is to enhance students’ knowledge
of the social services sector and equip them with the skills to improve the
sector’s performance. Emphasis will be on practical and proven methods
of management as well as innovative approaches consistent with best
professional practices. The course will also cover a critical analysis of
current social problems leading to responses of the community in
formulation of social policies and the organisation of social services.

Course : POS3008
Course Title : Inequality and Social Policies in

Contemporary Society
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies
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Synopsis: This course focuses on the relationships between inequalities
and policies. Specifically, students explore how the formulation and
implementation of public policy seek to end inequalities on the one hand;
and how inequalities are shaped by policies, which intertwine with labor
market, institutions and power relations of various actors on the other.
Examples will be drawn from various policy areas including education,
health, migration, social security and housing. In terms of inequalities,
this course is interested in class, gender, race and ethnicities, national
background and citizenship status. By the end of the course, students are
able to: (1) understand the concept of inequalities and the causes of
inequalities; (2) identify and be sensitive to inequalities and inequity
while being able to formulate alternative models in agenda-setting in
policies; (3) evaluate the advantages and disadvantages of various
measures of inequalities used in policymaking; and (4) apply policy
analytic tools from a social justice perspective.

Course : SSC2262
Course Title : Managing Social Protection
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: Social protection has been a mounting challenge for many
governments in Asia and the world. Population aging and frequent
economic crises, along with rising income inequality and poverty are
posing unprecedented threats to governments as well as families.
Globalization has a further impact on social, economic and political
developments of societies in Asia, which generate substantial policy
implications. The course will discuss the root causes of these problems
and more importantly, examine the different approaches to protecting the
population from income insecurities. Adopting a comparative approach,
this course will enable students to understand the design and implications
of the major social protection programmes in the Asian region.

Course : POS3009
Course Title : Aging and Social Policy
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies
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Synopsis: Social Policy and Aging focuses on key policy issues in
relation to aging and late life. In particular, it explores the relationships
people, key public policies and institutional structures and lived
experiences of older people. This course draws on a critical perspective
that attends to language, power, diverse social locations and change over
time.

Throughout the course, we will review the challenges and tensions in
current policy approaches and consider pathways for change. The course
offers students the opportunity to think critically about policies and
organisational practices, engage in debates and formulate a deeper
understanding of contemporary issues in social policy. This course gives
students an opportunity to exercise their curiosity and question taken for
granted language and practices in social gerontology and social care. In
fulfilling the course objectives, students will develop a more complex
understanding of the intersections between socio-cultural responses,
program guidelines, organisational practices and lived experiences.

Course : POS3010
Course Title : Comparative Health Policy and

Management
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: This course is designed to equip students with foundation
knowledge of health policy and management, a core sector in social
policy. The course adopts a comparative perspective and will enable
students to go beyond theories health care delivery and examine health
policy and management internationally and sector outcomes with the use
of case studies. The course starts from a systematic survey of health care,
health markets, health care financing, provision and public health,
followed by a systematic review of health policies in selected countries
and regions. Emerging contemporary health policy and management
issues will also be covered. Students will engage in comparing and
contrasting health policy and management arrangements and issues in
Asia, with the purpose of understanding the policy background, system
design and major challenges Asian health care systems confront. Students
will get the opportunity to visit representative public hospitals in both
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Hong Kong and Mainland China, in order to deepen their understanding
of the health systems closest to them.

Course : POS3011
Course Title : Comparative Housing Policy
Credit Points : 3
Teaching
Department(s) : Asian and Policy Studies

Synopsis: Housing and housing policy in Hong Kong and Asia are
changing and there is greater awareness of the role that housing and
access to housing have on social issues in Hong Kong and Asia. This
course explores contemporary trends in housing policy in Hong Kong and
comparatively in Asia, addressing issues to do with government provision
of social housing, land use and land management issues, financing of
housing, housing affordability and financing trends for housing and the
relative role of government and the private sector in the provision of
housing.

Course : POS2012
Course Title : Labour and Migration in a Globalized

World
Credit Points : 3
Teaching Department(s) : Asian and Policy Studies

Synopsis: The regulation of labour immigration and the rights of migrant
workers are among the most controversial policy issues around the world.
In public and media debates, migrants can be development 'heroes' for
their countries of origin, 'villains' that threaten the jobs and welfare of
workers in host countries, and/or 'victims' of exploitation by people
traffickers, recruiters and employers.

This course analyses some of the most controversial public policy issues
of the 21st century: how to regulate international labour migration and the
rights of migrant workers. Integrating economics, politics and ethics, the
course comprehensively discusses the determinants, impacts and
regulation of labour immigration and emigration around the world, with a
particular focus on case studies in Asia.



Mon Tue Wed Thu Fri Sat Week Remarks

2021 2 3 4 5 6 7
9 10 11 12 13 14
16 17 18 19 20 21 17 - 19 Aug Registration - New Students (online)
23 24 25 26 27 28
30 31

Sep 1 2 3 4
6 7 8 9 10 11 1 6 Sep; 6 - 18 Sep First day of Semester I; Add / Drop Period for Sem I
13 14 15 16 17 18 2
20 21 22 23 24 25 3 22 Sep Day following Chinese Mid-Autumn Festival
27 28 29 30 4

Oct 1 2 4 1 Oct National Day
4 5 6 7 8 9 5 8 Oct Aquatic Meet
11 12 13 14 15 16 6 14 Oct Chung Yeung Festival
18 20 21 22 23 24 7
25 26 27 28 29 30 8 30 Oct Information Day

Nov 1 2 3 4 5 6 9
8 9 10 11 12 13 10
15 16 17 18 19 20 11
22 23 24 25 26 27 12
29 30 13

Dec 1 2 3 4 13 1 Dec Last day of Teaching for Sem I
6 7 8 9 10 11 14 2 - 15 Dec Examination Period
13 14 15 16 17 18 15 16 Dec - 2 Jan Semester Break
20 21 22 23 24 25 25 Dec Christmas Day
27 28 29 30 31 27 Dec First weekday after Christmas Day

2022 Jan 1 1 Jan First day of January
3 4 5 6 7 8 1 3-15 Jan Add / Drop Period for Sem II
10 11 12 13 14 15 2 14 Jan Athletic Meet
17 18 19 20 21 22 3
24 25 26 27 28 29 4
31 5

Feb 1 2 3 4 5 1 - 3 Feb Lunar New Year’s Holidays
7 8 9 10 11 12 5 1 - 7 Feb Lunar New Year Break
14 15 16 17 18 19 6
21 22 23 24 25 26 7
28 8

Mar 1 2 3 4 5 8
7 8 9 10 11 12 9
14 15 16 17 18 19 10
21 22 23 24 25 26 11
28 29 30 31 12

Apr 1 2 12
4 5 6 7 8 9 13 5 Apr Ching Ming Festival
11 12 13 14 15 16 14 14 Apr Last day of Teaching for Sem II (grad class)
18 19 20 21 22 23 15 15 - 18 Apr Easter Public Holidays
25 26 27 28 29 30 16 19 - 29 Apr Examination Period (grad class)

May 2 3 4 5 6 7 17 2 May Day following Labour Day
9 10 11 12 13 14 18 9 May Day following Buddha's Birthday
16 17 18 19 20 21 19 14 May Last day of Teaching for Sem II (non-grad class)
23 24 25 26 27 28 20 16 - 28 May Examination Period (non-grad class)
30 31

Jun 1 2 3 4 3 Jun Tuen Ng Festival
6 7 8 9 10 11
13 14 15 16 17 18
20 21 22 23 24 25
27 28 29 30

Jul 1 2 1 Jul HKSAR Establishment Day
4 5 6 7 8 9
11 12 13 14 15 16
18 19 20 21 22 23
25 26 27 28 29 30

Keys
Note: The above information is subject to change. Public / EdUHK holidays

Days with special events

8.     Programme Calendar 2021/22
Date

**  Semester I  **

Aug

**  Semester II  **
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9. General Academic Regulations

9.1 Admission

9.1.1 Applicants for admission to a programme of the University are
required to meet the stipulated entrance requirements of the
programme. A waiver may be given to mature applicants with
specific talents or achievements and a wealth of experience as
defined in the general entrance requirements. The University does
not discriminate on the basis of age, gender, race, nationality,
religion, ethnic origin or disability upon admission. Students with
disabilities are encouraged to inform the University of their needs
so that timely assistance may be provided.

9.2 Registration

9.2.1 After being accepted by the University for admission to a
programme, applicants must pay the requisite fees and complete
the registration procedures as prescribed by the University.
Current students will be re-registered automatically each
semester throughout the period of study if fees have been paid
up to date.

9.2.2 Major

9.2.2.1 All undergraduate students at the University are
required to declare a major within their programme of
study upon admission;

9.2.2.2 Students are required to take the stipulated credit
points of the declared major and complete all the
specific course requirements of the declared major.

9.2.3 Double Major

9.2.3.1 Students admitted to a full-time undergraduate degree
programme may be permitted to enroll in a second
major in addition to their first major, subject to
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programme specific requirements and GPA
requirement of normally 3.0 or above in the first year
of study; and

9.2.3.2 Students are required to fulfill the course requirements
of their first major. If they also fulfill the course
requirements of their second major, they will have
their second major recorded on their transcript.

9.2.4 Minor

9.2.4.1 Students on full-time undergraduate degree
programmes can enroll in a minor;

9.2.4.2 Students admitted to a full-time undergraduate degree
programme can enroll in a second minor in addition to
their first minor (if any); and

9.2.4.3 Students who have fulfilled the course requirements of
their minor(s) will have the minor(s) recorded on their
transcript.

9.2.5 Double Counting

Double counting of up to nine credit points for a five-year
programme and six credit points for a four-year programme to
fulfill no more than two domain requirements (e.g. for both the
first and second majors) within a full-time undergraduate degree
programme may be allowed.

9.2.6 Each student is issued with a Student Identity Card. The Card
enables a student to gain access to the University's facilities such
as the Library, sports centre, and student halls.

9.2.7 Classes for all programmes are normally scheduled from
Monday to Saturday.
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9.3 Fees

9.3.1 Once admitted to the University, students (except those studying
for Professional Development Programmes) are normally
required to pay the following fees:

Admission
Acceptance Fee

Payable by a stipulated due date upon
offer of admission

Tuition Fee Payable in two installments, one in
each semester by a stipulated due date

Caution Money A deposit to make good any
outstanding debts to the University
incurred in, for example, damage to the
property of the University. Unused
caution money is converted to
graduation fees.

Continuation Fee A fee required for students who are
allowed to retain their student status
without having to attend any courses in
the programme, e.g. cases of deferment
of studies, cases pending for graduation
and cases with suspension of studies.

Students' Union
Membership Fee

An annual fee chargeable to full-time
students

Graduation Fee A lump sum to cover the cost of
congregation, including the cost of an
award certificate; the lump sum can be
covered by caution money subject to no
outstanding claims

Other Fees Information available on the websites
of related units

9.3.2 Students who fail to settle overdue University fees without prior
approval will be treated as having unofficially withdrawn from the
programme. An administration fee will be charged to these
students for reactivating their student status in addition to the full
settlement of overdue fees. Re-instatement of the student status
will not be considered for unofficially withdrawn students with
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prolonged overdue fees. They will be required to re-apply for
admission to their programmes.

9.3.3 Students who have to extend their studies beyond the normal
period of study in order to fulfill the requirements of the
programme, major, second major, minor or second minor, are
required to pay additional fees on a pro-rata basis according to the
number of course/credit points taken in the extended period of
study.

9.4 Course Enrolment

9.4.1 Students must ensure the completion of course registration before
the course starts. Students who have not registered for any course
in a semester (excluding the summer semester) will be considered
to have withdrawn from their programme at the University (as
stipulated in 9.14.1) unless deferment of studies has been
approved by the relevant Programme Leader/Coordinator.

9.4.2 Registration in some courses is restricted to students having the
necessary prerequisites.

9.4.3 Students can add or drop a course during the add-drop period or
before the third class meeting. Students are permitted to drop a
course after the add-drop period but before the examination period
or the deadline for submission of final assignments, whichever
applicable, only for strong personal reasons, such as serious
illnesses; the grade W (Withdrawn) will be recorded on the
students' transcript.

9.4.4 Failure to attend a course does not automatically result in the
course being dropped. Students who are reported for prolonged
absence in a course without permission will be accorded a grade
F (Fail) for the course (as stipulated in 9.13.2).

9.4.5 Students may audit a course without charge, subject to the
permission of the course lecturer. They will not earn credit points
for their audited courses.



38

9.4.6 A visiting student is not enrolled in any particular programme, but
may take courses. Students who have completed their programme
but wish to take further courses will be considered visiting
students.

9.5 Change of Programme/Major/Minor or Mode of Study

9.5.1 New students will normally not be considered to transfer to
another programme if the programmes are offered in the same
mode of study and programmes of the same academic level, in
particular the UGC-funded undergraduate programmes, during
their first semester of registration.

9.5.2 A current student, who wishes for special reasons to change from
one programme/major/minor or mode of study to another during
the course of study should meet the stipulated requirements and
consult the relevant Programme Leaders/Coordinators for advice
and approval. The change, once approved, normally takes effect
from the next semester/academic year. (Also see 9.8.4 for the
maximum study period.)

9.6 Double Registration

9.6.1 Students who are enrolled in any full-time award-bearing
programmes (lasting for one year or longer) of the University are
not permitted to simultaneously register for another qualification
at this University or a post-secondary qualification at any
institutions except with prior approval by the Registrar. Violation
of this regulation will lead to discontinuation of studies from the
University. In case of doubt, students should seek advice from the
Registry.

9.7 Study Load

9.7.1 Courses are the basic units of study into which students are
registered and for which grades are assigned. Each course is
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assigned a number of credit points. Related courses are grouped
under a learning domain.

9.7.2 The number of credit points assigned to a course is indicative of
the number of hours of student effort, which include both contact
hours and study time. In terms of contact hours, one credit point
should normally be equivalent to one hour of teaching per week
each for 13 teaching weeks in a semester. In terms of study time,
students are normally expected to engage in no less than 2 hours
of independent learning for each contact hour.

9.7.3 Students have to earn before graduation the number of credit
points as required by the programmes of study. The minimum and
maximum number of credit points is normally within the range of
12 (except summer semester) to 18 for taught courses in a
semester for full-time programmes, whereas not more than 11
(up to 12 for students admitted in 2019/20 and thereafter) in a
semester for part-time programmes. Students are not allowed to
take zero credit point/course unless with prior approval.

9.8 Period of Study

9.8.1 The length of a programme is stipulated in the curriculum. To
complete the curriculum, students are required to complete
satisfactorily all the specified course requirements including
coursework or similar programme required activities, as
applicable.

9.8.2 Normally, there are two semesters in each academic year for
academic activities, such as coursework and overseas immersion.
In addition to the two regular semesters, a 6-week Summer
Semester is offered for students of full-time undergraduate degree
programmes who wish to study courses before the commencement
of Semester 1 of the new academic year.  Taking courses in
Summer Semester is optional unless fixed in the programme
curriculum.
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9.8.3 The maximum period of study for a programme will be determined
as follows:

Length of Programme Maximum Period of Study

1 year 2 years

2 years 3 years

3 years 5 years

4 years 6 years

5 years 7 years

9.8.4 Students are expected to graduate within the stipulated period of
study, inclusive of any change of programmes/majors, periods of
leave of absence, deferment of study and suspension of study.
Students who fail to complete a programme within the maximum
period of study will normally be required to discontinue their
studies at the University (as stipulated in 9.12.1(v)).  Students
will have to pay additional fees on a pro-rata basis according to the
number of course(s)/credit point(s).

9.8.5 Students who wish to extend their period of study beyond the
maximum programme duration are required to apply in writing to
obtain prior approval from the Programme Leader/Coordinator.
Likewise, students who wish to pursue a fast track to complete a
programme below its normal period of study should obtain prior
approval accordingly.
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9.9 Course Assessments and Grades

9.9.1 Grading System

9.9.1.1 Students' performance in each course is expressed in
terms of the following system:

Course
Grade Interpretation Grade Point

Equivalent

A+*
A
A-

Distinction
4.33
4.00
3.67

B+
B
B-

Good
3.33
3.00
2.67

C+
C Satisfactory 2.33

2.00

C-
D**

Below
Satisfactory

1.67
1.00

F Fail 0.00
* Grade A+ is only given for outstanding

performance in the course
** Grade D is the minimum level required for

course progression

Operational Grade Interpretation

DN Distinction

CR Credit

PS Pass

FL Fail

IP In Progress

YC Complete
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Operational Grade Interpretation

W Withdrawn

X Exempted

9.9.1.2 Students' performance in a programme within a
prescribed period of time, excluding courses without
grade point equivalent, is described in a Programme
GPA (Grade Point Average), which is calculated by the
sum of the product of GPE# (Grade Point Equivalent) #

earned for each course attempted (including failed
courses) and its credit points within a programme,
divided by the total number of credits attempted within
a programme:

Programme GPA =

Sum of (GPE x Course CP)
within a programme

Total no. of CPs within a
programme

# Grade Point Equivalent - as given in the table in 9.9.1.1
above.

9.9.2 Review of Course Grade

9.9.2.1 Resolving grade disagreements with the lecturers
concerned

A student who disagrees with a course grade should
approach the course lecturer concerned immediately after
the announcement of the assessment results approved by
the Head of the course-offering unit. The course lecturer
may recommend a grade adjustment if he/she finds any
technical errors (such as wrong score entries, or
calculation errors when totaling marks) or after hearing
the student's representation. Recommendations for grade
adjustments should reach the Chairperson of the
Departmental Assessment Panel of the course-offering
unit concerned with justifications for approval by the
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Head of the course-offering unit. The student will be
informed of the result as soon as possible.

9.9.2.2 Formal procedures on grade reviews

If the student remains dissatisfied with the outcome after
contacting the course lecturer according to the
procedures in paragraph 9.9.2.1, he/she may request for
a formal review of his/her course grade(s), for one or
more of the following reasons:

(i) the assessment result has been caused by a material
error or irregularity in marking;

(ii) the assessment was not conducted in accordance
with the General Academic Regulations and the
assessment scheme for the programme concerned;
and

(iii) there are special circumstances which the student
has not been able to present to the relevant Head of
the course-offering unit prior to the decision being
made.

9.9.2.3 The formal request for a grade review should be made by
the student to the respective Faculty Dean in writing
within 14 working days after the announcement of the
assessment results approved by the Head of the course-
offering unit.

9.9.2.4 Upon receipt of the request, the Faculty Dean will pass it
to the department/centre/office concerned. In light of the
course-offering unit's response, the Faculty Dean will
decide whether there are prima facie grounds for review.
If so, the Faculty Dean will inform the respective Head
of the course-offering unit for follow-up action.

9.9.2.5 The Head of the course-offering unit will re-convene the
Departmental Assessment Panel meeting to hear the case.
The student concerned will be invited to attend the
hearing with the right to be accompanied by one other
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current student or staff of the University. In the case of
internal disagreements or other exceptional
circumstances, an external view may be sought.

9.9.2.6 The Head of the course-offering unit after consideration
of the case including the recommendation from the
Departmental Assessment Panel, if any, will inform the
student of the result normally within one month of the
student's request for review. Grades after review may be
upgraded, downgraded or left unchanged. The decision
of the Head of the course-offering unit is final.

9.9.3 Advanced Standing

9.9.3.1 Advanced standing will be granted to applicants who
have completed a recognized programme at the
University or other institutions before admission to the
University's programme. Upon approval for advanced
standing, the credits obtained from the recognized
courses will be transferred to the programme of study and
the minimum programme requirements in credits will be
reduced. Students are allowed to complete the
programme within a shorter period of time. Students who
are admitted with advanced standing will not be eligible
for credit transfer or course exemption at a later stage on
the basis of their entry qualifications.

9.9.4 Credit Transfer

9.9.4.1 Credit Transfer may be granted for courses completed
successfully at the University previously or another
accredited tertiary institution.

9.9.4.1.1 The transferred courses will appear on the
student's transcript. The credit points
transferred will be counted towards the
graduation requirements but will be excluded
from the calculation of the student's GPA.
Students may apply for credit transfer within
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the first two weeks of each semester in each
academic year. For courses on offer in the
summer semester, applications should be
submitted one week before the commencement
of the semester.

9.9.4.1.2 The total number of credit points transferred
will not exceed 50% of the total credit points
of the programme.

9.9.4.2 For a student who has successfully completed an
approved student exchange programme of the University,
normally a total of up to 15 credit points (for students
admitted in 2018/19 and before) and 18 credit points (for
students admitted in 2019/20 and thereafter) in regular
Semester (and up to 6 credit points in Summer Semester
from 2018 onwards) will be transferred to his/her
undergraduate degree programme. Only the number of
credits transferred will be recorded on the student’s
transcript.

9.9.5 Course Exemption

9.9.5.1 Course Exemption may be granted for courses completed
in other institutions for recognized qualifications.
Students who are so exempted must replace the exempted
course with a course of the same credit value. The
exempted courses will not appear on the student's
transcript and will be excluded from the calculations of
GPAs.

9.9.6 Late Submission of Assignment

9.9.6.1 Students who wish to submit an assignment later than the
due date should obtain permission in advance from the
course lecturer; otherwise, this will be treated as failure
to submit the assignment as required.
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9.9.6.2 The grade of all assignments submitted late with the
approval of course lecturers may be lowered, on a case-
by-case basis, by up to one full grade.

9.9.6.3 Students who fail to obtain prior approval will be given a
“fail” grade (grade F) for late submission or non-
submission of assignments.

9.9.7 Repeating Courses

9.9.7.1 Students may be required by the Board of Examiners to
repeat the failed courses or courses with a low grade (i.e.
C- or D) to fulfill programme graduation requirements.

9.9.7.2 Normally, students are not allowed to retake a course
completed and passed in a previous semester, unless it is
required by the Board of Examiners. They may be asked
to take other courses to improve their Grade Point
Average (GPA).

9.9.7.3 Students who repeat a failed course are normally required
to retake the full range of course activities, including
attendance at lectures and all stipulated assessment tasks.

9.9.8 Academic Warning*

9.9.8.1 An Academic Warning* will be issued to any student
whose Major Subject GPA is below 2.00. Students who
receive an Academic Warning are not allowed to take the
study load beyond the maximum credit points in the
following semester or academic year. Those who wish to
take more credit points than what is stipulated in the
programme should seek prior approval from their
Programme Leader/Coordinator.
* applicable to students of degree programmes with a

major subject study
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9.9.9 Academic Probation

9.9.9.1 Students will be put on academic probation in the next
semester when their Semester GPA is below 2.00. They
will not be allowed to take the study load beyond the
maximum credit points in the probation semester. Those
who wish to take more credit points than what is
stipulated in the programme should seek prior approval
from their Programme Leader/Coordinator.

9.9.9.2 The academic probation status will be lifted, when a
student obtains a Semester GPA of 2.00 or above at the
end of the probation semester. Otherwise, probation shall
continue to apply in the next semester unless 9.12.1(i)
applies.

9.10 Graduation Requirements

9.10.1 Students are responsible for the completion of all the graduation
requirements of the programme in which they are officially
enrolled. To graduate, students must:

(i) achieve the minimum number of credit points required by
the programme and satisfy all other programme specific
requirements such as the Information Technology
Competence Test;

(ii) obtain a Programme GPA of 2.00 or above;
(iii) complete at least half of the total required programme

credit points at the University and at least half of the
required credit points in their major(s) at the University;

(iv) complete the requirements of their first major for
undergraduate degree programmes;

(v) complete the requirements as prescribed by the
programme; and

(vi) obtain a Major Subject GPA of 2.00 or above (for students
of undergraduate degree programmes with a major subject
study, and students of co-terminal double degree
programmes who will have one combined Major Subject
GPA based on the two Major Subjects).
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9.10.2 Students who have fulfilled the requirements of a second major
and/or one/two minors and other programme requirements but
failed to fulfill the requirements of their first major will not be
permitted to graduate (applicable to students of undergraduate
degree programmes with a major subject study).

9.11 Award Classification

9.11.1 The Board of Examiners recommends classifications of award in
accordance with the following guidelines:

Honours Classification Minimum Programme
GPA

First 3.40
Second (Division I) 3.00
Second (Division II) 2.50

Third 2.20
Pass 2.00

9.12 Discontinuation of Studies

9.12.1 A student will normally be required to discontinue his/her studies
at the University if he/she:

(i) fails to have probation lifted after he/she has been put on
academic probation for two consecutive semesters; or

(ii) fails to meet the graduation requirement as prescribed by
the Programme; or

(iii) fails to meet the graduation requirement as prescribed by
the Programme; or
has received warning(s) but has failed to improve to meet
the expectations of the University with respect to
professional and personal behaviour; or

(iv) has exceeded the maximum period of study without prior
approval (as stipulated in 9.8.4).

9.12.2 Normally, students who are required to discontinue their studies
at the University will not be considered for re-admission to the
same programme in the following three academic years.
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9.13 Leave of Absence

9.13.1 Where special circumstances require students to take a leave of
absence exceeding 7 days but less than one semester, students
must seek approval from the Programme Leader/Coordinator by
submitting a leave application form.

9.13.2 Students who are absent for a prolonged period in a course
without prior permission (as stipulated in 9.13.1) will be given a
grade F (Fail) by their course lecturers. The grade F will be
recorded on the students' transcript.

9.13.3 Where necessary, individual courses / course lecturers /
programmes / departments may specify their attendance
requirements.

9.14 Deferment and Withdrawal

9.14.1 Students can apply for deferment of study if there is a genuine
need. The minimum period of deferment in each application is
one semester and the maximum duration for approved deferment
within a programme is normally up to two academic years. The
deferment period is included in the maximum period of study (as
stipulated in 9.8.4). A continuation fee per semester is required
upon approval of the application. Students who have not settled
the continuation fee will be considered to have withdrawn from
the programme of study at the University (as stipulated in 9.4.1).
No re-instatement of student status will be considered for
withdrawal students.

9.14.2 The President of the Students' Union may apply in writing to the
relevant Programme Leader/Coordinator for deferment of study
for one year on grounds of heavy commitment in the Students'
Union. Such an application should normally be made within four
weeks after the announcement of the election results and is
subject to the payment of a continuation fee.



50

9.14.3

9.14.4

Students who fail to return to the University to resume studies at
the end of the approved period of deferment will be considered
to have withdrawn from the programme, effective on the day
following the deferment period.

Students who wish to withdraw from studies shall submit a
withdrawal form to the University.  Effective date of
withdrawal is given 3 working days from the date of submission
of the completed form.

9.15 Suspension of Student Activities

9.15.1 The relevant Associate Dean has the authority to prevent or
suspend a student from other activities such as overseas
immersion and academic exchange if the student, on the report
of the Programme Leader/Coordinator, is found to be unsuitable.

9.15.2 The decision of suspension will be relayed in confidence to the
relevant programme personnel. If the student is dissatisfied with
the decision, he/she can appeal to the relevant Faculty Dean.

9.16 Review of Board of Examiners' Decisions on
Discontinuation

9.16.1 A student who is required to discontinue his/her studies by the
Board of Examiners under the General Academic Regulations
will be notified by the Secretary of the Board of Examiners
immediately after the decision for discontinuation is made, and
be advised to

(i) send new/additional information he/she might have to the
Chairperson of the Board of Examiners for consideration;
and/or

(ii) ask for an opportunity to present his/her case before the
Board of Examiners by the stipulated deadline, if he/she
so wishes.
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9.16.2 The Chairperson of the Board of Examiners, after consideration
of the student's submission, will decide if there are grounds for
the case to be re-considered by the Board of Examiners. If the
student asks for a hearing before the Board of Examiners, the
Chairperson will decide whether to invite the student to appear
before the full Board of Examiners, or to form a separate panel
to hear the case, if deemed appropriate. The Panel should involve
at least the Chairperson of the Board of Examiners or a senior
academic staff member nominated by the Faculty Dean as
Chairperson, the Programme Leader/Coordinator, and the
relevant teaching staff from the subject department(s).

9.16.3 The Panel, after hearing of the case, will convey its
recommendation to the Board of Examiners for the final
decision. Depending on the recommendation, the Board of
Examiners may make decisions through one of the following
ways:

(i) decision by circulation; or
(ii) a full Board of Examiners meeting to be convened.

9.16.4 The decision of the Board of Examiners will then be conveyed
to the student accordingly.

9.16.5 If the student feels that there is perceived injustice in the above
procedures governing the review of the decision of the Board of
Examiners on discontinuation, he/she can make an appeal to the
Students' Appeal Committee following the prevailing procedures
stipulated in the Student Handbook. The decision of the Students'
Appeal Committee will be final.

9.17 Dismissal

9.17.1 Students who, upon verification, are found to have committed
serious violations of the University's regulations or Laws of
Hong Kong, will be subject to dismissal by the University
immediately after the findings have been substantiated.
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9.18 Academic Honesty

9.18.1 Students are required to carry out all academic activities honestly
and in good faith. Any act that contravenes standards of
academic honesty such as plagiarism, impersonation, cheating in
examinations and collusion is strictly prohibited by the
University.

9.18.2 Any alleged cases of academic misconduct will be handled by
the Head of the academic department concerned, who will then
conduct a thorough investigation. An investigation report should
be sent to the relevant Associate Dean who will consider whether
there are prima facie grounds for referring the case to the Student
Disciplinary Committee for further consideration, decision and
action. Any proven act of academic misconduct may result in
suspension of studies, postponement of graduation, dismissal
from the University or other forms of penalties.

Other regulations are available from Student Handbook of current years.
Please check regularly on the website for the most up-to-date University’s
general academic regulations: http://www.eduhk.hk/re/student_handbook/



53

10. Programme Team 2021/22

Name Office Telephone
No.

Email Address

Programme
Leader

Dr XIAO Hanyu B2-2/F-37 2948 7821 hxiao@eduhk.hk

Associate
Programme
Leader

Dr NIE Lin B2-2/F-28 2948 7779 lnie@eduhk.hk

Internship
coordinator

Mr KWAN Chung Yin,
Tommy

B2-2/F-36 2948 8226 tcykwan@eduhk.hk
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Useful Telephone Directory
[The location marked is on Tai Po Campus unless otherwise specified.]

Faculty of Liberal Arts and Social Sciences
Dean : Professor LI Wai Keung

Associate Dean
(Undergraduate Studies & Student Learning)

: Professor TSANG Po Keung, Eric

Associate Dean
(Research & Postgraduate Studies)

: Professor CHOW Hung Kay, Daniel

Associate Dean
(Quality Assurance & Enhancement)

: Dr TAM Cheung On, Thomas

Associate Dean
(International Engagement)

: Professor CHIU Wing Kai, Stephen

Assistant Dean
(Quality Assurance and Enhancement)

: Dr LI Wai Chin

Programme Office

Location : B2-G/F-04
Programme Hotline : 2948 7858

Fax No. : 2948 7162
Email
Email

Website

: flass@eduhk.hk
: A4B090@eduhk.hk
: www.eduhk.hk/flass

Office Hours

Monday to Friday
8:30am – 5:20pm*

Saturday, Sunday and Public Holiday Closed

*
During the semester, the office operates until 6:30 pm.  Students are requested to watch out for the
announcement to be posted on the Intranet for the evening service.

Appendix I
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__________________________________________________________________________________
School Partnership and Field Experience Office

Location : D2-G/F-05
Field Experience Hotline : 2948 8757

Fax No. : 2948 6344
Email : feo@eduhk.hk

Office Hours

Monday to Friday
8:30am – 5:20pm

Saturday, Sunday and Public Holiday Closed

__________________________________________________________________________________
General Education Office

Location : B2-G/F-02A
General Education Hotline : 2948 8799

Fax No. : 2948 6616
Email : ge@eduhk.hk

Office Hours

Monday to Friday
8:30am – 1:00pm
2:00pm – 5:20pm

Saturday, Sunday and Public Holiday Closed
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Telephone Fax
Registry

(A-G/F-11, Cho Kwai Chee Foundation Building) 2948 6177 2948 8273
Information Centre

Mong Man Wai Library (Block C)
2948 6653 2948 6696

Information Counter

2948 6658 2948 6696
Circulation Counter

Tseung Kwan O Study Centre Library
2190 8521 2948 6696

Centre for Language in Education (B2-G/F-03)
2948 7896 / 2948 8042

General Enquiries 2948 7029 /
2948 8044

(B3-G/F-05) 2948 7402 /
Arthur Samy Language Learning Centre (ASLLC) 2948 7403 2948 8042

Centre for Learning, Teaching and Technology (E-1/F-01)
2948 7047 2948 7046

General Enquiries

Office of the Chief Information Officer (B2-LP-02, Service Counter: C-
LP-20)

2948 6601
IT Help Desk Hotline

2948 6521 2948 6520
General Enquiries

Student Affairs Office (B4-G/F-01)
2948 6720 2948 6240

General Enquiries

2948 6245 2948 6771
Counselling Services Centre

24 8208 1155
EdUHK 24-hour Counselling Hotline

2948 6246 2948 6771
Career Services
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2948 6868 2948 6247
Hall Admission Enquiries

2948 1649 (independent line)
Northcote Hall

2948 1568 (independent line)
Grantham Hall

2948 0221 (independent line)
Robert Black Hall

2948 6930 (independent line)
Jockey Club Student Quarters

Estates Office
2948 6714 2948 6121

General Enquiries

Students’ Union (D1-P-03)
2948 1061 (independent line)

SU Office

Amenities and Sports Complex (E-LP2-16) 2948 8844 2948 8237

The EdUHK Sports Centre (55 Yau King Lane)2638 1245 26381277

Health Centre (Medical Clinic) (A-1/F-09, Cho Kwai Chee Foundation Building)
(appointment & enquiry) 2948 6262

Dental Service (Provided by off-campus dental clinics)
(appointment & enquiry) 2666 6661

Security Control Centre (A-G/F-03, Cho Kwai Chee Foundation Building)
2948 8000 2948 8001

Campus Emergency No. (24-Hour)

Bank
(C-P-12) 2211 1333

Bank of East Asia
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Department of Asian and Policy Studies

Acting Head of Department Dr LEE Siu Yau

Tel. No. : 2948 7866
Fax : 2948 7461

General Office Enquiries : 2948 7460
Fax : 2948 7461

Department of Chinese Language Studies

Acting Head of Department Dr LIANG Yuan

Tel. No. : 2948 7483
Fax : 2948 7968

General Office Enquiries : 2948 7354
Fax : 2948 7207

Department of Cultural and Creative Arts

Head of Department Dr TAM Cheung On, Thomas

Tel. No. : 2948 7066
Fax : 2948 7977

General Office Enquiries : 2948 7975
Fax : 2948 7080

Department of Curriculum and Instruction

Head of Department Dr FOK Ping Kwan

Tel. No. : 2948 8951
Fax : 2948 8580

General Office Enquiries : 2948 7562
Fax : 2948 7563
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Department of Early Childhood Education

Head of Department Professor LEE Kerry

Tel. No. : 2948 7517
Fax : 2948 7160

General Office Enquiries : 2948 7762
Fax : 2948 7160

Department of Education Policy and Leadership

Head of Department Dr BRYANT Darren Anthony

Tel. No. : 2948 8827
Fax : 2948 7619

General Office Enquiries : 2948 8008
Fax : 2948 7619

Department of English Language Education

Head of Department Dr GU Mingyue, Michelle

Tel. No. : 2948 7262
Fax : 2948 7270

General Office Enquiries : 2948 7269
Fax : 2948 7270

Department of Health and Physical Education

Head of Department Dr MA Wai Wing, Ada

Tel. No. : 2948 7672
Fax : 2948 7853

General Office Enquiries : 2948 7994
Fax : 2948 7848
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Department of International Education

Head of Department Professor Mark MASON

Tel. No. : 2948 8780
Fax : 2948 8877

General Office Enquiries : 2948 7783
Fax : 2948 8877

Department of Linguistics and Modern Language Studies

Head of Department Dr CHIN Chi On, Andy

Tel. No. : 2948 7780
Fax : 2948 8015

General Office Enquiries : 2948 7263
Fax : 2948 8015

Department of Literature and Cultural Studies

Head of Department Dr CLAPP Jeffery Michael

Tel. No. : 2948 7835
Fax : 2948 7207

General Office Enquiries : 2948 6180
Fax : 2948 7207

Department of Mathematics and Information Technology

Head of Department Professor YU Leung Ho, Philip

Tel. No. : 2948 7819
Fax : 2948 7726

General Office Enquiries : 2948 7824
Fax : 2948 7726
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Department of Psychology

Head of Department Dr CHAN Ka Shing, Kevin

Tel. No. : 2948 8747
Fax : 2948 8454

General Office Enquiries : 2948 8544
Fax : 2948 7702

Department of Science and Environmental Studies

Head of Department Professor TSANG Po Keung, Eric

Tel. No. : 2948 7664
Fax : 2948 7676

General Office Enquiries : 2948 7669
Fax : 2948 7676

Department of Special Education and Counselling

Head of Department Dr LIU Duo, Phil
Tel. No. : 2948 8639
Fax : 2948 7983

General Office Enquiries : 2948 8816
Fax : 2948 7794

Department of Social Sciences

Head of Department Professor CHEUNG Tsan Yin, Peter

Tel. No. : 2948 8045
Fax : 2948 8018

General Office Enquiries : 2948 6418
Fax : 2948 8018
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